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INTERAGENCY AGREEMENT BETWEEN
THE
CITY OF FORKS and CLALLAM COUNTY
RELATING TO LAW ENFORCEMENT SERVICES

THIS AGREEMENT, made pursuant to RCW 39.34, and the authority set forth In
RCW 10.93, is entered Into this 1¢"" day of Apri ! , 2012, by and between the
City of Forks, a municipal corporation of the State of Washington (hereinafter referred
to as “City”) and Clallam County, a political subdivision of the State of Washington
(hereinafter refarred to as “County”).

THE PURPOSE OF THI5S AGREEMENT IS TO memoriafize the terms under which
the County by and through its Sheriffs Department will provide law enforcement
resources to the City’s Police Department so that it may continue to provide law
enforcement services within the corporate boundaries of the City.

NOW, THEREFORE, IT IS MUTUALLY AGREED THAT:

SCOPE OF WORK

The Clallam County Sheriff's Department will provide one or more Deputy Sheriff's
(hereinafter, “Deputy”) to the City of Forks Palice Department in order to supplement
law enforcement staffing and needs within the City.

The Deputy will wear the Clallam County Sheriff Department’s uniform and will operate
a Clallam County Sheriff Department’s vehicle while providing law enforcement services
within the City.

The City will take action as necessary to commission the Deputy as a Forks Police Officer
so that the Deputy may enforce state and local laws as well as City ordinances pursuant
to Farks Police Department’s policies, procedures and regulations,

It is understood and agreed that the Forks Police Department will supervise the Deputy
in their provision of law enforcement services within the City.

The Deputy may, at any time, respond and render assistance outside of the City to
another law enforcement officer/entity in emergency situations.

The City recognizes and agrees that the Deputy will serve the City of Forks on an
overtime basis at a rate of 560 per hour. Currently, it is agreed that an assigned Deputy
will work 10 hour shifts. Should the Deputy assigned neaed to travel from the Port
Angeles / Sequim area the shift will be 12 hours in length.
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GOVERNING LAW

This Agreement shall be tonstrued and interpreted in accordance with the laws of the
state of Washington and the venue of any action brought hereunder shall be in Superior
Court for Clallam County,

DEFENSE, INDEMNITY, HOLD HARMLESS

The City will defend, indemnify and hold the County harmless from and against any and
all causes, claims, actions, suits, demands, judgments and/or settlements of any nature
whatsoever that arise from or are in connection with the Deputy’s performance and/or
omission ofAaw enforcement services under the terms of this Agreement.

\{Q\@“{:‘\s (n executing this Agreement the COUNTY does not assume liability or responsibility for
g\&@‘ dﬁ\{\é’j\f‘ﬁ or in any way release the City fram any liability or responsibility that arises in whole or

in part from the existence or effect of City ordinances, rules or regulations. If any
] cause, claim, suit, action or administrative proceeding, excluding any challenge raised in
,}’z?w K4 the defense of a criminal prosecution or appeal thereof, is commenced in which the

enforceahility and/or validity of any such City ordinance, rule or regulation is at issue
the City shall defend the same at its sole cost and expense and if judgment is entered or
damages are awarded against the City, the County, or both, the City shall satisfy the
same including all chargeable costs and attorneys’ fees.

TITLE 51 RCW WAIVER

The City will defend, indemnify and hold the County harmless from and against any and
all liability and claims by third parties or City employees against which it would
otherwise be immune under Title 51 RCW or other law, arising out of any act or
omission of the City in performance of this Agreement. Along with the other provisions
of this Agreement, this provision has been mutually negotiated by the parties.

DURATION

This agreement will take effact April 13, 2012, or as soon thereafter as the City is able to
commission the Deputy and continue indefinitely until modified or terminated by
mutual written agreament of the parties,

CONTACT PERSONS
The City and the County will each appoint a representative who will be responsible for

the administration of this Agreement. Unless otherwise designated in writing, the City
contact person will be the Mayor and/or the City Attorney. The County contact person
will be the Sheriff Department’s Chief Criminal Deputy.
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COMPENSATION

The City has budgeted funds to reimburse the County for the Deputy’s overtime salary
and benefits, at the rate listed previously. The City agrees to relmburse all compensable
time accrued by the Deputy while performing services for the City at the rate of $60 per
hour.

EQUIPMENT
The County will provide the Deputy any/all necessary equipment to perform their duties

under this Agreement. In the event that any of the Deputy’s equipment is damaged or
requires replacement In connection with the Deputy’s rendering of services under this
Agreement, the costs of repair and/or replacement will be paid by City.

TRAINING

The City will be responsible for providing supplemental training, beyond that required
by the County, to the Deputy who renders law enforcement services pursuant to the
terms of this Agreement. This training will address, at a minimum, City policy and
procedures, City ordinance enforcement, and any other information required by the
Deputy ta render services consistent with the terms of this Agreement. This training will
be provided at the earliest opportunity following the commencement of this
Agreement.

JAIL COSTS

Jail costs associated with lawful arrests made by the Deputy while providing law
enforcement services undar the scope of this Agreement shall be borne by the City in
the same manner as if the arrest was affected by a Forks City Officer with the
arrested/detained party on non-felony matters being detained within the Forks
Correctional Facility.

AGREEMENT ALTERATIONS AND AMENDMENTS

The City and the County may mutually amend this Agreement. Such amendments shall
not be binding unless they are in writing, signed by personnel authorized to bind the
City and the County and executed with the same degree of formality as this Agreement.

TERMINATION

Except as otherwise provided for in this Agreement, either party may terminate this
Agreement at any time. If this Agreement is so terminated, the terminating party shall
be liable only for performance rendered prior to the effective date of termination. In
the event of termination, the parties agree that any property acquired in connection
with this agreement shall remain the property of the party who purchased the proparty.
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GENERAL PROVISIONS

The City and County will be coordinate the planning, organizing and scheduling of '
services to be rendered pursuant to this Agreement. Services rendered by the Deputy
must to comply with current County labor contract requirements, a copy of which is
attached hereto as Exhibit 1.

DISPUTE RESOLUTION
In the event that a dispute arises under this Agreement, it shall be determined in the
following manner:

The City shall appoint a member to the Dispute Board. The County will appoint a
member to the Dispute Board. The City and the County will jointly appoint a member to
the Dispute Board. In the event the City and County are not able to jointly agree on a
third member to serve on the Dispute Board, either party may petition the Superior
Court for Clallam County to appoint a third member to the Dispute Board. The Dispute
Board shall evaluate and adjudicate the dispute. The determination of the Dispute
Board shall be final and binding on the parties hereto, with each party agreeing to pay
its own cost and fees

NONDISCRIMINATION

In the performance of this Agreement, each Party will comply with the provisians of
Title V1 of the Civil Rights Act of 1964 (42 USC 200d), Sectlon 504 of the Rehabilitation '
Act of 1973 (29 USC 794) and Chapter 49.60 RCW, as now or hereafter amended. The
Parties will not discriminate on the grounds of race, creed, political ideology, color,
national origin, sex, marital status, sexual orientation, age, the presence of any sensory,
mental, or physical handicap, honarable discharge status or any other basis not
reasonably related to the accomplishment of a legitimate governmental purpose, and
shall take whatever affirmative action necessary to accomplish this purpose as defined
in the state and federal constitutions and applicable court interpratations.

