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PRE,AMBLE

This Agreement is made and entered by and between Clallam County, hereinafter referred to as

"County" and the Teamsters Local Union No. 589, hereinafter referred to as "Union." The
purpose of this Agreement is to promote harmonious relations between the County and
employees covered by this Agreement; to establish an equitable format for resolving
misunderstandings and disputes; and to establish salaries and benefits, hours of work and other
terms and conditions of employment.
This Agreement is augmented by more specific recognition agreements attached hereto which
provide bargaining unit specific terms and conditions for the Roads Department Bargaining Unit,
Juvenile and Adult Probation and Corrections, and for Courthouse employees.

ARTICLE 1 _ TERM OFAGREEMENT

This AGREEMENT shall be effective as of July I , 2018 and shall continue in full force and
effect through June 30, 2020.

This AGREEMENT shall supersede all previous agreements signed between the County and the
Union relating to wages and conditions of employment. This agreement shall take effect on July
1, 2018 or the first of the month following ratification and signature by both parties, whichever is
later.

ARTICLE 2 _ RECOGNITION

A. Recognition.

The County recognizes the Union as the sole and exclusive bargaining representative for
all regular full-time and part-time employees of Clallam County in the Courthouse, the
Public Works Department, Juvenile Services, and each annex or remote location thereof,
which are identified in the ClassificationAppendix to this Agreement, Appendix A,
and/or in the bargaining unit recognition agreements. Employees covered by this
Agreement shall not include contract employees, positions funded by one-time state or
federal grant money, and seasonal Public Works Department workers between May I and
September 30, and temporary employees who work less than ninety (90) working days.
Employees whose primary duties consist ofjanitorial work and public works employees
who are not required to possess and maintain a CDL or who are not in safety-sensitive
positions to which random drug testing applies shall be covered by this Master Teamster
Agreement, and shall not be covered by or subject to the Recognition Agreement for the
Roads Department. INOTE OF INTENTION: The parties have bargained with the
understanding thot extra help and temporary employees are routinely hired as unskilled
summer help to work at the fairgrounds and in the parks, and in reliance on the Teamster
Local's and the trustee's recognition that this unskilled and semi-skilled work performed
under the direction and supervision of regular bargaining unit members is not work of the
bargaining unit identified in the Road Department Recognition Agreemenf.] Temporary
employees will not be appointed to fill a position above the entry level unless it is
determined that qualified regular employees are not available to fill the higher position.
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A part-time employee is employed as an hourly employee to work the hours needed and
assigned. No regular full-time employee whose hours of work are aflected by a reduced
workweek shall be deemed a part-time employee. Employees whose regularly scheduled
hours of work are less than twenty (20) per week shall not be entitled to benefits under
this Agreement.

The County's recognition of Teamsters Local No. 589 extends to and through the three
specific bargaining units recognized by the County.

B. Recognition of Representative Disputes

Any questions or disputes concerning representation shall be treated as a grievance and
resolved according to the grievance procedure through Step 3 as provided within this
Agreement, or failing agreement by the parties then by referral to the PERC.

If the County reclassifies a position by adding supervisory duties, that position shall
accrete to the AFSCME M & P bargaining unit unless it also is declared Charter Exempt
by an elected official. If supervisory duties are removed from an M & P bargaining unit
position, that position shall accrete to the Teamster bargaining unit.

C. Excluded Part-Time Employees.

The Health, Public Works and Juvenile Services Departments (only in the classification
of Juvenile Corrections Officer in the Department of Juvenile Services) shall be permitted
up to seven (7) part{ime employees per department-who may work up to and less than
eighty (80) hours per month and who shall not be covered by Articles of this Agreement
which provide insurance, holiday, vacation and sick leave benefits or which relate to
hours of work, assignments or premiums, except to the extent required in Article 2(D),
provided however that nothing in this section shall supersede the requirements of the
Washington Teamsters Welfare Trust subscription agreement relating to the payment of
benefit contributions on behalf of eligible employees.

D. Benefits Pro-Rata for Regular Part-Time Employees.

Covered employees who are regularly scheduled to work less than eighty (80) hours per
month shall not receive insurance, holiday, vacation or sick leave benefits provided for in
this Agreement. Part-time employees who work eighty (80) or more hours per month
shall receive holiday, vacation and sick leave benefits which shall be computed based
upon the fixed percentage of a full time equivalent (For example, an employee designated
at a 600/o FTE works 24 hours per week and receives 600/o of a full-time employee accrual
rates. One FTE : 37.5 hours or more.), and shall receive insurance benefits in accordance
with Article 20 of this Agreement related to Health and Welfare, provided however that
when a job share partner works to cover absences or leaves of the other partner, such
additional hours shall not count to qualifr an employee for benefits under Articles 2(D)
and20. Job share partners' benefit entitlement is described in County Administrative
Policy.
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Employees who are scheduled to work eighty (80) or more hours per month and less than
full-time shall accrue benefits pro rata based upon the regular hours of work the employee
is assigned.

E. Bargaining Unit Work Limited to Work of Bargaining Unit Employees.

Work performed by employees excluded from the bargaining unit shall not be deemed to
constitute bargaining unit work.

ARTICLE 3 _ DISCRIMINATION AND SAFETY IN THE WORIGLACE

Discrimination and Oflensive Work Conditions.

The parties agree that this Agreement shall be applied equally to all employees in the
bargaining unit without discrimination as to age, marital status, race, color, sex, sexual
orientation, religion, mental or physical disability as defined and recognized under
Washington and federal law (to the extent reasonable accommodation is possible in view
of the duties and responsibilities of the position), national origin, union activity, political
affiliation, or veteran status.

Employees aflected by action of the County may appeal any discrimination issue
implicated by this Article, by filing a complaint directly to the Human Resource Director.
Any issue not resolved to the employee's satisfaction under the harassment policy may be
further appealed under the procedures set forth in Clallam County's Fair Treatment
Policy, and the Board shall review the decision of the Human Resource Director after the
hearing. Violations of this paragraph may be grieved underArticle 7 through Step 2, and
not beyond Step 2.

Reasonable accommodation shall be accomplished to the extent possible in the interactive
process to enable a disabled employee to safely and properly perform modified duties of
the employee's position or other position, as required by law Whenever the County is
presented with circumstances which may require the reasonable accommodations of a
disability, which accommodation might result in a deviation from any term of this
Agreement or binding past practice, the Employer and the Union will meet to discuss the
accommodation under consideration and the relative rights of and impacts upon those
who may be affected. The Union shall not be deemed to waive any right by meeting with
the County concerning such matters, nor shall the Union's participation in discussions be
deemed a waiver.

B. Safety.

Employees and the County can help eliminate unsafe conditions in the workplace by
being conscious of and applying safety rules and practices, and by communicating timely
and effectively when safety concerns arise. Employee safety concerns are advanced
primarily through employee and County awareness and attention to safety practices.
Employee concerns are most effectively and responsively resolved by referral to the
Clallam County Safety Committee. Immediate safety concerns are most eflectively
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resolved by referral to the supervisor, department head and Human Resource Director.

ARTICLE 4 - UNION SECURITY

Dues Check Otr

The County will provide for payroll deduction of Union fees upon written authorization
by the employee. Payroll deduction authorization cards must be received by the County
Human Resources Department by the fifteenth (15th) day of the month to be recognized
as effective for that month. The County shall deduct from the last paycheck of the month
the amount of dues and initiation fees as certified by the Union and transmit to the
designated officer of the Union the total amount deducted.

B. Fair Share and Religious Objections.

It shall be a condition of employment that all employees designated under this
Agreement as Union members shall continue to be members of the Union and
remain members in good standing. Those who are not members on the effective
date of this Agreement shall by the 3 1 st day following the effective date of this
Agreement become and remain members in good standing in the Union. It shall
also be a condition of employment that all members of the Union hired on or after
the effective date shall on the 31st day following the beginning of employment
become and remain members in good standing in the Union; PROVIDED THAI,
if a public employee is a member of a church or religious body whose bona fide
religious tenants or teachings forbid the public employee to be a member of a
labor union, the public employee shall pay an amount of money equivalent to the
regular Union dues and initiation fees to a non-religious charity or to another
charitable organization mutually agreed upon by the County and the Union. The
County shall furnish written proof to the Union that the payment has been made.
If the County and the Union do not reach an agreement on the choice of the
non-religious charity to whom the Union dues and initiation fees are to be paid,
the Washington State Public Employees Relations Commission shall designate the
charitable organization.

2. Any employee failing to comply withArticle IV B will be terminated upon two (2)
weeks'notice to the County and the employee by the Union.

C. Indemnification.

The Union shall indemniff, defend, and hold the County harmless from all suits, actions,
proceedings and claims against the County or persons acting on behalf of the County, for
any relief sought, where liability arises from the sole application of this Article. In the
event that any part ofArticle IV shall be declared invalid or that all or any portion of the
monthly service fee must be refunded to any non-member, the Union and its members
shall be solely responsible for the reimbursement.

Clallam County/Teamsters Local 589
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ARTICLE 5 - REPRESENTATION ACTIVITY

Union Business Conducted OffDuty Unless Otherwise Authorized.

County employees who are a Union member, officer, representative or agent of the Union
shall not conduct any Union business during working hours, unless it does not unduly
interfere with the employee's regular work and is authorized by the department head or
designee.

B. Union Representative Access.

Duly authorized representatives of the Union shall be permitted access to the properties of
the County at reasonable times for the purpose of observing working conditions and
transacting Union business; provided, however, the Union Representative first secures
approval from the Board of Commissioners, or its designee, and that no interference with
any work assignment of an employee shall result.

C. Notice of Union Officers Standards.

The Union shall inform the County in writing of the identity of Union officers and Shop
Stewards, periodically and as necessary to keep the County informed of their identity.
The County shall recognize only the officers and Shop Stewards so identified.

D. Copies ofAgreement.

The Union will distribute one copy of this Agreement to each employee in the Union and
to each newly-hired employee of the Bargaining Unit upon request.

E. Negotiations.

When negotiations conceming this Master Teamster Agreement sessions are held
during regularly scheduled work hours of designated members of the bargaining
team, not more than three (3) Union members from each subject bargaining unit
(Roads, Juvenile and Courthouse) may attend negotiation meetings without loss of
pay while on duty.

When negotiations focus on a specific Recognition Agreement the designated
bargaining unit representative of that unit may attend bargaining without loss of
pay.