In the event of nancompliance or refusal to comply with the abave provisions, this
Agreement may be rescinded, canceled or terminated in whole or in part and the Parties
declared ineligible for further agreement. The Parties shall, however, be given a
reasonable time in which 1o cure this noncompliance, Any dispute may be resolved in
accordance with a dispute procedure set forth herein,

SEVERABILITY

If any provision of this Agreement or any provision of any law, rule, or document
incorporated by reference into this Agreement, shall be held invalld, such Invalidity shall
not affect the other provisions of this Agreement which legally can be given effect
without the invalid provision. To this end, the provisions of this Agreement are declared
to be severable.
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COMPLETE EXPRESSION

This Agreement, and any written attachments or amendments thereto, constitutes the
complete agreement of the parties and any oral representations or understandings not
incorporated herein are excluded.

ALL WRITINGS CONTAINED HEREIN
IN WITNESS WHEREOF, the City of Forks and Clallam County have signed this Agreement
as of the date and year written below.

el gscl

W. L. Benedict, Sheriff
Clallam County Sheriff’'s Department

Date: i'//Jl/ kA Date: A?r’l.( }% 2012
AN =2 _

Bryon Monohon, Mayor Ho)érd v. Doherty, Jr., Chair

City of Forks Clallam County Commissioners

Date: __{( Aopa 2ot 2 Date:

Approved 34 Approved as to Form:

e

7 AP 1 S
et

iam R. Fleck, Forks City Attorney Mark Nichols
Chief Deputy Prosecuting Attorney
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AGREEMENT
By and Between
CLALLAM COUNTY
and

THE WASHINGTON STATE COUNCIL OF
COUNTY AND CITY EMPLOYEES, LOCAL 1619-D

PATROL DEPUTIES

PREAMBLE

This AGREEMENT is made and entered into by and between CLALLAM COUNTY, hereinafter
referred to as “County” and the WASHINGTON STATE COUNCIL OF COUNTY AND CITY
EMPLOYEES, LOCAL 1619-D, hereinafter referred to as the “Union.” The purpose of this
‘Agreement is to assert courteous, efficient, and cost-effective service to the citizens of Clallam
County; to promote harmonious relations between the County and Deputy Sheriffs; to establish an
equitable format for resolving misunderstandings and disputes; and to establish salaries and

. benefits, hours of work and other terms and conditions of employment.

ARTICLE 1 - TERM OF AGREEMENT

This AGREEMENT shall be effective as of January 1, 2012 and shall continue in full force and
effect through December 31, 2013.

This AGREEMENT shall supersede all previous agreements signed between the County and the
Union relating to wages and conditions of employment. This agreement shall take effect on

January 1, 2012.
' ARTICLE 2 - RECOGNITION

2.1  The County recognizes the Union as the sole and exclusive bargaining representative for
all regular deputies, both full-time and part-time (hereinafter referred to as “employees”
in this Agreement) of the Clallam County Sheriff’s Department who work within the
Civil Service classification of Deputy Sheriff. '

The County shall limit the number of part-time deputies to three (3) until and unless the
County and the Union have met and discussed a proposed change and bargained over the
impacts, if any, of the change.
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2.3

24

2.5

2.6

In the event, through Clallam County Civil Service Board and/or County action, duties of

existing position descriptions are substantially altered so as to eliminate the primary law
enforcement responsibilities/essential job functions of the position, negotiations between
the County and the Union shall commence but not necessarily be concluded prior to the
establishment of salaries or filling of any positions so created or altered.

In the event the County assigns a temporary or extra help employee to act in the capacity
of a Deputy in order to avoid filling a vacant Union position, the County will notify the
Union of the anticipated date of return of the employee on leave of absence. The County
shall not utilize Reserve Deputy Sheriffs, temporary or extra help employees to reduce
the size of the regular work force or prevent the appointment of regular employees.

The parties recognize that the positions of Sheriff, Undersheriff, Inspector,
Administrative Assistant, Emergency Service Coordinator, Chief Criminal Deputy,
Corrections Sergeant and Administrative Secretary are not represented by the Union
and are not covered by this Agreement. Any question or dispute to which employees

- are represented by the Union or covered by this Agreement, shall be treated as a
grievance and disposed of according to the grievance procedure provided within this
Agreement or referred to the Public Employment Commission.

Excluded Positions

Temporary, extra-help, contract, provisional, casual énd seasonal employees shall be
excluded from the bargaining unit and from coverage under the Teamster health and

‘Welfare Trust. Work performed by persons in these positions shall not qualify them for

health and welfare benefits under Article 12 of this Agreement until and unless the
employee becomes a regular employee under the Civil Service Rules applicable to the

Sheriff’s Office.
Benefits Pro Rata for Regular Part Time Employees

Covered employees who are regularly scheduled to work less than 80 hours per month
shall not receive insurance, holiday, vacation or sick leave benefits provided for in this
Agreement. Part-time employees who work 80 or more hours per month shall receive
holiday, vacation and sick leave benefits pro rata based upon the average hours worked
per week in that month, and shall receive fully paid insurance benefits; provided

- howevet, that when a job-share partner works to cover absences of the other partner such

hours shall not qualify an employee for benefits under this agreement and the job share
partner’s benefit entitlement shall be as described in County Uniform Personnel Policy.

ARTICLE 3 - NON-DISCRIMINATION

- The parties agree that this Agreement shall be applied equally to all employees in the bargaining

unit without discrimination as to age, marital status, race, color, sex, creed, religion, mental or
physical disability as defined and recognized under federal and Washington law (to the extent
reasonable accommodation is possible in view of the duties and responsibilities of the position),

Clallam County/Patrol Deputies/1619-D
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national origin, union affiliation or political affiliation. Reasonable accommodation shall be
accomplished to the extent possible to enable a disabled employee who is able to safely and
properly perform modified duties of the employee’s position; provided however that nothing in
this contract shall require the County to create a light duty position as an accommodation which
is of unlimited duration. (The County may condition light duty for a disabled employee on
demonstrated ability to recover and become able to perform all the essential functions of the job
within a time period established by the County in reliance on medical opinion/prognosis of the
County’s physician.) This article shall be subject to the grievance procedure, but not to
grievance arbitration beyond Step 2.

ARTICLE 4 - UNION SECURITY
4.1 Dues Check Off.

The County will provide for payroll deduction of Union fees upon written authorization
by the employee. Payroll deduction authorization cards must be received by the County
Auditor’s Office by the fifteenth (15th) day of the month to be recognized as effective for
that month. The County shall deduct from the last paycheck of the month of such
employee the amount of dues and initiation fees and transmit to the designated
representative of the Union.

42  Fair Share and Religious Qbjections.

A, It shall be a condition of employment that all employees of the Sheriff’s
Department designated under this Agreement as Union members shall continue to
be members of the Union and remain members in good standing. Those who are
not members on the effective date of this Agreement shall by the 31st day
following the effective date of this Agreement become and remain members in
good standing in the Union. It shall also be a condition of employment that all
members of the Union hired on or after the effective date shall on the 31st day
following the beginning of such employment become and remain members in
good standing in the Bargaining Representative; PROVIDED THAT, if a public
employee is a member of a church or religious body whose bona fide religious
tenets or teachings forbid said public employee to be a member of a labor union, -
such public employee shall pay an amount of money equivalent to the regular
Union dues and initiation fees to a non-religious charity or to another charitable
organization mutually agreed upon by the County and the Union, The County
shall furnish written proof to the Union that such payment has been made. If the
County and the Union do not reach an agreement on the choice of the non- '
religious charity to whom the employee’s dues and initiation fees are to be paid;
the Washington State Public Employees Relations Commission shall designate
the charitable organization; PROVIDED FURTHER THAT, if an employee for
any reason does not wish to be a member of the Union, that employee shall
proportionately and fairly share in the cost of the collective bargaining process.
Therefore the cost of such bargaining unit member shall be fixed proportionately
at the amount of dues uniformly required of each member of the bargaining unit

3-
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5.1

5.2

53

54

to defray the cost of services rendered in negotiating and administering this
Agreement. Payment of maintenance fee in this amount shall be in lieu of any
other obligation under this Article. '

B. Any employee failing to comply with Article 4.2 will be terminated upon two
weeks’ notice to the County and the employee by the Union. This section shall
control over any conflicting Civil Service provision.