3. Attendance shall be subject to call to duty,

4 Terms and conditions related to the County as a whole shall be bargained and
included in this Master Teamster Agreement. Bargaining shall be accomplished
on a joint and coalition basis by the three bargaining units subject to this
Agreement. Clauses unique to a single unit will be bargained for inclusion in the
appropriate recognition agreement unless the parties agree otherwise.

Clallam County/Teamsters Local 589
Final Labor Agreement zor8-zozo

1

2.

5



A

B.

Clallam County/Teamsters Local 589
Final Labor Agreement 2018-202o

2.

J

ARTICLE 6 _ MANAGEMENT RIGHTS

The County possesses the sole right to operate the County, whether heretofore or hereafter
exercised and regardless of the frequency or infrequency of their exercise. It is expressly
recognized that the County's rights include, but are not limited to the following:

To determine the County's mission, policies, and set forth all standards of service
offered the public;

To plan, direct, control and determine the operations or services to be conducted
by the employees;

To utilize personnel, methods, and means in the most appropriate and efficient
manner possible;

To manage and direct the employees of the County;

To hire, promote, transfer, train, evaluate performance and retain employees in
positions of the County;

To establish rules of conduct;

To suspend, demote, discharge or take other disciplinary action against employees
forjust cause;

To determine the size and composition of the work force and to lay offemployees
in the event of lack of work or funds;

9 To establish or change shifts, workdays, hours of work, work locations, and assign
work duties.

The above statement of management rights is for illustrative purposes and is not to be
construed as restrictive or interpreted so as to exclude those prerogatives not mentioned
which are inherent to the County. Furthermore, the above statement of management
rights is not intended to usurp or supersede any article of this contract.

All matters not specifically treated by the language of this Agreement may be
administered for its duration by the County in accordance with policy and procedures as

the County may determine, but does not preclude the Union from seeking review of the
exercise of these rights in a particular case in discussion with the Board of
Commissioners, or its designees.

4
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ARTICLE 7 _ GRIEVANCE AND ARBITRATION

A. Purpose

The County and Union recognize the importance of settling grievances promptly and
fairly in the interest of continued good employee relations and morale and to this end the
following procedure is outlined. To accomplish this goal, every effort will be made to
settle grievances at the lowest possible level of supervision. Employees will be
unimpeded and free from restraint, interference, coercion, discrimination or reprisal in
seeking adjudication of their grievances in good faith. There shall be no suspension of
work or impediment in the operation of the County during the grievance process.

The procedure set forth in this Article shall be the sole procedure to be utilized in
processing a grievance. An employee may elect to disclaim the grievance process and
proceed as an individual under appeal procedures set forth in the County's Administrative
Policy.

B. Definition.

A grievance is an issue raised by the Union relating to the rights, responsibilities, benefits
or conditions of employment specihed by this Agreement, and which relates to the
application, meaning or interpretation of this Agreement. A grievance under this
Agreement does not include issues relating to recruitment, selection, or promotion of
Union employees, although Union employee promotions are subject to review and
discussion before the Board of Commissioners by the Union if an unfair promotion
practice seems evident.

This Article related to grievances and arbitration shall be interpreted and applied in a
manner consistent with the Addendum "C" Recognition Agreement for the Road, Park &
Facility Maintenance and ERR&R Divisions C. Procedure.

The following steps shall be pursued in settling any grievance:

Step l. Immediate Supervisor. A grievance shall be presented orally or in writing within
ten (10) working days of the occuffence of a grievance to the employee's immediate
supervisor. The immediate supervisor shall gain all relevant facts and shall attempt to
adjust the matter and notify the employee in writing within ten (10) working days. If a
grievance is not pursued to the next level within ten (10) working days after notice to the
employee by the immediate supervisor, it shall be presumed resolved, and it shall not
thereafter be pursued by the employee or the Union.

Step 2. Department Head. If after thorough discussion with the immediate supervisor the
grievance has not been satisfactorily resolved, the employee and the Union shall, within
ten (10) calendar days, as provided in Step l, present the written grievance to the
department head for investigation, discussion, and written reply. The written grievance
shall identifu the Article violated, describe the facts giving rise to the violation, and shall

Clallam County/Teamsters Local 589
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state the remedy sought. The department head shall make the wriffen decision available
to the Union within ten (10) working days. If the grievance is not pursued to the next
higher level within ten (10) working days from receipt of the written decision from the
department head, it shall be presumed resolved and not thereafter pursued by the
employee or the Union.

Step 3. Arbitration. Within twenty-one (21) working days of a department head's
decision at Step 2,the Union may submit the matter to binding arbitration. After the
matter has been so submitted, the parties or representatives may agree upon an arbitrator,
or may jointly request from FMCS a list of names of thirteen (13) arbitrators, each of
whom must also be on the list of the AAA. The parties may select an arbitrator from the
list by mutual agreement or shall alternatively strike names from the list until one name
remains.

The arbitrator's decision shall be final and binding upon both parties, but the arbitrator
shall have no power to alter in any way the terms of this Agreement or to impose on either
party a limitation or obligation not explicitly provided for in this Agreement. The
arbitrator shall be requested to issue the decision within thirty (30) calendar days after
conclusion of the proceedings.

Expenses for arbitrator's services in the proceedings shall be borne equally by the County
and the Union. However, each party shall be responsible for any other expenses incurred.
Neither party shall be required to pay the other party to this Agreement the attomey fees
or costs incurred by the other party in connection with any arbitration or grievance except
as explicitly agreed in writing.

C. Time Periods

The time limits expressed herein are of the essence of this Agreement. The time period
specified in this Article may be extended or modified by mutual consent. Any
modification of time limits must be agreed to in writing. If the County fails to meet or
answer any grievance within the time limits prescribed for action by this Article, the
grievance may be advanced to the next step by the Union. Failure by the Union to submit
or advance a grievance in accordance with the time limits specified, without a waiver,
shall constitute abandonment of the grievance.

D. Determination of Merit.

The Union will not process any grievance that does not meet the standards of a valid
contractual issue.

E. Probationary Employees

Newly hired (probationary employees) may grieve salary and monetary benefit issues
only. The County reserves the right to manage all other issues, including, but not limited
to discipline, discharge and continuation of the probationary period.

Clallam County/Teamsters Local 589
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ARTICLE 8 _ STRIKES PROHIBITED

A Employees in the bargaining unit, while acting in the course of their employment, shall
not honor any picket line established in the County by any labor organizationwhen called
upon to cross a picket line in the line of duty, or initiate, cause, permit, or participate or
join in any strike, work stoppage or slowdown, picketing, or any other restriction of work
at any location. Disciplinary action, including discharge, may be taken by the County
against any employee(s) engaged in a violation of this Article. Disciplinary action may be
undertaken at the option of the County and shall not preclude or restrict recourse to any
other remedies, including an action for damages, which may be available to the County.
Exercise of any rights by an off-duty employee shall be in the employee's individual
capacity and not in uniform or clothing associating the employee with County
employment.

In the event of a strike, work stoppage, slowdown, picketing, observance of a picket line
or other restriction of work in any form, either on the basis of individual choice or
collective employee conduct, in violation of this Article, the Union will, within one (1)
hour of notification by the County, attempt to secure an orderly return to work within two
(2) hours of notification. The obligations set forth in this Article shall not be affected or
limited by the subject matter involved in the dispute giving rise to the stoppage or by
whether the subject matter is or is not subject to the grievance and arbitration provisions
of this Agreement.

It is understood that the employee(s) shall not be entitled to any benefits or wages while
the employee(s) is engaged in a strike, work stoppage or other interruption of work.

ARTICLE 9 - PROBATION

Every person appointed to a position in the classified service will serve a probationary period as
provided by County personnel resolution. The following probationary conditions shall apply:

A. New Hire Probation.

All new hires are appointed, pursuant to the County personnel policy as probationary
employees. The probationary period shall be twelve (12) months. The probationary
period is considered part of the examination process by which the qualifications of a
candidate are determined. The probationary employee is an employee at will and may be
disciplined, suspended, or discharged without cause and without appeal at any time
during the probationary period.

B. Ending Probation.

Each employee shall be evaluated by the immediate supervisor during the sixth month of
the probationary period. The supervisor will point out any deficiencies in performance
noted during that period of time. This requirement is intended by the parties to create an
expectation of communication only, and shall not be construed as affecting in any way the

Clallam County/Teamsters Local 589
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"at will" status of probationary employees; fuither, the failure to provide the six month
evaluation shall not be subject to appeal or grievance and shall not invalidate a
determination to end the probationary employment of any employee at any time.

In order to achieve regular status, an employee must attain a satisfactory evaluation. The
employee may attach written comments to any evaluation. The probationary evaluation
shall be reviewed by the department head, and a copy shall be forwarded to the Human
Resource Director.

C. Probation Upon Promotion or Transfer.

The trial service period for promotional appointments and transfers shall be for six (6)
months. This trial service period is used in order to determine ability and qualification
for the position promoted to, and shall not be used to determine compensation level. A
transferred or promoted employee who fails to achieve a satisfactory evaluation during
trial service shall be reinstated to the former position, and, in that instance, the last person
hired in the promotional series may be laid off.

ARTICLE 10 - PERSONNEL RECORDS

The County and Union recognize that effective management requires the maintenance of records
regarding an employee's career development. These records shall accompany an employee
through succeeding management administrations. To ensure that the doctrine of fairness is
applied with respect to these records, the following procedure will be adhered to:

A. Copy of Documents to Employee and Union.

Whenever a supervisor forwards any paper into an employee's personnel file, a copy shall
be provided to the employee.

B. Comment on Unfavorable Matters.

In the case of any paper which reflects unfavorably upon an employee, the employee shall
be allowed an opportunity to respond to the content of the paper, in writing, and the
employee response shall be included in the personnel file.

C. Employee Review of File.

Each employee shall be allowed access to the employee's personnel file for review of its
contents at reasonable times and upon reasonable notice.

D. Access to Personnel Records.

The County shall ensure that only persons with a legitimate reason for access, and the
employee, have access to the employee's personnel file. The confidentiality of personnel
records is acknowledged.

Clallam County/Teamsters Local 589
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Custodian.

An employee's personnel file shall be the file maintained in the Human Resource office

Discipline Documentsfunion Copy.

This file shall contain documentation of discipline imposed above the level of verbal
counseling in order for any discipline to be relied upon to justifu a higher level of
discipline. The Union shall be given a copy of papers placed in the personal file which
constitute discipline.

G. Private Information.

The County shall appropriately protect the confidentiality of records relating to
employees when disclosure would constitute an invasion of privacy. A person's "right to
privacy," "right of privacy" "privacy," or "personal privacy," is invaded or violated only
if disclosure of information about the person: (l) would be highly offensive to a
reasonable person, and (2) is not of legitimate concern to the public. The provisions of
this contract dealing with the right to privacy in certain public records do not create any
right of privacy beyond those rights that are specified in this contract, under Washington
and federal law (including but not limited to HIPAA). Medical records, physician notes
and County records reflecting medical information shall be retained in the employee's
medical file maintained by the Human Resources Director within that Department.

An employee will be afilorded notice in advance of disclosure of personnel records which
the County deems appropriate under RCW 42.17, in order to seek to prevent disclosure, if
any question exists concerning whether the information to be disclosed implicates a right
of privacy.

ARTICLE 11 - WORKWEEK, HOURS OF WORK

A. Hours of Work Unless Otherwise Specified.

The normal workweek for regular full-time employees shall consist of five (5) or four (4)
consecutive full-time day workweek, Monday through Friday between the hours of 6:00
a.m. and 6:00 p.m. with two (2) or three (3) consecutive days offas assigned by the
County, PROVIDED that, in compliance with Article 12 (C) of this Agreement, the
workday may be altered and/or flex-time arrangements made by the County with the
concurrence of the employee and/or as requested by an employee with the prior approval
of the supervisor and department head.

The County may depart from the normal workweek described above without further
bargaining and implement a37.5 hour workweek, by department, by classification and/or
by position. The County may transition between workweeks in its discretion.
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B. Work Hours Specified for Building Maintenance - Janitorial Crew.

The normal workweek shall be Monday through Friday; the normal workday shall be
scheduled between 4:00 p.m. to l:00 am. The workday and workweek may be adjusted to
allow for project accomplishment or systems maintenance on a Saturday or Sunday.
Unless an emergency or unforeseeable event necessitates the change, employees will be
given at least seven (7) days'notice ofthe schedule change.

C. Alternate Workweeks.

In addition to the workweeks established in this Article, a Department Head and the
Union Representative may establish alternative schedules by mutual agreement, provided
the hours of work do not obligate the payment of overtime, including a 4-10 or 9-8
schedule.

ARTICLE 12 _ OVERTIME

A. Overtime

Overtime shall be considered as time worked in excess of the regularly scheduled
workday or 4O-hour workweek of a regular, full-time employee. Part-time, temporary
and seasonal employees shall be paid overtime for hours worked in excess of forty (40)
hours per workweek. Compensation for overtime shall be paid at the rate of time and
one-half per hour... Overtime work must be authorized in advance by the department
head, except in cases of emergency.

Overtime shall not be scheduled or worked except when warranted by business necessity
as determined and approved in advance by the department head or an authorized
designee.

B. Compensatory Time.

Employees may elect accrual of compensatory time in lieu of overtime payments, subject
to approval by the County. Employees'requests to accrue comp time may be granted or
denied case by case by the County. However, supervisors may not direct an employee to
take comp time in lieu of pay. Employees may not accrue compensatory time in excess of
forty-eight (48) hours; provided however that the compensatory time cap for Juvenile
Corrections Offrcers shall be eighty (80) hours.

Authorized compensatory time will be accrued at the rate of one and one-half (l-l12)
hours for each hour of authorized overtime worked. Compensatory time is accrued in lieu
of overtime pay only when requested and authorized. The employee and the department
head are encouraged to schedule use of compensatory time by mutual agreement, and
employees are urged to accrue only compensatory time which the employee and the
department head reasonably anticipate can be scheduled offwithin the year. The County
may purchase back the entire compensatory time balance of any employee, or any portion
thereof, at any time. The County may purchase an employee's compensatory time balance
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before the end of a calendar year, before a promotion, and before a step increase to which
an employee will become entitled, because the parties acknowledge that a comp time
balance is not accrued with the intent that it will increase in value before the time offis
taken.

C. Flextime Agreements (FTA) and Exception to Paid OT

Daily overtime hours worked in excess of the regularly scheduled hours on a
specific workday will not be paid at the overtime rate or accrued as compensatory
time at the overtime rate in those situations when all of the following conditions
are met:

a. the option to flex hours off or accrue compensatory time is initiated by the
employee, supervisor, manager or elected official as an offer or request
with the explicit understanding of all concerned that this option may be
utilized or not, by the employee, which choice shall in every instance be
voluntary;

in each instance when a supervisor proposes any alternative to the payment
of overtime required by Article l2(A), the supervisor shall meet with the
employee and shall insure that the employee understands that he/she may
voluntarily accept or reject the flex time off, compensatory time bank
increase and/or mutual benefits of the flexibility the option provides;

in cases where the employee and a supervisor agree, the supervisor and
the employee will identiff the day(s) and hours flexed off during the
workweek, if any, or the hours to be accrued as compensatory time, if any;

the hours actually worked on each day shall be noted accurately on the
time sheet or in EDEN, as the case may be (including accurate entries
showing the hours actually worked on the overtime day as well as the
day(s) when fewer hours are works as a flex, or in connection with a

charge to any paid time off or compensatory time accrual balance; and

e. in any case where an employee's EDEN or time sheet entries are altered,
corrected, disapproved and/or changed by a supervisor, manager,
department head or payroll administration employee, the record shall be
printed showing the alteration and providing the reason and a copy shall be
provided to the employee. 2. "Flex Time Agreement" (hereinafter "FTA")
enables employees whose essential job functions frequently require
irregular hours of work (1) to work varied hours, varied starting and
quitting time, and varied workdays and days off within a workweek
without overtime expense to the County, and (2) to flex time off within the
same workweek, and (3) to meet operational needs without.administrative
process. Employees who wish to work under an FTA in order to routinely
gain the ability to flex time off without need of the supervisor's approval
in each instance must do so using a form of FTA approved by the Union.
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The form of FTA shall include notification to the employee that he/she has
a right to daily overtime under Article l2 of the parties' labor agreement,
that the FTA waives that right and that signing the FTA is completely
voluntary. Employees so designated will be paid at the overtime rate only
for hours worked in excess of the regularly scheduled hours of work in the
workweek and not for daily overtime otherwise provided for as a General
Rule under the contract.

Each FTA shall be (1) signed voluntarily by the employee, (2) shall be approved
by the employee's Department Head or Elected Official, (3) shall be delivered to a
Human Resources Department professional by the employee and approved case-
by-case by the Human Resources Director, (4) shall be for an indefinite term and
subject to cancellation by the employee or the County at any time, which
cancellation shall be effective on the first day of the month following written
notice ofat least seven (7) calendar days, and (5) shall be retained in the
employee's personnel file with a copy provided to the Union. With regard to the
County's previous practice of designating "alternative workweeks" in personnel
action forms:

On April 1,2014 any PAF designation of alternative workweek for any employee
who has not voluntarily signed a Flex Time Agreement shall be null and void.

Consistent with the foregoing, the County's Human Resources professionals will
audit compliance with Article 12 periodically.

4 Any dispute arising under Article l2 shall be resolved on an expedited basis as

follows:

a. The Human Resources Department maintains an open door policy with
respect to employee questions and concems related to their employment.

No employee may be retaliated against in any manner nor dissuaded from
calling to the attention of any member of the Human Resources
Department any question or concern related in any way to County
employment of any County employee.

c. If an employee believes that the terms of Article 12 of this Agreement
related to Overtime or County policy are not being complied with, or that
improper disparities in the employee's time record or pay exist, the
employee shall promptly bring the matter to the attention of a Human
Resources Department professional, and the question and resolution shall
be confirmed in an email from the Human Resources professional to the
affected employee, the Human Resources Director and a Union business
representative responsible for the bargaining unit.

The time for the filling of a contract grievance deemed necessary arising
out of an issue related to overtime, flex time and work time records/payroll

b.

d.
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accounting raised by this Article 12 shall begin with the email from the
Human Resources professional described in this paragraph.

The grievance shall be initiated at Step 3 (Arbitration) after the matter has

been referred to the Union's and the County's respective attomeys and the
attorneys have obtained and exchanged relevant documents and
information and conferred in a good faith effort to identiff the correct
resolution of the dispute.

Notwithstanding any contract or policy term, the parties' collective bargaining
agreement shall not be interpreted nor applied to permit any manager or
supervisor to direct an employee to work overtime hours on one occasion in
excess of the regularly scheduled hours of work and take corresponding time off
unwillingly on another regular workday. The regularly scheduled work hours
(that is, 37.5 or 40) of the workweek shall be applied as the threshold for overtime
as a matter of course and the time records will be administered in EDEN and the
payroll system as is the present practice under the alternative workweek consistent
with the flexibility and ease of administration objectives of the parties.

ARTICLE 13 - HOLIDAYS

A. Holidays.

All employees shall be granted holiday time offpaid at the regular rate of pay for the
following recognized holidays:

Event Date Observed

e

5

New Year's Day*
Martin Luther King Day
Presidents Day
Memorial Day
Independence Day
Labor Day
Veteran's Day
Thanksgiving Day
Day following Thanksgiving Day
Christmas Day

January l*
3rd Monday in January
3rd Monday in February
Last Monday of May
July 4
First Monday in September
November 11

4th Thursday in November

December 25

Employees who are scheduled to work twenty (20) hours or more per week and less than
forty (40) shall accrue and use holiday benefits pro rata based upon the regular hours of
the workweek the employee is assigned.

B. Floating Holidays

Four (4) floating holidays shall be granted and selected at the option of the employee with
one week's prior notice and approval of the department head. To be eligible to receive the
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floating holidays, a new employee must be on the payroll for six (6) months. These
holidays must be used by December 31 of each year, or be lost.

C. Use of Floating Holiday at Christmas.

Department heads will permit employees to use floating holidays on the day before and
the day after Christmas by seniority subject to the County's need to maintain minimum
staffing as determined by the Department Head. Seniority may not be used to gain
approval for these days offafter December first of the calendar year.