Indemnification, .

. The Union shall indemnify, defend, and hold the County harmless from all suits, actions,

proceedings and claims against the County or persons acting on behalf of the County,
whether for damages, compensation, reinstatement or any combination thereof arising
from the sole application of this Article of this Agreement. In the event that any part of
Article 4 shall be declared invalid or that all or any portion of the monthly service fee
must be refunded to any non-member, the Union and its members shall be solely
responsible for such reimbursement. The parties will cooperate in making approprlate
adjustments called for in the event error is discovered.

ARTICLE 5 - REPRESENTATION ACTIVITY
Conducting Union Business. |

No Union member, officer, representative or agent shall conduct any Union business
during working hours, except as provided herein.

Adjusting Grievances.

Upon prior notification to the Sheriff or his designee by the Union, the County shall
afford a recognized representative an opportunity to adjust grievances and attend
interviews covered under this Agreement in Articles 8 and 15 and Sheriff’s Policy and
Procedures Chapter 6. The investigation and presentation of grievances by a Union
officer will be conducted as authorized by the Sheriff or Division Head.

Union Communications.

Union officers may transmit messages and information on County premises when off-
duty, or on duty with permission when the message has been reduced to writing, or is of
such a routine nature that it can be communicated without interference with County
business or the employees® work.

Union Expenses.

Except as provided above or otherwise authorized by a supervisor, Union activities shall
not result in cost to the County, as through the use of County vehicles, photocopies,
telephones or on duty time, provided that the County may designate a single photocopy
machine to be used for all photocopies made by the Union or in its behalf by any
member.
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5.5

5.6

57

5.8

5.9

6.1

Attendance at Negotiations.

. If negotiations sessions are held during regularly scheduled work hours of designated

members of the bargaining team, not more than two (2) Union members may attend
negotiation meetings without loss of pay while on duty. Attendance shall be subject to
call to duty.

Notice of Union Officers.

The Union shall inform the County in writing of the identity of Union officers,
periodically and as necessary to keep the County informed or their identity. The County
shall recognize only the officers so identified.

Copies of Labor Agreement.

The Union shall provide each employee in the bargaining unit with a copy of this
Agréement. .

Employment List.

Every January the County shall furnish the Union a list of each employee covered by this
contract stating the following: date of hire, adjusted hire date and current salary.

Notice to Parties. -

Whenever this agreement requires notice to the Union, the County shall mail notice by
regular mail to the AFSCME Union staff representative, and shall place a copy in the
Local Union’s intra-department mailbox. Notice to the County means written notice to
the Director of Personnel and Risk Management and to the Undersheriff for
Administration. -

ARTICLE 6 - MANAGEMENT RIGHTS

Management Prerogatives.

Subject to the terms of this Agreement, it is understood and agreed that the County
possesses the sole right to operate the Department, whether heretofore or hereafter
exercised and regardless of the frequency of infrequency of their exercise. It is expressly.
recognized that such rights include, but are not limited to the following:

A. To determine the Department’s inission, policies, and set forth all standards of
service offered the public.

B. To plan, direct, control and determine the operations or services to be conducted
by the employees. :
C. To utilize personnel, methods, and means in the most appropriate and efficient
manner possible.
-5-
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6.2

6.3

7.1

D. . Tomanage and direct the employees of the-Sheriff’s Department.

- To hire, promote, transfer, train, evaluate performance and retain employees in
positions of the Sheriff’s Department.

F. To establish work rules and rules of conduct. |

G. To suspend, demote, discharge or take other appropriate disciplinary action
against employees.

H. To determine the size and composition of the work force and to lay off employees

in the event of lack of work funds.

L To regulate or change shifts, workdays, hours of work, workweek, work locations,
and assign all work duties. ' ‘

Effect of County Policy and Civil Service Rules.

It is recognized and understood by the County that the above management rights shall be

exercised subject to the provision of Chapter 41.14 RCW, “Civil Service for Sheriff’s
Office.” This Agreement shall control in the event of a conflict between this Agreement
and the Clallam County Civil Service Rules.

Changes.

All matters not specifically treated by the language of this Agreement may be
administered for its duration by the County in accordance with such policy and
procedures as the County may determine, but does not preclude the Union from seeking
review of the exercise of these rights in a particular case in discussion with the Sheriff, or
his designee. This clause shall not operate as a waiver of the Union right to demand to
bargain over a change in a mandatory subject of bargaining provided for herein.

Notwithstanding the foregoing, except as otherwise specifically required in this

Agreement, if the County proposes a change in practices or conditions of employment
which are a mandatory subject of bargaining, it shall provide notice to the Union, and the
Union shall have two calendar weeks from the date the notice is given in which to
comment and/or request negotiations. If the parties are unable to agree within sixty (60)
days from the date notice is given, mediation shall be waived and the parties shall refer
the dispute to binding arbitration. A list of eleven (11) names shall be requested from
FMCS, and an arbitrator shall be selected from that list in the fashion described in the
grievance article of this Agreement.

ARTICLE 7 - DISCIPLINARY PROCEDURES
All discipline for non-probationaryv employees covered under this Agreement shall be for

just cause. Upon ratification of this Agreement all issues of discipline shall be governed
by this Article exclusively, and Civil Service rules shall not apply. Any allegation of a

-6-
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7.2

7.3

7.4

7.5

7.6

.  violation of this Article shall be resolved under the Grievance Procedure provided for by
this contract.

In the event of discipline (excluding verbal and written reprimands) is contemplated, the
employer will provide the employee with written notice of the allegations against the
employee, the facts upon which the allegations are based, and the degree and discipline
being considered, prior to the imposition of disciplinary action. Suspension from duty
with pay pending the imposition of discipline shall not be deemed discipline.

After providing an employee with such notice, the employer shall afford the employee an
opportunity to respond, verbally and/or in writing. In any pre-disciplinary meeting
between the employee and the employer about matters which may result in discipline of
suspension, demotion and/or termination, the employee shall have the right to the
presence of a Union shop steward or Union representative, provided however that any
Union representative or shop steward selected must be capable of responding and
attending within a reasonable period of time. Once a Union representative is requested,
further questioning and/or discussion concerning contemplated discipline will not be
initiated by the employer. Such meetings and questioning shall occur during normal
County business hours or the employee’s normal work shift, unless otherwise agreed.
Such meetings and/or discussions shall occur in a reasonably private location and shall
not be unreasonably long. The parties shall be entitled to take intermissions for the
purpose of attending to personal necessities, meals, telephone calls and rest periods.