D. Holidays Observed.

When a holiday falls on a Saturday, the preceding Friday shall be observed by those
employees who work a regular Monday through Friday schedule; and when one of the
holidays falls on Sunday, those employees shall observe the holiday on the following
Monday. If by mutual agreement, the date of the legal holiday is changed to
accommodate employees having weekends off, those employees not scheduled on a
Monday through Friday workweek shall be compensated for working the actual holiday
date. If the holiday is celebrated on one of the employee's regular days off, the employee
shall receive an additional day of annual leave for each holiday under this circumstance.

E. Holiday Pay.

Work performed on holidays which falls within the employee's workweek shall be
considered as overtime work and shall be compensated in the same manner as overtime
rather than straight time in addition to the pay for the holiday. Work performed on a
holiday in excess of the normal workday shall be compensated at double time and
one-half, however, if an employee's regular work schedule requires that the employee
work on a holiday, in lieu of paying overtime or double time and one-half (2-ll2), as the
case may be, the supervisor and the employee may agree to schedule another day off in
lieu of the regular holiday.

ARTICLE 14 _ VACATIONS

A. Accrual

Vacation shall be accrued as follows:

Months of Service
Working Hours

Per Month Hours Per Year

0 through 48

49 through 108

109 through 168

I 69 through 204
Over 204
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Employees who are scheduled to work 20 hours or more per week and less than 37.5 shall
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in the month.

Scheduling.

Each year employees shall initially request one block of consecutive days of vacation,
which shall be submitted during a mutually agreed time frame established within each
department by department. The policy shall be subject to review and approval of the
Human Resources Director in order to become effective. Requests so submitted will be
granted by seniority. No employee may exercise seniority or other preference to gain
more than one block of consecutive vacation days in a single "stage" of this process.

Each department employee shall have the right to schedule vacation during the first stage
of scheduling. The vacation bidding process will be administered in like fashion for a
second and, if needed, third stage of seniority vacation bids.

Any requests received by the department head, or designee, after the last day of the agreed
time frame for vacation scheduling/bidding will be approved on a first-come, first-serve
basis.

C. Use.

Vacation time shall be by mutual agreement between the employee and the department
head. Vacations may be taken at any time during the year, with the welfare of the job
being the determining factor. Employees may split their vacation into as many parts as is
mutually agreed to between the employee and the department head.

D. MaximumAccrual.

Vacation leave may be accrued to a maximum of the vacation time which can be earned
by the employee working 24 months based upon the employee's vacation accrual rate.
Vacation in excess of the maximum accrual rate shall not be earned or posted to an
employee's vacation balance, and for so long as an employee's vacation balance is at the
maximum that employee shall forfeit monthly vacation which otherwise would be eamed.

E. Payment at Job Separation.

An employee who terminates may use vacation to meet minimum hours requested for
insurance eligibility in the last month worked and shall be paid for any additional accrued
vacation time in lump sum. Cash payment to PERS I employees hired after January 1,

1996, upon retirement on account ofvacation balance shall not exceed 240 hours.
However, if a PERS 1 employee has accrued vacation in excess of 240 hours the
employee shall be continued on the payroll for time equivalent to the annual leave in
excess of240 hours.

F. Holiday Which Falls Within Vacation Leave.

If a holiday falls during an employee's vacation, said employee shall not be charged for
annual leave on the holiday.
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ARTICLE 15 _ SICK LEAVE

A. Accrual.

All full-time employees shall be entitled to eight (8) hours of sick leave for each full
month of employment. Employees who are granted sick leave shall continue to accrue
sick leave and vacation leave during that absence or sick leave. _Employees who are
scheduled to work 20 hours or more per week and less than thirty-seven and one half
(37 .5) hours shall accrue and use sick leave benefits pro rata based upon the regular hours
of workday the employee is assigned.

B. Use.

Except as hereinafter provided, to the extent accumulated, sick leave with pay shall be
allowed an employee who is incapacitated due to sickness or injury; when, due to
exposure to contagious disease, the presence of the employee may jeopardize the health
of others. Sick leave may be used when use is mandated by state or federal leave laws as

explained in County leave policies.

C. Physician Visits.

Sick leave may be used for visits to a physician, dentist, or other professional medical
practitioner for professional medical services for the employee. The employee should
schedule appointments during off duty hours so as to minimize interference with the work
schedule.

D. Reports and Physician's Certificate

Any sickness or injury for which an employee desires to take sick leave shall be
immediately reported to the department head or his designee. An employee who has been
absent on sick leave shall, in the first workday after returning to work, provide
information as is required by the County to approve the use of sick leave with pay for the
absence.

The ability to reliably and predictably attend work is an essential job function and
employee responsibility. The County may require an employee to provide a professional
physician's verification of an employee's, child's or family member's illness or injury as

a condition of approving sick leave with pay when the County reasonably believes based
on a pattern or other facts that sick leave abuse has occurred, and may request a medical
opinion at any time. In the event the County intends to require verification, the employee
will be notified of the requirement prior to returning to work.

The County may require an employee to provide certification by a professional physician
that the employee is sufficiently recovered as to be able to return to work and assume his
or her normal duties prior to the employee returning to work or, in the event the employee
has appeared at work, prior to resuming work. If the County does not allow the employee
to return to work due to a need for certification, the employee will be allowed to continue
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the use of sick leave. The County shall not umeasonably withhold approval of sick leave
with pay from employees.

Medical records and physician's notes constitute "private information" addressed in
Article 10(G), and shall be presented to Human Resources and retained confidentially
subject to the County's "need to know" and confidentiality policies.

E. Death or Retirement.

In the event of death or job-related permanent, total disability of an employee as defined
in the workers' compensation system, the employee's accumulated sick leave shall be

paid to the employee or to the employee's estate. If an employee eligible to retire under
the Public Employee's Retirement System of the State of Washington retires from the
employ of the County with at least fifteen (15) years of Clallam County service, the
employee shall be entitled to twenty-five percent (25%) pay back of accumulated sick
leave; provided however, any PERS I employee hired after January 1,1996, shall not be
entitled to sick leave payoffs upon retirement under this paragraph.

An employee who does not meet the criteria in the preceding sub-paragraph of this
section (E) and

(1) is vested in PERS, and

(2) has at least five (5) and fewer than hfteen (15) years of Clallam County
service, and

(3) is eligible to retire with PERS benefits,

shall be entitled to sick leave buy-back computed based on twenty percent (20%) if
separation is as a PERS employee, provided however, any PERS I employee hired after
January l,1996, shall not be entitled to sick leave payoffs upon retirement under this
paragraph.

F. Protected Family Leave

County personnel policies generally applicable to all employees shall govern family
leave, family care and maternity or parental leave and shall be no less favorable than state
and federal protected leave laws.

G. Initiative l433lCounty Policy

Effective January 1,2018, the County shall administer paid sick leave under this Article
in accordance with Initiative 1433 and County Policy.

ARTICLE 16 - BEREAVEMENT LEAVE

Up to three (3) bereavement leave days shall be granted offwith pay for a benefit eligible
employee to make household arrangements and to arrange for and attend a funeral for or grieve
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the death of a member of the employee's immediate family. Immediate family shall mean
persons related by blood, whether whole or half, marriage or adoption in the following
relationship: Spouse, child, grandchild, grandparent, parent, and sibling or relative living in the
employee's household, and any others recognized by the County in policy as immediate family
members.

Bereavement leave shall be used in accordance with the policies and procedures set forth by the
County.

In addition, the County shall grant additional time if needed due to travel in excess of 500 miles,
provided that travel is to attend a memorial service or to be with an immediate family member
during the final days of an illness considered terminal. This time shall be charged to accrued
vacation and accumulated compensatory time, or leave without pay in the event the employee has
no accrued leave to draw from.

ARTICLE 17 - LAYOFFS

A. Layoffand Notice of Layoff,

When in the sole opinion of management it is necessary or advisable to reduce the
workforce, the Union shall be notified and the following procedure shall be implemented.
Employees shall be given at least two weeks' notice of layoff. The County shall select
the positions or classifications to be eliminated and the effective date of the layoff. The
persons occupying such a position or classification will be laid off unless they are eligible
to bump to a lower position.

B. Bumping Procedure.

If a laid off employee has previously held regular employment status in an equal or lower
paid classification occupied by a person with less seniority and performed satisfactorily in
that classification, the employee may bump into the position held by the least senior
person in such a classification, subject to the following:

The employee may bump to the following subject to all of the requirements of this
Article:

a position within the department related by career ladder for which the
employee is qualified, or

to a position outside the department and within the bargaining unit related
by career ladder for which the employee is qualified, or

to a position which the employee has held previously and in which the
employee performed satisfactorily, or

to a similar position which consists of substantially the same duties as the
position previously held, which is within the bargaining unit, where the
employee performed satisfactorily in the previously held position.
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Provided, however, that neither Public Works maintenance workers nor Building
Maintenance workers shall be able to bump into the other of these two (2) classifications
unless the employee is eligible to do so under paragraph l(c).

Provided further that employees in the classification of Customer Service Specialist may
only bump another Customer Service Specialist in the same department, or to a position
described above in Art. 17(BXl)(d).

2. The employee must be qualified to perform all the duties of the bumped position
and currently possess required qualifications, licenses and certifications. The
required qualifications, license and certification will be determined by the County
in the sole discretion of the Human Resource Director whose decision shall be
final.

If the position bumped to was not previously held, then the employee will be
required to serve a trial service period as provided for in this Agreement for
employees upon promotion. If trial service performance is less than satisfactory,
the employee shall be returned to laid-off status subject to recall.

The person bumped shall have less seniority and shall be the least senior person ln
the classification and in any of the positions related by career ladder, and shall be
the person laid off subject only to that person's ability to bump another.

An employee shall have the right to bump into a lower classification or equivalent
if the job title has been changed since the employee transferred or was promoted
out of the position and the essential job functions and duties have remained
essentially the same.

There shall be no bumping to a higher paid position. The displaced employee
shall be placed at a step in the pay range of the lower classification which is
nearest to and not more than the step previously achieved in the prior
classification, and the employee shall maintain the same anniversary date.

7 There shall be no bumping into a Teamster bargaining unit from a position not
included in the same bargaining unit on the date of layoff.

C. Recall.

For up to thirteen (13) months after layoff, an employee shall be recalled to the position
from which the employee was laid off in inverse order of seniority. Recall shall be
administered in accordance with County Administrative Policy 210.