Employees shall not be required to submit to a polygraph examination as a condition of
continued employment. This section shall not be construed as a prohibition barring an
employee from volunteering to do so. '

Verbal or written reprimands are not appealable to the grievance procedure. However, if
a written reprimand is placed in the employee’s personnel file, the employee may submit
a written reply for placement in the personnel file, If there are further disciplinary actions
of any kind for 24 months before or after the action neither record of discipline shall be
removed from the employee’s file. Isolated verbal or written reprimands standing alone
as the only discipline with a 36 month period shall be removed and given to the employee
upon request. The only exception to the removal of letters of reprimand and/or
accompanying documents shall be in the event that the action involved a labor and
industries claim and/or accident which necessitates the retention of these documents by
the County. Those documents shall be removed from the employee’s personnel file but
may be retained by the County in other files which are appropriate for purposes of
tracking those types of incidences.

Use of Deadly Force Investigations

Employees involved in the use of deadly force investigations shall be advised of their
rights to and shall be allowed to consult with a union representative prior to being
required to give an oral or written statement about the use of force. Such right to consult
with a union representative shall not unduly delay the giving of a statement immediately

-
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following an event, including a “walk throug ” interview designed and intended to
enable a thorough and efficient processing of the scene for evidence and detailed
interviews.of all other witnesses. The investigation will be conducted with due regard to
and sensitivity for the deputy’s emotional state following the traumatic incident, and
investigators will insure that formal interview statements or written reports from deputles
directly involved in the use of deadly force are obtained at a time when the deputy
concerned has confidence in his ability to process and recall. Nothing in this article,
however, shall be construed as compelling a deputy to provide a statement or prepare a
response. Whether the deputy is ordered to do so will depend upon the circumstances of
the particular situation, including whether the députy is the subject of a criminal
investigation, and whether the deputy has requested a Garrity waiver.

ARTICLE 8 —~ GRIEVANCE AND ARBITRATION
8.1 Purpose.

The County and Union recognize the importance of settling grievances promptly and
fairly in the interest of continued good employee relations and morale and to this end the

. following procedure is outlined. To accomplish this goal every effort will be made to
settle grievances at the lowest possible level of supemsmn Employees will be
unimpeded and free from restraint, interference, coercion, discrimination or reprlsal in
seeking adjudication of their grievances in good faith. There shall be no suspension of
work or impediment in the operation of the County during the grievance process.

The procedure set forth in this Article shall be the sole procedure to be utilized in

 processing a grievance. An employee may elect to disclaim the grievance process and -
proceed as an individual under appeal procedures set forth in the County’s Uniform
Personnel Rules. The procedure set forth in this Article is the exclusive method to
resolve any dispute arising from the imposition of discipline.

8.2 Definitions.
. A. QGrievance.

A grievance is an issue initially raised by an employee relating to the rights,
responsibilities, benefits or conditions of employment specified by this
Agreement, and which relates to the application, meaning or interpretation of this
Agréement. In no event shall this contract be interpreted as conferring an '

- arbitrable right related to:

1. Work assignments, unless the complaint arises out of an allegation that the
employee was required to work in violation of applicable sections of this
Agreement.

2. Work performance evaluations.

3. Impasses in collective bargaining. .

-8-
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8.3

Clallam County/Patrol Deputies/1619-D

4, Grievances filed after twenty (20) workdays from date of occurrence, or after
twenty (20) workdays from the date the employee had knowledge of an
occurrence.

B. Working Day.

Exclusive of Saturday, Sunday and legal holidays.

C. Employee.

Any employee classified as a Deputy in the Clallam County civil Service System.

D. Immediate Supervisor.

The person who assigns, reviews, or directs the work of an employee.

E. Representative.

A person who appeafs on behalf of the Union.

Procedure. |

A, Informal Grievance Disposition.

Within ten (10) working days from the occurrence of the incident on which a
complaint is based, or within ten (10) working days from the employee’s
knowledge of the occurrence, the employee will promptly meet to discuss
verbally the complaint with his/her immediate supervisor. In those circumstances
where the nature of the complaint involves the immediate supervisor, the
employee may verbally discuss the complaint with the next higher level of
supervision, provided notification is given the immediate supervisor by the
employee. Such initial discussion shall precede the use of the formal grievance
procedure. If the supervisor fails to reply to the employee within five (5) working
days of the meeting, or if the employee is not satisfied with the decision, the
employee may utilize the formal grievance procedure.

B.  Formal Grievance Procedure.

“The following steps shall be pursued in settling any grievance:

Step 1. The grievance procedure shall be initiated by the employee, stating the
nature of the grievance, the alleged violation of the contract by article and
paragraph number, and the desired solution, in writing on the Union grievance
form, together with any supporting documents attached to the grievance form.

The grievance form and supporting documents shall be delivered to the Chief
Deputy of Administration no later than ten (10) working days from the date of the
close of the informal meeting. The Chief Deputy of Administration shall review

9.
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the grievance documents to verify that the Union grievance states a proper -
grievance under this Agreement, The grievance documents shall be forwarded to
the division head for a thorough investigation. The division head shall review and
investigate the grievance. The division head shall hold a formal meeting with the
employee to review the facts, gather any additional supporting documents, discuss
the complaint and desired solution, and discuss the proper appeal procedure. The
division head shall ensure that the grievance file contains all relevant
documentation and shall forward it to the Chief Deputy for Administration with a
statement of the issues and a recommendation. The Chief Deputy of
Administration shall verify that the division head has thoroughly investigated the
grievance and issued a recommendation. If the Chief Deputy for Administration
disagrees with the division head’s recommendation, the Chief Deputy for
Administration shall investigate further, take action to clarify facts, document the
findings, and issue a recommendation as appropriate. The Chief Deputy for
Administration shall forward the grievance file to the Undersheriff within

fifteen (15) days of receipt of the grievance file from the Union. The
Undersheriff shall review the grievance file and cause further investigation of the
facts to occur if necessary. The Undersheriff will issue a written decision on the
original grievance form within ten (10) working days of receipt of the grlevance
file from the Chief Deputy of Administration.

Step 2. If the employee feels the Undersheriff has not resolved the grievance, the
employee may appeal to the Sheriff within ten (10) working days. At this time, all
supporting documents and evidence relative to the grievance shall be included
with the appeal. The Sheriff shall hold a formal meeting with the employee and
his/her representative, if requested, within ten (10) working days of the date of the
appeal receipt and attempt to settle the grievance.

The Sheriff shall issue a written decision on the appeal within ten (10) working
days of the date of the formal meeting.

Step 3. Within thirty (30) days of the Sheriff’s decision, the Union may submit
the matter to binding arbitration. The parties contemplate that this time will be
spent to obtain a legal analysis and for the parties’ attorneys to exchange views
concerning the merits of the grievance and settlement alternatives. After the
- matter has been so submitted, the parties or representatives may agree upon an

arbitrator, or may jointly request from FMCS or AAA a list of names of eleven
(11) arbitrators. The parties may select an arbitrator from the list by mutual
agreement or shall alternatively strike names from the list until one name remains.

The arbitrator’s decision shall be final and binding upon both parties, but the
arbitrator shall have no power to alter, amend or change in any way the terms of
this Agreement or to impose on either party a limitation or obligation which is
inconsistent with this Agreement. The arbitrator shall be requested to issue the
decision within thirty (30) days after conclusion of the proceedings.
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9.5

Violation, Interpretation or Application.

A violation of this Article or any disagreement as to the interpretation or application of
this Article may immediately be subject to the arbitration Step 3 of the grievance

‘procedures as described in Article 8 of this collective bargaining agreement or may be

pursued in an action before the Superior Court of the State of Washington.
ARTICLE 10 - PERSONNEL RECORDS

The County and Union recognize that effective management requires the maintenance of records
regarding an employee’s career development. These records shall accompany an employee
through succeeding management administrations. To ensure that the doctrine of fairness is
applied with respect to these records, the following procedure will be adhered to:

11.1

A. Whenever any papei- is entered into an employee’s personnel file, a copy of same
shall be provided to the employee.

B. In.the case of any paper which reflects unfavorably upon an employee, the
- employee shall be allowed an opportunity to respond to the content of the paper,
in writing, and the employee response shall be included in the personnel file.