D. Bargaining Unit Seniority and Loss of Seniority.

"Seniority," as this term is used throughout this contract, means and shall be determined
based upon "years of continuous service within the bargaining unit." All seniority shall
be lost after thirteen (13) months in layoff status, and upon leaving the bargaining unit for
any other reason. If a County employee is laid off and within 60 calendar months of
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layoff is hired into a bargaining unit position, that employee shall have all previously
earned and lost bargaining unit seniority restored.

ARTICLE 18 _ RETIREMENT

A. Retirement

The County shall provide the employee whatever employee retirement benefits are

required by statute.

B. Section 401(a) Plan Match

Effective on and after July 1, 2018 , the County shall match an employee's contribution in
an amount up to two (2) percent (2%) of base salary into an IRC $ 401(a) plan, only if
and provided that the employee is a PERS Retirement system participant. The County's
contribution shall come from the funds which represent a current reduction in County
retirement contribution rates below the January 1999 level. Should the difference between
the January 1999 rate and the current rate ever be less than two (2) percent (2%) inthe
future, the County may cease making the matching contribution. The amount paid by the
County in accordance with this Article shall be included as part of salary compensation in
any salary survey or comparison used for setting compensation levels.

ARTICLE 19 - MISCELLANEOUS

A. Education Programs

Upon satisfactory completion of a job-related educational course when the employee who
desires to take the course has prior written approval from the Commissioners, or their
designee, the County shall reimburse for tuition fees for the program. The County agrees

to compensate reasonable expenses for textbooks required for courses and will retain the
textbooks in the Department.

B. Jury Duty.

Employees called for jury duty in any municipal, county, state or federal court shall
advise the County upon receipt of call and, if taken from work for jury duty, shall be paid
their regular compensation minus any compensation received from jury duty. The
employee must provide documentation to the County of the amount of compensation
received for jury duty.

C. Coveralls for Sewer Treatment Plant Crew

The County agrees to furnish and launder the coveralls for the sewer treatment plant
crew. The coveralls shall be the property of the County and used only for County
authorized work.

Clallam County/Teamsters Local 589
Final Labor Agreement zor8-zozo 22



ARTICLE 20 - HEALTH BENEFITS

A. Health Care Insurance.

During the life of this Agreement, the County will provide Health Care Insurance for
eligible employees and their dependents. Employees shall be eligible for benefits under
this Article 20 during the month following any month in which the sum of the employee's
hours worked, paid time off and authorized time off is eighty (80) hours or more. The
County shall remit premium to the Trust by the fifteenth of the month following any
month when hours establish eligibility. Coverage commences according to the terms of
the Plan Document. Severance payments of vacation under Article 14(E) are not
payments which result in eligibility in the next month.

Employees who are enrolled in the plans of the Washington Teamsters Welfare Trust as

of December,2006 and employees hired thereafter shall have the following Teamster
HMO Group Health Plan or the Teamsters Medical Benefit Plans as described in
pertinent documents of the Washington Teamsters Trust as revised by the Trust
periodically, and as revised or changed by the Trust:

TEAMSTER MEDICAL BENEFIT PLANS AS OF July l, 201 8

The bargaining unit has elected:

Teamsters Dental Plan B

Teamsters Vision Ext

Teamsters Medical Plan C

Effective July 1, 2018, the County will pay up to $1000 toward the cost of insurance and
the employee shall pay the difference by payroll deduction. Effective July 1, 2019,the
County will pay up to $1025 toward the cost of insurance and the employee shall pay the
difference by payroll deduction.

The County will continue to pay the composite rate for full family coverage (or the pro
rata amount for part time job share employees) for the plan described above in an amount
not to exceed the amount stated above during the term of this Agreement. The employee
shall pay 100% of the amount of premium established or revised by the Trust in excess of
that amount. Any increase in premium shall be paid by the employee. Provided,
however, that job share partners shall be required to contribute as specified in Article 2 of
this Agreement related to benefits for part-time employees, and the County shall pay the
balance for the benefit of that employee.

The County and the Union agree that County premium contribution shall be applied
toward purchase of the Dental, Vision and Medical in that order. Members who opt out
pursuant to Trust guidelines shall be entitled to apply the County premium in the
descending plan order set out above.
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B. Reopeners.

The Union may reopen this Article periodically to change the specified Teamster medical
benefit plans provided to the group to a less costly selection of plans, provided that the
change occurs at a time and in a manner which is permissible under Teamster Trust
guidelines and the County's participation agreement. In the course of bargaining a
change in plans, the parties may also bargain conceming the increase or reduction in the
amount of contribution made by the County, including terms related to an HRA account
in order to equalize the health and welfare benefits provided and related costs assumed by
the County for bargaining unit employees, provided that the Union has bargained to
establish an HRA as a part of total compensation of employees.

Any less than full time employee not enrolled in health insurance under this Agreement
who is entitled by law to receive benefits under the Affordable Health Care Act or other
law, will be entitled to them on terms as may be established by the parties in bargaining
conceming the impacts of the applicable law requirement when its application to the
County is established.

The County may reopen Article 20 in the event the premiums paid for Teamsters Health
and Welfare benefits exceed the premiums paid for health and welfare benefits to non-
Teamster bargaining units.

The parties shall meet and bargain the effects, if any, of the Affordable Care Act as
requested by either party when and as impacts become known.

ARTICLE 21 - COMPENSATION

A. Salaries.

The 2018 Teamster Salary Schedule is attached and marked as Appendix A. Bargaining
unit wages shall remain as set forth in Addendum A through December 3I,2018.
Thereafter, the wage scale shall be increased as follows:

o January 1,2019, one percent (l%)

. July 1,2019, one percent (I%)

o January 1,2020, one percent (l%)

Appendix B contains Teamster wage rate schedules for employees covered by Addendum
C who are participants in the WCTPT.

B. Working Out of Classification.

Employees may periodically work out of classification during peak workloads without
additional compensation. This work shall be considered as an opportunity to learn and
gain experience? as well as being a normally expected function of employees to assist for
the benefit of all concerned. An employee shall be paid at the next higher salary step in
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the higher classification which will provide a minimum 5o/o salary adjustment above their
current salary at the request of the department head under the following conditions:

When an employee is assuming the responsibilities of the higher classification for
a minimum of two weeks due to illness, vacation or leave of another employee.

2 When an employee is assigned to a special project which is expected to last for a
minimum of two weeks, but shall not exceed four weeks.

C. Salary Upon Promotion.

Promoted employees shall be placed at the appropriate salary step in the higher salary
range in order to provide a minimum five percent (5%) adjustment above the former
salary. This does not prohibit the County from placing an employee at a higher step of
the new salary range in accordance with the County's Uniform Personnel Policies &
Procedures.

D. Stand-by Time.

Any employee assigned to be available to respond to work while off duty shall be paid the
employee's regular rate of pay in accordance with the Fair Labor Standards Act unless the
employee is provided a cell phone, pager or radio pager or may otherwise engage in
normal activities.

E. Callback Time.

An employee called to report to work outside the regular work schedule shall be paid for
a minimum of two (2) hours at the rate of time and one-half (l-ll2). This section shall
not apply to early call out or extension of the regular shift. The callback or extension
minimum shall not apply where an employee attends an evening meeting as part of that

employee's duty assignment. Telephone calls which do not involve an interruption of
off-duty time in order to report to work will be paid at the overtime rate in increments
rounded to the nearest fifteen (15) minutes.

F. West End Pay

All employees shall receive west-end pay (10 cents per hour) who live and are assigned to
work west of the North-South line at the west end of Lake Crescent.

G. District Court I - Court Operations Specialist Premium

All Court Operations Specialists assigned to District Court I may be periodically directed
by the Judge to administer the collection process for urine analysis testing (UA) of same
sex individuals appearing before the Court. Effective July 1, 2006 and for so long as this
additional duty is assigned, employees in the Court Operations Specialist classification
shall receive a premium of $ 1 .00 per hour for all actual hours worked.
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ARTICLE 22 - DRUG & ALCOHOL POLICY

A. Policy

The County considers its employees its most valuable asset; the Union and the County
share concern for the safety, health and wellbeing of employees and, based on this
concern, agree to a drug and alcohol policy, the terms of which are set forth in this Article
and the Clallam County Drug and Alcohol Policy and Procedures, which have been
bargained and which by this reference are incorporated as if fully set forth herein. Any
subject under the policies which is a mandatory subject of bargaining shall not be
changed unless the change is bargained. The drug and alcohol policy and procedures are
attached to the "original" execution copies and this Agreement. The County need not
bargain concerning changes to the forms used in the administration of the policy and
question and answer documents which the County also has prepared.

B. Time Spent in Testing is Hours Worked.

The County may require the employee to submit to recognized drug or alcohol test
procedures pursuant to the County's drug and alcohol policy. The costs for time spent in
testing and the costs of testing shall be borne by the County. All employee cooperation
with the policy shall be work time. However, the cost of employee testing under a return
to work agreement shall be paid by the employee during the first year following return to
work.

C. Time Spent After Refusal is Not Hours Worked

Any employee refusing to submit to a drug or alcohol test shall be taken off the clock
effective with the time of the County's request. Refusal of any employee to fully
cooperate with and submit to take a drug or alcohol test upon request in accordance with
County policy shall be deemed as a basis for discharge.

D. Leave for Treatment.

If testing and evaluation should reveal that an employee has abused alcohol or used
controlled substances and treatment is recommended, or if the employee voluntarily
enrolls in a treatment program, or if the employer believes that a program of treatment is
appropriate, then the employee may take earned leave, and if necessary, the County may
place the employee on leave without pay until the employee has successfully completed
the appropriate program.

E. Selection of Testing Labs.

The County shall initially select reputable facilities for base testing and confirmatory
testing at County expense. The facility for confirmatory testing must meet all standards
set by the U.S. Department of Health and Services for laboratory performance and must
employ certified medical technologists and technicians. The Union will be provided with
the testing facilities names, addresses and credentials if requested. The Union retains the
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A.

right to demand a change in test procedure or test facility based on reliable information
which disproves the accuracy or quality of either. The Union also retains the right to
request a change in test procedure or test facility if a reasonable and superior alternative
to either becomes available.

F. Searches.

Employees have no expectation to be free from search of a County vehicle, locker, desk
or contents of other similar Department controlled spaces. A search of areas used
exclusively by an employee (when directed at or against an employee due to suspicion of
a violation of this policy) shall be based on reasonable belief that the employee possesses

any controlled substance. A search shall be approved by the department head or his/her
designee with advice from the Director of Personnel and Risk Management, and, if
possible, notice to the employee and an opportunity to be present shall be given.

ARTICLE 23 - FUTURE NEGOTIATION

Negotiations on proposed amendments to this Agreement may be initiated at any time by
mutual agreement of the County and the Union. Any mid-term negotiations shall be
restricted to the subjects agreed upon in advance in writing and shall not, therefore, open
all subjects to negotiations.

In the event economic conditions improve for the County and revenues are substantially
above projections the parties agree to meet and discuss modihcations to the new contract
which are mutually responsible. The meetings and discussions under this paragraph shall
not constitute or imply a contract re-opener or requirement for mediation.

Negotiations of the successor agreement will reopen not later than six (6) months prior to
expiration of this Agreement.

Any change to this Master Labor Agreement must be agreed upon by the County and each
bargaining unit recognized hereunder or by a combined vote of all affected employees, as

the Teamsters may determine.
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ARTICLE 24 - SEVERABILITYAND SUPERIORITY

In the event that any portion of this Agreement is ruled invalid, the remainder of the Agreement
or its application to any other party, person, or circumstance shall not be affected. If any portion
is ruled invalid, the Union and County shall meet and expeditiously proceed to negotiate a
replacement provision.

County approval and ratification of this Agreement and the Recognition Agreements related
hereto is contingent and conditional on the approval and acceptance of this Agreement by the
Washington Teamsters Health and Welfare Trust and the Washington Teamster Pension Trust.

Any provision of this Agreement which contravenes as any Federal, State or local law shall be
invalid.

4"/rzDate Signed: Date Signed:

TEAMSTERS LOCAL TINION NO. 589 CLALLAM COLTNTY
B MMISSIONERS

Full er, Secretary-Treasurer

APPROVED AS TO FO

Matthew Lynch, County Labor Counsel
& Spokesperson
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ADDENDUM '6A'

2OI8 CLALLAM LIST

TEAMSTER CLASSIFICATION LIST

Applications Systems Coordinator

County Surveyor

Engineer III
Customer Support Coordinator

Information Technology Analyst

IT Systems Programrner

Planning Biologist

Programmer Analyst I
Senior Wastewater Plant Operator

Systems Analyst IT
Planner III
Engineer II
Environmental Coordinator IV
Hydrogeologist

Lead Right-of-Way Agent

Network Analyst

Senior Probation Officer

Administrative Specialist IV
Community Health Nurse II
Drug Court Coordinator

Environmental Health Specialist III
Information Systems Specialist

IT Webmaster

Programmer III
Systems Administrator

Code Enforcement Field Officer
Probation Offrcer II
Environmental Coordinator III
Fleet Maintenance Foreman

GIS Coordinator

Senior Appraiser

Senior Juvenile Corrections Officer
SurveyorV-PartyChief
Crew Foreman

Code Compliance Officer III
Engineer I

Environmental Health Specialist II
Facilities Maintenance Foreman - Roads

66

65

65

64

62

62

62

62

62

62

6t
60

60

60

60

60

59

58

58

58

58

58

58

58

58

57

57

56

56

56

56

56

56

55

55

55

55

55
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Planner II
Probation Officer I
Administrative Specialist III
Code Compliance Officer II
Community Health Nurse I

Commercial Appraiser

Emergency Management Program Coordinator II
Family Therapeutic Court Coordinator

Fiscal Specialist IV
Forestry Appraiser

GIS Technician

Indushial Appraiser

Prevention Specialist

Registered Dietitian

Right-of-Way Agent

Treatment Coordinator

Wastewater Treatment Plant Operator

CASA Volunteer Coordinator

Case Manager

Case Manager/lnterpreter

Customer Service Specialist IV
Equipment Mechanic III
Facilities Maintenance Foreman - Roads

Juvenile Corrections Officer II
Legal Process Coordinator

Senior Legal Assistant

Social Worker

Surveyor IV
Appraiser

Code Compliance Officer I

Environmental Health Specialist I
Parks & Facilities Maintenance III
Road Maintenance III
Administrative Specialist II
Court Clerk III
Emergency Management Program Coordinator I

Engineering Technician

Equipment Mechanic II
Fiscal Specialist III
Planner I

Legal Assistant

Legal Process Assistant II
Victim Witness Assistant

Appraisal Trainee

Care Management Coordinator

Customer Service Specialist III
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Equipment Mechanic I

Licensed Practical Nurse

Substance Abuse Treatment Coordinator

Substance Abuse Treatment Counselor

Road Maintenance II
Administrative Specialist I
Appraisal Assistant

Fiscal Specialist II
Juvenile Corrections Offi cer

Juvenile Corrections Officer - on-call

Purchasing Agent

Parks & Facilities Maintenance Worker II
Customer Service Specialist II
Legal Process Assistant I

Legal Secretary

Court Clerk II
Road Maintenance I

Fiscal Specialist I

Purchasing Aide

Parks & Facilities Maintenance I

Customer Service Specialist I
Substance Abuse Treatment Intern

Court Clerk I
Custodian

48

48

48

48

47

46

46

46

46

46

46

45

44

44

44

43

43

42

42

4l
40

40

39

37
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ADDENDUM (B''

RECOGNITION AGREEMENT

JUVENILEiADULT PROBATION AND CORRECTIONS DEPARTMENT

ARTICLE 1 - RECOGNITION

The County recognizes the Union as the sole and exclusive bargaining representative for
full-time and part-time employees listed in Article 6 of this Appendix B of the Master Teamster
Agreement for Clallam County, and excluding those positions and work identihed in Article 2 of
that Master Agreement related to recognition.

Classifications and positions included in this Bargaining Unit are set forth in the Classification
List inArticle 5 of this RecognitionAgreement.

Terms and conditions of the Master Teamster Agreement apply to this bargaining Unit as if
incorporated and set forth fully herein, unless or to the extent that the Master Agreement is
modified by this Recognition Agreement.

ARTICLE 2 - HOURS OF WORK

A. Juvenile Corrections Officers.

Juvenile Corrections Officers may be assigned to work a3-12 or a 5-8 shift schedule, or any
other schedule mutually agreed upon by the parties, subject to any work period authorized under
Section 7(k) of the Fair Labor Standards Act (29 USC $ 207(a)). Regular days offshall be
consecutive. The County may establish alternate shift hours for some or all employees, on a
temporary or regular basis as warranted by operational justification. The County will consider
scheduling requests of employees based on seniority, although the County retains the right to
schedule based on operational concerns; and scheduling is subject to the County's right to
reschedule shifts on an individual basis as needed.

ARTICLE 3 - OVERTIME

Overtime opportunities shall be offered to regular employees before being assigned to
excluded part-time employees described inArticle 2(C) of the MasterAgreement.

The parties make an election under FLSA Section 7(k) for purposes of overtime
computations consistent with this contract and the FLSA with respect to Juvenile
Corrections Officers in the Juvenile Department.

The County shall pay juvenile corrections officers at the overtime rate for hours worked
in excess of twelve (12) hours on a scheduled work day, for hours worked on a
recognized holiday set forth in the Master Agreement, and for hours worked in excess of
the total hours scheduled for the work period. All compensated hours shall be counted as

hours worked for purposes of overtime hours of work computation.
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E.

F.

G.

H

I.

D The County may fill overtime shifts by (in order of priority) scheduling on-call
employees; by scheduling an offrcer selected from a list of those who have declared
themselves available to accept overtime assignments at the particular time; by scheduling
mandated overtime that does not conflict with vacation except as necessary in a declared
emergency; by canceling previously scheduled earned leave only as a last resort. The
parties recognize the County's right and duty to fill absences due to FMLA, injury or
illness greater than two (2) weeks or other leaves of absence with an on-call employee for
the duration of the absence.

On-call employees may be assigned and scheduled by the County without regard to hours
of work or shift or schedule restrictions set forth in this Agreement, in accordance with
Department needs.

The parties may implement cell phone contact procedures for filling overtime shifts and
meeting staffing needs by oflering overtime opportunities to those officers who are
available and who desire to perform the work.

Notwithstanding any other contract term, positions designated as on call juvenile
corrections officers shall be paid at the overtime rate only for hours worked in excess of
171 hours in the 28-day FLSA work period.

On scheduled workdays department meetings are attended as a shift extension and are
paid at the overtime rate without regard to FLSA 7(k) hours. On scheduled days off,
department meetings are attended as a call back and shall be compensated at the overtime
rate and subject to the minimum established inArticle 21(E).

Juvenile Corrections Officers shall be permitted to accrue compensatory time subject to a
cap of eighty (80) hours, which is an exception to the general rule stated in Article l2(B)
of the parties' Master Labor Agreement.

ARTICLE 4 _ MISCELLANEOUS

A. Education Programs.

In order to maintain State and County-wide and Department imposed training requirements and
standards, Juvenile Corrections Officers and Probation Offrcers shall complete the mandated
number of approved, job-related training each year. This mandated training shall be scheduled by
the officer to be accomplished during on-duty time so that it is compensated at the straight-time
rate of pay, and is generally on-line or coffespondence coursework which is professionally
required to maintain employment. In the event an offrcer fails to be on track to meet this
requirement during the training reporting period, the County may schedule training and direct the
offrcer to attend, and modifu the offrcer's work shift schedule to accommodate attendance on
duty and at the regular rate of pay. If during the year the Department mandates training other
than attendance at the Academy and other than the required hours (cunently forty for corrections
and twenty for probation), the employer will pay overtime for those hours outside of the regularly
scheduled shift. The intent of this section is that mandated training requirements necessary to
maintain professional standards will be accomplished by each officer without overtime expense
to the County. This section does not otherwise alter the overtime requirements of Article 3 (C) of
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this addendum, and does not exclude from the overtime requirements ofArticle 3(C) the
requirement to pay overtime compensation for training classes that cannot be scheduled or
completed while on duty.

Article 21(E) related to call back time does not apply to mandatory training up to forty (40) hours
in a year.

The County shall maintain an individual training record reflecting hours of completed training in
order that the basis for straight time and overtime compensation is clear to supervisors, managers
and employees.

B. Juvenile Corrections and Probation Officer Uniforms.

The County shall determine uniform attire and dress standard, and shall provide required
uniforms and equipment, if required, to new coffections and/or probation offrcers. The County
will pay to maintain and replace uniform and equipment items, up to and not to exceed three
hundred dollars ($300) to five hundred dollars ($500) per year, as determined by the County, for
corrections officers and one hundred fifty dollars ($150) for probation officers, which shall be
accomplished at regular times during the year as determined by the County.