C. Each employee shall be allowed access to his personnel file for review of its
contents at reasonable times and upon reasonable notice.

D. The Sheriff shall ensure that only persons with a legitimate reason for access, and
the employee, have access to the employee’s personnel file. The confidentiality
of personnel records is acknowledged.

'ARTICLE 11 - HOURS OF WORK, OVERTIME
Hours of Work and Shift.

The normal workweek shall consist of five (5) consecutive eight-hour days with two (2)
consecutive days off, or four (4) consecutive ten-hour days with three (3) consecutive
days off, with the determination of assignment by the Sheriff or his designee. Regularly
scheduled workweeks which require split workdays, split work shifts, a split workweek,
or other alternative work schedules and/or work shifts may be utilized by mutual
agreement of the Sheriff’s designee and the affected employee.

Any change in an employee’s scheduled days of work, or days off, will require a
minimum of seven (7) days notice, unless mutually agreed to. Mandated changes of less
than seven (7) days notice shall result in wage compensation for the hours worked outside
of the employee’s regularly scheduled shift at the overtime rate instead of the straight
time rate. The Sheriff may vary starting and ending times on a previously scheduled

“workday by mutual agreement of deputies and supervisors to accommodate the needs of

fellow employees and/or the Sheriff’s office.
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‘Regular part-time employees may be assigned and scheduled by the County without
regard to hours of work or shift or schedule restrictions set forth in this Agreement. Part-
time deputies shall be assigned hours of work in accordance with Department needs.
Part-time employees shall work at least eighty (80) hours per month and shall receive
‘holiday, vacation, and sick leave benefits and seniority and other benefits, including
salary adjustments pro rata, based on the hours worked in that month, and shall receive
health insurance if any, in the months they qualify. In recognition of the full health and
welfare benefits provided for herein, part-time employees shall be available to accept
work assignments up to forty (40) hours per week as needed. The scheduling of part-time
employees shall not reduce or diminish the regularly scheduled hours of work
(thenceforth 40-hour workweek) or shifts of regular full-time deputies.

Employees whose duties do not require continued availability for emergency response
shall take an unpaid meal. Hours of work of employees required to remain subject to call
include a paid thirty (30) minute meal period and two (2) fifteen (15) minute rest periods -
to be scheduled per past practice. ‘ :

11.2 Overtime.

Any work performed in excess of forty (40) hours per week or eight (8) or ten (10) hours
per day, depending on the employee’s assigned shift, shall be paid at the rate of time and
one half (1-1/2) the regular rate of pay, or paid in the form of compensatory time off in

~ accordance with the compensatory time provisions of this article. All overtime shall be
authorized by the employee’s supervisor and approved by the Sheriff’s designee. The
eight (8) or ten (10) hour threshold may be adjusted upon mutual agreement of the
employer and the affected employee.

11.3 Compensatory Time,.

Employees may accrue compensatory time at the rate of one and one-half hours for each
overtime hour worked in lieu of overtime pay, up to 80 hours. The County may cash out
an employee’s comp time balance at any time. With the prior approval of the County,
any employee may convert to pay all or part of his/her accrued compensatory time to be
paid at the employee’s current rate of pay. A request for cash out shall be submitted to
the Sheriff for approval on or before the 20™ of any month and paid during the next pay
period. .

Use of compensatory time off shall be by mutual agreement with the Division Head and
may be utilized in increments of one (1) hour. It shall be taken at times which do not
cause disruption, hardship, or otherwise avoidable overtime expense. The scheduling of
compensatory time off shall be made by the mutual agreement of the employee and
his/her immediate supervisor and a denial shall not be grievable. In the event the
Employee and the Division Head cannot reach mutual agreement on the use of
compensatory time and the employee does not accept denial and invokes the FLSA
claiming an entitlement to use of comp time on a particular day, the Sheriff may cash out
accrued comp time at the current rate of pay. :
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11.5

11.6

11.7

11.8

‘Flex-Time.

With the mutual agreement of an employee and his/her immediate supervisor, an
employee who works overtime may adjust scheduled shift hours remaining within the
workweek and not receive overtime payments for the hours worked beyond the regular
shift. The adjustment of shifts due to flex time will not obligate the employer to
additional compensation in any form. :

Shift Assignment.

Setting employee shift assignments are a management right as described in Article 6 of
this Agreement. In fixing the work schedules, Sheriff’s supervisors may consider factors
including but not limited to operational and department needs, the employee’s request
and seniority, and shift assignments/rotations on the same and on other shifts during past
rotations. This provision is subject always to the Sheriff’s management right and -
responsibility to protect public safety, and to ensure effective and efficient operating
needs of the Clallam County Sheriff’s Office and individual development and training of
personnel. -

Shift Trgdes.

Non-probationary employees in the same classification may trade shifts subject to the
advance written approval of the affected shift supervisors(s). Trades are at the sole
option of the employees who shall be solely responsible to reciprocate the trade. The
county shall not record hours worked on a trade; both employees records of hours of
work shall be maintained as if each employee worked the regular hours assigned, and
shall be paid accordingly. '

End of Shift Rest Minimum.

The Sheriff or a supervisor may direct time off following an overtime commitment where
the employee has not had at least six (6) hours off between the ending time and start time
of the next shift. Time off will reduce the employee’s earned leave unless the employee
elects time off without pay.

Area Changes.

If the employer changes an employee’s assigned work location, requiring a change in the
employee’s duty station, any travel time created by this change will be considered hours
worked and compensated accordingly. For purposes of this article, the following work
locations are recognized:

A, West End
B. Central/East

This section does not apply to training or travel to a training location,
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11.9 On-Call.

On-call designations shall be made for increments of twenty-four (24) hours beginning
and ending at the start time of the scheduled shift. Employees who are designated to be
on-call by the Sheriff or his designee shall be paid as follows:

On-call time on a workday for the off duty hours spent on-call shall be compensated by

payment of one (1) hour’s pay at the straight time rate; three (3) hours of straight time

wage shall be paid for remaining in on-call status on a scheduled day off; on-call time on
* a paid County holiday shall be paid as five (5) hours of straight time wage.

“On-call” means that the employee is placed and directed on an on-call status by the
Sheriff or the Sheriff’s designee. An employee in an on-call status must remain fit for -
duty response and available to respond within a reasonable time, generally thirty (30)
minutes from any location within Clallam County. Employees in on-call status must

~ remain in the County and be available for contact by paget, cell phone, and/or a radio.
Requirement to carry a pager or radio and respond to calls is not “on-call” status when
the above restrictions are not applicable. A deputy in on-call status may be directed to
use an assigned patrol vehicle for the convenience of the County during periods of on-call

 status. On-call is paid in addition to the call back minimum stated in Article 13.

11.10 Stand-by.

When an employee is required to stand-by the office, home, or a remote location and
remain available for immediate activation to duty response under circumstances which
preclude the employee from engaging in ordinary activities and personal pursuits, the
time spent shall be compensated at the appropriate rate. : '

11.11 Workweek Variance At Shift Rotation.

During the seven (7) days prior and subsequent to the shift rotation date or changes in
days off, the restrictions of the workweek and work shift paragraphs of this Article shall
not apply. Each employee shall receive four (4) days off during the shift rotation period.
Overtime shall be paid for hours worked in excess of the consecutive hours of the work
shift, or eighty (80) hours of the two (2) week period. The provision of this section may
be utilized up to four (4) times per calendar year. This article shall not be used solely to
prevent the payment of overtime for special event or operations, or for training.

ARTICLE 12 - EMPLOYEE BENEFITS

12.1  Patrol Deputy Holidays.

A. Employees who regularly work patrol on holidays may elect to receive credit for
140 hours of floating holidays. An employee may receive 44 hours of floating
holidays to be used or lost within the calendar year. Such employee shall be paid
in the November payroll at the current rate of compensation.
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B. An emiployee may elect to receive credit for 96 hours of floating holidays in lieu
of the amount paid under subparagraph (A) above, if as of January 1 the
employee’s current vacation balance plus the next year’s vacation accrual totals
less than 400 hours. This election must be made in writing on or before January
15 of the year; any employee who fails to elect shall be compensated as described
above. If an election is made, floating holiday hours shall be scheduled on or
before August 1 of each year, to be taken at some point during the year by mutual
agreement with the employee and County based on operational need. In the event
a holiday balance remains as of December 31, then that employee’s holiday
balance shall be increased on January 1 of the subsequent year to a total of 120 .
hours, and as a result, the next year’s entitlement shall be reduced by the number
of hours not used in the prior year. In the event an employee terminates
employment during the year, prorated holiday shall be paid upon termination
based on 8 holiday hours per month computed as of the last day of employment.

C. New employees shall accrue, but not receive holiday credit until completion of
the Training Academy and the FTO Training program. The employee shall
receive prorated holiday for the rest of the year upon completion of the Training
Academy and the FTO training program. Employees will be granted those
holidays recognized by the Criminal Justice Training Commission (CJITC) as
allowed under this contract while attending the training academy. The
employee’s holiday credit will be adjusted appropriately to reflect this.

12.2 Recognized Holidays.

All employees who work a special assignment or who are not required to regularly work
calendar holidays shall be granted with pay those holidays assigned below:

Event

New Year’s Day

Martin Luther King’s Birthday
Presidents’ Day

Memorial Day

Independence Day

Labor Day

Veterans Day

Thanksgiving Day

Day following Thanksgiving Day
Christmas Day

Four (4) Floating Holidays

Claliam County/Patrol Deputies/1619-D
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Date Observed®*

January 1

3rd Monday in January

3rd Monday in February
Last Monday of May

July 4 ‘ -
First Monday in September
November 11 :
4th Thursday in November
4th Friday in November
December 25

Employee’s Option



When one of the holidays provided for in this Article 11.2 falls on a Saturday, the
preceding Friday shall be observed by those non-rotational employees who work a
regular Monday through Friday schedule; and when one of the holidays falls on a
Sunday, those employees shall observe the holiday on the following Monday. If by
mutual agreement, the date of the legal holiday is changed to accommodate employees
having weekends off, those employees not scheduled to a Monday through Friday
workweek shall be compensated for the actual holiday date.

In the event of a call back, an employee who is scheduled to take fixed holidays off will
be paid in addition to holiday pay time and a half for hours worked on that holiday (or, a
total of 2.5 times the hourly rate). In lieu of the holiday pay (straight time) such an.
employee may elect to take a day off within 30 days of the holiday. Call-back shall not

apply.
12.3  Floating Holidays.

Floatihg holidays shall be selected at the option of the employee with one week’s prior
notice and granted with the approval of the shift supervisor based on operational need.
Floating holidays shall be taken in increments of an entire shift. .

‘12.4  Vacations.

Vacations shall be allowed with pay to each employee as follows:

Earned Working
Months of County Service Hours Per Month
0 though 48 8
49 though 108 10
109 through 168 12
169 through 204 14
Over 204 16.666
A, Employees shall request their vacation time by the end of March of each year, and

if in the opinion of the supervisor too many employees request the same time,
seniority shall prevail. Seniority for vacation selection shall mean the adjusted
date of hire in the classified service in the classification currently held by the
employee. Any requests received by the shift supervisor, after the last day of
March will be approved on a first-come, first-serve basis. For part-time
employees who accrue beneﬁts seniority shall be prorated based on hours
worked. :

B. Vacation time shall be by mutual agreement between the employee and the
supervisor. Vacations may be taken at any time during the year, with operational
requirements being the determining factor. Employees may split their vacation
into as many parts as is mutually agreed to between the employee and supervisor.
In the event scheduled vacation is canceled during the last calendar quarter due to
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operational need which causes the employee’s balance to exceed the maximum on
December 31, the employee shall have the opportunity to use the excess balance
during the first calendar quarter of the subsequent year.

Vacation leave may be accrued in accordance with County personnel policies for
exempt employees to a maximum of 480 hours. The employees may only be paid
for a maximum of four hundred (400) hours upon separation.

All credited annual vacation time, not previously taken, will be allowed when an
employee leaves employ of the County for any reason. An employee who
terminates may be paid for accrued vacation time, at the option of the employee.

New employees will receive vacation credit from the date of hire, will begin to
accrue vacation, and will become eligible to take vacatlon upon completion of the
police academy and the FTO program.

12.5 Sick Leave.

12.6

12.7

A.

Accrual and Use.

Sick leave benefits shall be accrued and taken in accordance with the County
practice as set forth in the Personnel Policies and Procedures.

Reports and Verification.

Deputies shall report illness or injury to the immediate supervisor or the

Undersheriff for Administration. Verification by the health care provider and a

second opinion shall be.obtained in accordance with the County’s Personnel

~ Policies and Procedures.

Sick Leave Buy Back.

Upon death or job disqualifying disability award, the County will pay the value of
the employee’s sick leave bank into the employee’s estate or trust or personal
representative.

Family Leave.

The county shall provide family leave in accordance with the County’s policy which shall
meet the requirements of law. FMLA leave shall run concurrently with workers’
compensation time loss, family leave, sick leave, and paid time off taken in conjunction
with FMLA eligibility.

Emergency Leave.

Emergency leave with pay shall be allowed for an employee to attend a funeral for a
death in the employee’s immediate family. Immediate family shall mean persons related
by blood, whether whole or half, marriage or adoption in the following relationship:
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Spouse, child, grandchild, grandparent, parent sibling or relative living in the-employee’s
household. No more than 3 days emergency leave shall be allowed per occasion.
Emergency leave is not cumulative. Emergency leave shall be used in accordance with
the policies and procedures set forth by the County.

12.8 Uniform Allowance.

At the time of employment full-time employees in the classification of Deputy Sheriff
will be issued, at County expense, the uniform/equipment items for the positions they
occupy, as set forth in Sheriff’s Policy and Procedure, Chapter 4. Thereafter, the County
will replace the uniform and equipment items, at County expense, as néeded to maintain
the uniform in serviceable condition. The brand, model, style, color, quantity and vendor
of all uniform and equipment shall be approved at the discretion of the Sheriff.

A. Maintenance and Ownership.

The employee agrees to maintain and keep in good condition and repair, all parts.

_ of the uniform, and will have available for inspection on due notice, his complete
uniform. All purchases shall be through his office’s established procedures. All
uniform and equipment articles purchased by the County will be the property of
the County and will be returned upon request.

B. Use of Personal Equipment.

An employee, while on duty, may utilize personally owned equipment items,
mcludxng weapons, when approved by the Sheriff. Employees will be provided
repair and/or reimbursement of those items when lost or damaged in the line of
duty.