C. Acting Shift Supervisor Pay

An employee who is assigned to act as supervisor and/or the senior officer on shift shall be paid a
differential of hve percent (5%) per hour for out of class assignments of an entire shift or more.

D. Vacation Scheduling

Employees shall request their vacation time for the following year in December of the preceding
year. If in the opinion of the department head, or designee, too many employees request the same
time, seniority by shift shall prevail. Any requests received by the department head, or designee,
after the last day of January will be approved on a first-come, first-serve basis during the year.

ARTICLE 5 - BARGAINING UNIT POSITIONS

The bargaining unit positions represented under the terms of this Recognition Agreement are

CLASSIFICATION
Senior Probation Officer
Probation Officer II

Probation Officer I

Senior Juvenile Corrections Offi cer

Juvenile Corrections Officer Il
Juvenile Corrections Officer I

Juvenile Corrections Officer - On Call
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ARTICLE 6 _ SICK LEAVE & FLOATING HOLIDAYADJUSTMENT

Regular full time Juvenile Corrections Offrcers who work more than one hundred sixty eight
(168) regularly scheduled hours per month (that is, l2-hour shifts) shall accrue sick leave at the
rate of twelve (12) hours per month and forty-eight (a8) floating holiday hours. These benefits
and rates of accrual do not apply to relief employees.

'%o/reDate Signed:

TEAMSTERS I,OCAL UNION NO. 589

Secretary-Treasurer
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Date Signed:

CLALLAM COUNTY
BOARD OF COMMISSIONERS

Mark Ozias,

Bill

Loni Gores
Clerk of the Board
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ADDENDUM "C''

RECOGNITION AGREEMENT

ROAD, PARK & FACILITY MAINTENANCE AND ERR&R DIVISIONS

ARTICLE 1 _ RECOGNITION

The County recognizes the Union as the sole and exclusive bargaining representative for
full-time and part-time employees listed in Article 6 of this Appendix C of the Master Teamster
Agreement for Clallam County based on the parties'recognition that the community of interest of
this bargaining unit is predicated on a requirement to obtain and maintain a commercial drivers'
license or otherwise be subject to the random drug testing pool as a safety sensitive employee in a
public works function, and excluding those positions and work identified in Article 2 of that
MasterAgreement related to recognition. This bargaining unit does not consist of employees
whose primary duties consist ofjanitorial work.

Classifications and positions included in this Bargaining Unit are those stated in the "Road
Department Classification List," set forth below as Article 6 of this Recognition Agreement.

Terms and conditions of the Master TeamsterAgreement apply to this bargaining unit as if
incorporated and set forth fully herein, unless or to the extent that the Master Agreement is
modified by this Recognition Agreement.

ARTICLE 2 _ HOURS OF WORK

The normal workweek shall consist of five (5) consecutive work days, Monday through Friday.
The normal workday, except when ice and snow conditions exist, shall be eight (8) hours
between 7 a.m. and 5 p.m. During ice and snow conditions, the normal workday may consist of
an eight (8) hour shift between 6:30 a.m. and 4:30 p.m.

During the period that Daylight Savings Time is in effect, employees may be scheduled to work
four (4) consecutive days, Monday through Thursday or Tuesday through Friday. The normal
workday shall be ten (10) hours between 6:30 a.m. and 5:30 p.m.

In the event the County expects to incur budget reductions that may involve multiple layofls, the
County has the option of notiffing the Union whereupon the parties shall meet and confer for the
pu{poses of adjusting wages on a temporary or permanent basis, adjusting the workweek on a
temporary or perrnanent basis, or such other methods of reducing costs in an effort to retain
employees or minimize a reduction in force.

With respect to Equipment Repair and Revolving Fund Public Works Employees, hours of work
are also subject to the following:

A. The normal workweek shall consist of five (5) consecutive work days, Monday
through Friday for non-CDL employees of the Public Works Department. Their
normal workday, except when ice and snow conditions exist, shall be eight (8)
hours between 7 a.m. and 5 p.m. During ice and snow conditions, the normal
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workday may consist of an eight (8) hour shift between 6:30 a.m. and 4:30 p.m.
when so designated by the County Engineer.

From April I through September 30, employees may be scheduled to work
four (4) consecutive days, Monday through Thursday or Tuesday through Friday
for non-CDL employees when so designated by the County Engineer. The normal
workday shall be ten (10) hours between 6:30 a.m. and 5:30 p.m.

ARTICLE 3 - MISCELLANEOUS

A. Coveralls

The County agrees to furnish and launder the coveralls for ER&R mechanics crew. The coveralls
shall be the property of the County and used only for County-authorized work.

B. Mechanic Tools.

The County agrees to provide each ER&R Divisibn of Public Works mechanic with a tool
allowance for tool replacement at arate of thirty dollars ($30.00) per month.

C. Callback Time.

Road Department employees called to work before the commencement of the regular shift shall,
in addition to overtime, work the hours regularly scheduled provided work is available, unless
the employee and supervisor agree otherwise. Due to inclement weather of snow and ice, the
Road Department may schedule alternate hours of work which shall not be aflected by this
paragraph.

D. West End Pay,

All employees shall receive west-end pay (10 cents per hour) who live and are assigned to work
west of the North-South line at the west end of Lake Crescent.

E. Maintenance Worker Proficiency, Placement and Compensation.

Maintenance Workers shall be subject to the following terms and conditions. This Article does
not restrict the County from demoting a Maintenance Worker for employment misconduct.
Restoration to the last held classification shall be contingent upon the terms of the discipline.

1. Placement on the Applicable Pay Plan.

9-StepPay Plan: Maintenance Worker I will be assigned Range 43 of the 9 Step Clallam
County Pay Plan. Workers shall be hired at Step I with eligibility to move to Step 2 after
satisfactory completion of 12 months service with Clallam County Road Department. At
the completion of each additional l2 months of satisfactory service, workers shall be
eligible for advancement to the next Step. Maintenance Worker I shall not be eligible for
steps beyond 3.

2. Proficiency Requirements for Maintenance Worker I
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Satisfactory performance for Maintenance Worker I shall include proficiency in the
operation of 50Yo or more of the following listed equipment:

Kick off Broom
5 Yard Dump Truck
Patch Truck
Mower (Shoulder)
Chipper
Peanut Roller
Boom Truck

* Includes other pieces of equipment which the County and Union mutually agree fit
within the scope of responsibility for Maintenance Worker L

Evaluation of performance shall occur prior to completing 6l12 tull months of service and
at l2-month intervals thereafter. Evaluations based upon perforrnance deficiency shall
occur as often as may be necessary to obtain the desired improvement.

Any Maintenance Worker I who is unable within 24 months of hire, to satisfactorily
operate more than 50% of the equipment as listed in subsection (a) above shall be
terminated from County employment. Dismissal from employment under these
circumstances shall not be the subject of grievance or appeal.

3. Proficiency Requirements for Maintenance Worker II.

Maintenance Worker II - is assigned Range 47 of the Clallam County Pay Plan. Workers
promoted to this classification start at Step I of the Pay Plan and shall be eligible to
advance to Steps 2 through 9 at l2-month intervals. Step increases are achieved on the
first of the month following the anniversary of promotion to Maintenance Worker II.

Promotion to Maintenance Worker II classification shall be based upon satisfactory
completion of 36 months of service as a Maintenance Worker I, possession of a tanker
license endorsement, and demonstrated proficiency in the operation of 50oh or more of
the following listed equipment:

10 Yard Dump Truck
Sander (5 Yard)
Roller (Big)
Mower (reach)
Loader
Pick-up Broom
Spreader Box (5 yard)
Jet Truck
10 Yard Water Tanker
Plowing (5 Yard)

Evaluation of performance shall occur at 12-month intervals, unless performance
deficiencies warrant evaluation for corrective purposes.
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A Maintenance Worker II who is proficient on equipment which is designated for
Maintenance Worker III, shall be eligible for out-of-classification pay as specified in sub
B of this Article.

Maintenance Worker II may elect not to advance beyond those duties and responsibilities
as are specified for Worker I and II. Such elections shall be without penalty.

Maintenance Worker II shall be eligible for promotion to Maintenance Worker III
classification upon successful completion of 36 months of service as a Maintenance
Worker II, possession of an "A" license with a tanker endorsement, and demonstrated
proficiency in 50Yo or more of the equipment listed for Maintenance Worker III.

4. Proficiency Requirements for Maintenance Worker III

Maintenance Worker III - is assigned Range 5l of the Clallam County Pay Plan. Workers
promoted to this classification shall be placed at the nearest step which guarantees a two
and one half percent(2.5%) increase and shall be eligible to advance to the next available
steps after successfully completing each 12 month period thereafter. Step increases are
achieved on the first of the month following the annual anniversary of promotion to
Range 51.

A Maintenance Worker III shall demonstrate proficiency in the operation of 50o/o of the
following equipment:

Striper
Distributor
10 Yard & Tilt Deck
5th Wheel & Trailer
10 Yard & Pup
Grader
Rubber Tire Excavators
Backhoe
Chip Spreader
Plowing (10 Yard)
Sanding (10 Yard)
Athey Belt Loader
Dozer
Crack Sealer

A Maintenance Worker III who fails to meet standards of performance may be demoted to
the last held step as a Maintenance Worker II, if performance does not meet class
specifications. This employee shall be placed on a work plan with a maximum of
quarterly evaluations and will be restored to the last held step as Maintenance Worker III
when performance warrants.
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ARTICLE 4 - WORJflNG OUT OF CLASS

When a qualified road crew employee occasionally works at a higher classification to cover
illness, vacation, leave or heavy workloads, the employee shall be paid at the same salary step in
the higher classification. This pay shall begin immediately upon assuming the work
responsibilities at the higher classifications. Notwithstanding the foregoing, employees in the
classification of Maintenance Worker I are not eligible to receive out of class pay.

ARTICLE 5 _ TEAMSTER PENSION

On behalf of regular employees identified in Articles I and 6 of this Roads Recognition
Agreement, the County shall pay contributions on behalf of eligible bargaining unit employees as

defined in the pension trust "Employer Union Pension Certification," which the County shall
continue to pay as an additional fringe benefit. Pension contributions are paid at the agreed upon
rate per hour of compensation for hours worked (which includes salary and eamed leave when
taken or paid for any reason during employment).