C.  Cleaning,

Uniform Items (trouser or shirt) may be dry cleaned at County expense as needed
~up to 100 item cleanings per year, per employee. Dry clean only coats or other
uniform items may be dry cleaned at County expense twice (2 cleanings) per year.

D. Plain Clothes Allowance.

Employees who are assigned to regular non-uniformed positions for a period of
longer than six (6) months shall receive an initial clothing allowance of one
thousand dollars ($1000), and thereafter on the twelve (12) month anniversary of
appointment to a continuing non-uniformed position, the employee shall receive a
clothing allowance of five hundred dollars ($500). Employees are expected to use
the clothing allowance funds to purchase clothing and shall be solely responsible
to wear proper attire as determined by the Sheriff, while on duty. Excluding wear
and tear line of duty damage to detective plain clothes will result in repair or like
kind replacement by the County unless the deputy sues and recovers from a
perpetrator or restitution is paid by a defendant
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12.9 Health and Welfare Coverages.

A.

During the life of this Agreement, the County will provide Health Care Insurance
for employees and their dependents who meet hours of eligibility as specified in
Article 2 and in the Teamster Trust. Hours worked in one month qualify an
employee for insurance in the following month under the Teamster plan, Lump
sum payments made upon termination of employment are not payments which
result in eligibility in the next month.

During the life of this Agreement, the County shall provide the Teamster HMO
Group Health Plan or the Teamsters Medical Benefits described in pertinent
documents of the Washington Teamster Trust, as specified below:

TEAMSTER TRUST MEDICAL BENEFIT PLAN:
. Teamsters Medical Plan B |

* Washington Teamsters Dental Plan B

©  Teamsters Vision Care Trust |

* Teamsters Plan A Life and AD&D

During 2012, the County will pay up to $863.00 toward the cost of insurance.
During 2013, the County will pay up to $873.00 toward the cost of insurance.

The County and the employees will share 50/50 premium amounts in excess of
the cap.

The Union and the Employer agree that monthly contributions to the Teamsters
Trust shall be distributed as follows: the Dental Plan, the Vision Plan, Teamster
Plan Life Insurance and then the Medical Plan.

The bargaining unit may reopen this Article periodically to change the specified
Teamster medical benefit plans provided to the group to different selection of
plans, provided that the change occurs at a time and in a manner which is
permissible under Teamster Trust guidelines and the County’s participation
agreement, provided that, if the cost of such selection exceeds the cost of the
plans identified above, 100% of such excess cost shall be paid by the employee.

Life Insurance. The bargaining unit may elect Teamster Plan A Life and AD&D
insurance according to membership wishes through the Teamsters Trust. If any
other or additional life insurance benefit is elected, premiums shall be paid 100%
by the employee through payroll deduction.

Long-Term Disability Protection. The bargaining unit may elect LTD coverage,
which shall be paid for by employees by payroll deduction.
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D. Wellness. The County will provide financial contribution of up to $200 based on
the wellness program agreement toward employee programs and activities
designed to promote wellness and health which have been recommended for
approval by the Medical Benefit Board. ' ’

E. Line of Duty Death Benefit Contribution. In the event of a line of duty death, the
County shall provide three (3) months of paid continuation of health care benefits
for the employee’s spouse and dependents.

F. = Health Reimbursement Account. On January 1, 2012 and January 1,2013, the
County will contribute $360.00 for each employee into each employee’s HRA
account. The County HRA plan document shall include full vesting.

12.10 Retirement.

The County shall provide the employees whatever employer retirement benefits that are
required to be made by statute.

12.11 Jury Duty.

Employees called for jury duty in any municipal, county, state or federal court shall
advise the County upon receipt of such call and, if taken from work for such jury duty,
shall be paid his regular compensation minus any compensation received from jury duty.
The employee must provide documentation to the County of the amount of compensation
received for jury duty.

12.12 Meal Allowances.

The County will reimburse meals in accordance with County policy.
12.13 Hold Harmless.
A.  False Arrest Insurance.

The County agrees to provide adequate Deputy law enforcement officers’ liability
coverage through the use of commercial insurance and/or self-insurance.

B. Legal Representation.

The employer shall provide legal representation of an employee who is sued
where such litigation arose because such employee in good faith exercised any
authority arising out of the scope and duty of his/her commission as a Clallam
County Sheriff’s Deputy and within the course and scope of employment. Private
counsel may also be retained by the employee at the employee’s expense,

_ provided that the employee retains the duty to cooperate fully in the defense of
any claim. In the event a verdict or judgment shall be in favor of the third party,
the County shall indemnify and hold the employee harmless from such judgment
if the judgment is based on acts done by the employee in good faith in the line of
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duty or in good faith compliance with any order of a superior officer, even though
such order may be held invalid by a civil court.

C. Meaning of Hold Harmless Atrticle.

This Article regarding “Hold Harmless” shall be construed in a fashion which is
consistent with all of the terms of Clallam County Code Chapter 3.34, including
exclusions set forth in Clallam County Code Chapter 3.34.030.

12.14 Take Home Vehicles

Employees may be assigned a take home vehicle by the Sheriff for the convenience of the
County in providing responsive law enforcement service. Patrol and detective vehicles
will be emergency response vehicles as defined in the Internal Revenue Code. Deputies
who take a County car home are expected to answer a page or call and to respond to
emergencies from home when asked to do so. The take home car is not compensation, its

" use and assignment is subject to control of the Sheriff, and its use under these
circumstances is not a taxable benefit.

ARTICLE 13 - COMPENSATION

13.1 Wages.

" Effective January 1, 2012, the wage scale set forth in Appendix A in effect in December
~.2011 shall be increased for COLA (in the amount of 3.7%) and catch-up (2%) warranted
by statutory comparability as a market adjustment by five point seven percent (5.7%).

Effective January 1, 2013, wages shall be increased by the same percentage increase
- reported for the prior twelve (12) month average June to June All US CPI-W.

The parties have agreed to the administration of concessions for 2012 and 2013 as more
fully described in this Article 13.1. These concessions are warranted in light of the
County’s financially exigent circumstances and fiscal budget challenges recognized by all
concerned as necessary to avoid layoffs and maintain essential service levels to the
greatest extent possible.

Bargaining unit employees’ wages will be adjusted by the amount of the 2012 and 2013
COLA adjustments and the catch-up market adjustment provided for in this collective
bargaining agreement provided however that such amounts shall be subject to the
following concessions. The Union agrees that all bargaining unit employees shall be
required to contribute, on a pre-tax basis, toward the cost of their health coverage from
the County an amount equal to the total 2012 adjustment, for each of the years 2012 and
2013, which amount shall be applied by the County to cover a portion of the cost of
health plan coverage for employees for the life of this agreement (only during 2012 and
2013). The contribution required by this paragraph shall be effective only for the period
of time specified in this Agreement (during 2012 and 2013), and is in addition to any
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13.3

employee contribution for health coverage otherwise requlred by this collective
bargaining agreement or applicable law.

For 2013, at the time the COLA is applied, the wage appendix and concession
amounts shall be recomputed and re-set and shall continue through December 31, 2013
as described above, with the below exception. Two percent (2%) of the wage increase
effective January 1, 2012, deferred due to the concession agreement for 2012 as an off-
set to County paid medical insurance costs shall be paid as part of the deputy wage and
no longer treated as a concession amount applied to insurance costs, unless otherwise
agreed by the Union and the County.

For purposes of overtime, pension and other roll-ups, the wage will be the COLA and
market adjusted wage. In addition, compensation forgone by employees by virtue of this -
agreement shall be certified by the County as the result of reduced hours, mandatory
leave without pay or reductions to current pay as appropriate so that the employee’s final
average salary is calculated for retirement purposes as contemplated and directed by
Washington law (that is, House Bill 2070, enrolled as Ch. 5, Wa Laws 2011, eff.

07/01/11, filed 06/01/11).

Step Placement,
Step advancement in the salary range is as follows:

A. The step increases shall be based solely upon performance and shall not be
' granted unless supported by satisfactory employee evaluations. Evaluations of
employees shall be conducted at least annually and shall be used as a factor in

justifying annual step increases.
B.  Anemployee shall advance to the next highest step as specified in Addendum A.

Call-back.
A. Ernbloyees called back to work, shall be credited with actual time worked.

'B. Such employees shall be compensated under Article 11.1A for a minimum of two

(2) hours if the callback is more than two (2) hours prior to the start of the next
scheduled shift, or after the end of a scheduled shift on an assigned workday, or

-for court.

C. Empldyees called out to perform duty on a non-workday except for court, or on
an observed holiday which is a scheduled day off, be compensated for a minimum

of three (3) hours.

D. Employees called out to perform duty on a vacation day shall be compensated
under Article 11.1 for a minimum of four (4) hours. ’ :
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13.4

13.5

136

13.7

14.1

14.2

Clallam County/Patrol Deputies/1619-D

Relief Supervisor Differential.

Deputies may be assigned as acting supervisors. A Deputy who is assigned as acting
supervisor shall be paid a differential of 5% above hourly rate for each hour worked in
out-of-class assignment, '

Trips, Prisoner Transports, Conferences, Schools and Training,

Overtime hours and overtime differential related to trips, prisoner transports, conferences,
schools and training shall be paid in accordance with the FLSA, but not under the
contract if different. An unwilling employee will not be assigned if the County’s needs
can be met through a volunteer assignment.

Section 401(a) Plan Match.

Effective July 1, 2005, the County shall match into a 401(a) Plan elected by the employee
one percent (1%) of base salary provided the employee contributed a like amount into an
IRC 457 or 401(a) match and save plan. :

West End Premium.

Deputies assigned and required to reside west of the north-south line at the west end of
Lake Crescent shall be compensated $50 per month, paid annually. Such sum shall be
paid at the end of the June pay period and shall not increase the hourly rate for FLSA
purposes. Employees who have met this requirement for more than 30 days but less than
the entire year shall receive a pro rated payment.

ARTICLE 14 - DRUG & ALCOHOL POLICY

Policy.

The County considers its employees its most valuable asset; the Union and the County
share concern for the safety, health and well being of employees and, based on this
concern, agree to a drug and alcohol policy, the terms of which are set forth in this
Article and the Clallam County Drug and Alcohol Policy and Procedures, which have
been bargained and which by this reference are incorporated as if fully set forth herein.
Any subject under the policies which is a mandatory subject of bargaining shall not be
changed unless the change is bargained.

Time Spent in Testing is Hours Worked.

The County may require the employee to submit to recognized drug or alcohol test
procedures pursuant to the County’s drug and alcohol policy. The costs for time spent in
testing and the costs of such testing shall be borne by the County. All employee
cooperation with the policy shall be work time.
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14.5

14.6

15.1

Time Spent After Refusal is Not Hours Worked.

Any employee refusing to submit to a drug or alcohol test shall be taken off the clock
effective with the time of the County’s request. Refusal of any employee to fully
cooperate with and submit to take a drug or alcohol test upon request in accordance with
County policy shall be deemed as a basis for discharge. ' :

Leave Without Pay for Treatment.

If testing should reveal that an employee has used controlled substances or alcohol and
the employer believes that appropriate discipline would include a program of treatment
and that the health, safety or efficiency of the employee, other employees or the public
might be at risk if the employee is permitted to continue to work at his position, in such
case the employer may place the employee on leave until the employee has successfully
completed the terms and conditions of the Agreement to Participate in a Rehabilitation
Program, DA Form 12.

Selection of Testing Labs.

“The County shall initially select reputable facilities for base testing and confirmatory

testing at County expense. The facility for confirmatory testing must meet all standards
set by the U.S. Department of Health and Services for laboratory performance and must
employ certified medical technologists and technicians. The Union will be provided with
the testing facilities names, addresses and credentials if requested. The Union retains the
right to demand a change in test procedure or test facility based on reliable information
which disproves the accuracy or quality of either. The Union also retains the right to
request a change in test procedure or test facility if a reasonable and superior alternative
to either becomes available. :

Searches.

Employees have no expectation to be free from search of a County vehicle, locker, desk
or contents of other similar Department controlled spaces. A search of areas used
exclusively by an employee (when directed at or against an employee due to suspicion of
a violation of this policy) shall be based on reasonable belief that the employee possesses
any controlled substance.. Such a search shall be-approved by the department head or his
designee with advice from the Director of Personnel and Risk Management, and, if
possible, notice to the employee and an opportunity to be present shall be given.

ARTICLE 15 - FUTURE NEGOTIATIONS

. Negotiations.

Negotiations on proposed amendments to this Agreement may be initiated at any time by -
mutual agreement of the County and the Union. Any renewed negotiations shall be
restricted to the subjects agreed upon in advance in writing and shall not, therefore, open
all subjects to negotiations.
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15 2 Reopener.

In the event Clallam County government experiences a financial crisis, the Union agrees
to meet with the County, upon written notice, to discuss budgeting options for
consideration of reopening this Agreement.’

15.3 Successor Agreement,

Negotiations over the successor agreement shall commence in June, 2013.
ARTICLE 16 — SHERIFF’S POLICY AND PROCEDURE

The Union and County shall refer to the Sheriff’s Department Policies and Procedures to resolve
matters not covered by this Agreement.

ARTICLE 17 - SEVERABILITY AND SUPERIORITY

In the event that any portion of this Agreement is ruled invalid, the remainder of the Agreement:
or its application to any other party, person, or circumstances shall not be affected. If any potion
is ruled invalid, the Union and County shall meet and expeditiously proceed to negotiate a

- replacement provision. Any provision of this Agreement which contravenes any federal or state
law shall be invalid.

Date signed . Date signed
By Union: ﬁf’-[)/’mﬂﬂjz &f/ RDIA. By County: Fgé/ﬂﬂ"lj{ zl , iz

CLALLAM COUNTY SHERIFF

William.Benedict

THE WASHINGTON STATE COUNCIL OF CLALLAMC
COUNTY AND CITY EMPLOYEES, BOARD O ISSIONERS
LOCAL 1619-D ; ‘

ward V. Doherty, Jr., Chair

N [oeoi—

- Michael C. Chapman

Mel Kempf, Local %f’r'esident

Hy (fA

Larrvy C)E(, AFSCME Representative

cEntire

i thldw it

Trish Holden, Clerk Jf the Board
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APPENDIX A

3.7% Cola + 2% 2012

Market Adjustinent AFSCME 1619-D
' PAY SCHEDULE
STEP - HOURLY MONTHLY (40
HOURS)

A 24.670 4292.64

B 25.904 4507.32

C 27.199 4732.63

D - 28.559 4969.31

E 29.987 - 5217.79

10-year Anniversary F 30.887 5374.38

15-Year Anniversary G 31.814 _ 5535.67

H 32.769 5701.74

20-Year Anniversary -
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