This Agreement and every successor collective bargaining agreement shall not be construed as

superseding any Letter of Agreement between the County and the Union concerning the ROAD,
PARI( & FACILITY MAINTENANCE AND ERR&R DIVISIONS election to participate in
the Westem Conference of Teamsters Pension Trust, each of which are, by this reference
incorporated as if set forth fully herein and attached to this ADDENDUM 56C"

RECOGNITION AGREEMENT marked as Exhibits "1" and"2". Provided however that the
parties affirm their intentions regarding WCTPT contributions have at all times been that the
amount paid to the WCTPT is as an additional fringe benefit. Contributions shall be calculated as

described in this Article and in the pension trust "Employer Union Pension Certification" and
related WCTPT instructive and contractual documents.

The Union will not file a grievance or pursue arbitration with respect to any matter that is already
the subject of a claim, notice of deficiency, or lawsuit by the Western Conference of Teamsters
Pension Trust or its administrative agency. If the Union wishes to bring claims related to a
matter already being pursued by the WCTPT or its administrative agency, it will bring those
claims in the same forum as the WCTPT.

ARTICLE 6 _ BARGAINING UNIT POSITIONS

The bargaining unit positions represented under the terms of this Recognition Agreement are:

CLASSIFICATION
Park & Facilities Maintenance Worker I

Road Maintenance I

Park & Facilities Maintenance Worker II

Road Maintenance II

Parks & Facilities Maintenance Worker III
Equipment Mechanic I

Road Maintenance III
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Equipment Mechanic Il
Facilities Maintenance Foreman - Roads

Equipment Mechanic III
Crew Foreman

Fleet Maintenance Foreman

50

52

52

55

56

The bargaining unit does not include contract employees, positions funded by one-time state or
federal grant money, and seasonal or temporary workers hired to work between May I and
September 30, and temporary employees who work less than 90 working days in a calendar year,

If a temporary or seasonal worker retums the following year or multiple consecutive years and
works more than ninety (90) consecutive workdays, the employee will earn the standard pension
rate established in this Agreement.

DATED this \A day of {,rna 2018 , to be effective upon execution by both parties

-

TEAMSTERS LOCAL LTNION NO. 589 CLALLAM COUNTY*zOF MMISSIONERS

uller, Secretary-Treasurer
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z0t7+ L00% l-l-18 Teamster, FLSA Exempt, l5l9MP

Range Period 2 3 4 5 6 7 I 9

l8 Hourly
40 Hr Monthly

Annual

t9 Hourly
40 Hr Monthly

20 Hou

40 Hr Month

Ann

7t
40 Hr

Annual

22

40 Hr
Annual

71 Hourly

40 Hr Monthly

Annual

24 Hourly
40 Hr Monthly

Annual

25 Hou

40 Hr Month

Ann

26

40 Hr
Annual

27

40 Hr
Annual

28 Hourly
40 Hr Monthly

Annual

29 Hourly

40 Hr Monthly

Annual

30 Hou

40 Hr Month

Ann

3t

40 Hr
Annual

32

40 Hr Monthly

Annual

33 Hourly

40 Hr Monthly

Annual

Hou

40 Hr Month

34

Ann

9.585

t,66 I .43

19,937.19

9.82s

|,702.97

20,43s.60

r0.07 t

|,74s.54
70,946.s3

I 0.322

|,789.t9
2t,470.24

10.580

t,833.

22,007

t0.

r,879

22,557

il.il5
t,926.76

23, r2 t .09

I t.394

|,974.93

23.699.20

I t.680

7,024.30

24,291.65

II.97t
7,074.90

24,898.8s

t2.
2,t26.

25,521

I

2,1

26,1

79.95

59

12.892

2.,234.4s

26,8t3.44

t3.2t2
2,290.3t

27,483.77

I 3.544

2,347.57

28, I

l3
2,406.

28,875.t

t4

2,466.42

29,597.03

9.825

|,702.97

20,435.60

t0.07 t

1,74s.54

20,945.s 3

t0.322

r,789. I

2t

22,007

t0.845

|,879

22,s57

1t.il5
|,926.76

23, r2 t.09

r I .394

|,974.93

23,699.20

I t.680

2,024.30

24,291.6s

I t.97 t

2.074.

I

2,1

25,52 I

t2.s

2,179,95

26,t59.42

12.897

2,234.45

26,8t3.44

t3.2t2
2,290.3t

27,483.77

13.544

2,347

28, I

28,875. I

t4.
2,466.42

29,597.03

t4.585

2,s28.08

30,337.0 I

t0.07 r

|,745.54

20,946.53

r0.322

r,789. t9

2t,470.24

27,007

t0.845

22,557

il.il5
t,926.

23, t2 t.09

I r .394

|,974.93

23,699.20

I t.580

2,024.30

24,29 t.6s

t t.97 t

2,074.90

24,898.85

12.270

2,126.79

2s,s2 I

I

2,1

26,l

79.95

59

2,234.45

26,8 t 3.

t3.2t2
2,290.31

27,483.77

I 3.544

2,347.57

28, I 70.80

t3.882

2,406.26

28,e7s.t7

29,597.03

t4.58s

30,337.0 r

t4.949
2,s9 t.28

3t .39

10j22
t,789.t9

2t,470,24

r0.580

t,833.92

22,007.00

22,557

il, il5

23,t2t

1.974.93

23,699.

I t_680

2,024.30

24,29 t.65

II.97t
2,074.90

24,898.8s

12.270

2,176.79

2s,s?t.44

I

2,t79.

26,159.

2,234.45

26,8 t

t3.2 I

2,790.31

27,483

I 3.544

2,347.s7

28, r 70.80

I 3.882

2,406.26

28,875.17

t4.230

2,466.42

29,597

30,337.0 I

t4.
2,59 t

3 I,095.39

t5.323

2,656.06

3t

t0.5

22,007

t0.845

1,879.

22,557.

il. il5
t,926.76

23, t2 r .09

I t.394

|,974.93

23,699.20

I t.680

2,024.30

24,291.65

I 1.97 t

2,074.90

24,898.85

t2.270

2,t26.79

25,52 I

I

7,1

76,1

79.95

59

7,234.45

26,8 I 3

t3.2t2
2,290.31

27,483.77

I 3.544

2,347.s7

28, I 70.80

I 3.882

2,406.26

28,875.t7

t4.230

2,466.42

29,597.03

30,337.0 I

t4.

7,591 .28

3 t,095.39

I 5.323

2,656.06

3 t,872.68

15.707

2,722.46

3

t0.845

| ,879.77
22,ss7.20

il. il5
|,926,76

23,t21

2,024.3

24,29 t.65

I 1.97 I

24,898.85

t2.
2,t26.79

25,szt.44

t7,s77

7,179.95

26,159.42

12.892

2,234.45

26,813.44

t3.2tz
2,290.3t

27,483.77

2,347

28, I

28,87s. I

t4.

29,597.03

t4.585

2,528.08

30,337.0 t

14.949

2,59 t.28

3 I ,095.39

t5.323

2,656.06

3 t,872.68

3 2,669.s3

t6. I

2,790.s

33

il.il

23,t2t

il.3
|,974.93

2,024.3

24,29t

I 1.97 t

2,074

24,898.85

I

2,t26.

2s,s2t.44

t2.577

2,t79.9s

26,t59,42

t2,892

2,234.45

26,8 t3.44

I 3.2 t2

2,290.3t

27,483.77

2,347

28, I

28,875. I

14.

29,s97.03

t4.585

2,528.08

30,337.0 I

t4.949

2,59 t.28

3 t,09s.39

I 5.323

2,656.06

3 t,872.68

2,

32,669.53

t6. I

2,790.

3 3,485.

5

I

2,860.28

3 3 23.38

24,291

I t.97 I

I

2,1

2s,52t

t2.5

2,t79.95

26,t5

t2.892

2,234.4s

26,8t3.44

t3.2t2
2,290.3t

27,483.77

t3.544

2,347.57

28, I 70.80

t3.882

2,406.26

28,875.t7

29,597.03

t4.585

30,337.0 I

t4.949

2,59 I .28

3 t,09s.39

I 5.323

2,6s6.06

3 t,872.68

t5.707

2,722.46

32,669.53

t6.t00
2,790.s2

34,323.3

I6.9t

2,93 I

t8 t.4 I

2,024.3

24,79 t.6s

I t.97 I

24,898.85

17.

2,126.

25,52 I

2,t79.95

26,159.42

t7.892

2,234

26,8 I 3

r3.2t

2,290.31

27,483.

2,347

28, I

I

28,875. I

14.23

29,597.03

t4.585

30,337.0 I

t4.949

2,59 t.28

3 t,095.39

t5

3t

t5.

2,

3

t6. I

3

I 6.5

2,860.

34,323.

t6.9 t4

2,93t.78

35, t8 t.4 I

r 7.338

3,005



2017+ I .00% l-l-l8 Teamster, FLSA I6r9MP
6 7 I 9Range Period 2 4 5

38

39

4t

35

36

37

40

42

43

44

45

46

47

48

49

50

40 Hr

Hourly
40HrM

40 Hr

40 Hr Monthly

40 Hr

40 Hr Monthly

40 Hr

40 Hr Monthly

Annual

Annual

Annual

Annual

Annual

H

37

Annual

Annual

Hou

40 Hr Month

Ann

40 Hr Month

Ann

2,790.5

t6. I

16.

t8.2 t

3, I 57.2 t

t8.

3,236. I

38,83 3

4t,8 I

Hou

40 Hr Month

Ann

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Hourly
40 Hr Monthly

Annual

Hourly
40 Hr Monthly

Annual

t4.s8s
2,528.08

30,337.0 I

t4.949

2,s9 t.28

3 1,095.39

I 5.323

2,656.06

3t,872.68

15.707

2,722.46

32,669.53

Hourly

40 Hr Monthly

Annual

16.914

2,931.78

35,t8t.4t

I 7.338

3,005.08

35,060.97

t7.77 I

3,080. l9
36,962.30

t9.t38
3,3 I 7.04

39,804.4s

19.616

3,399.9s

40,799.45

7t.t24
3,65 t.39

43,93 6.5s

2t.652
3,752.92

2,860.

34,323.

20. I 05

3,484.96

3 I ,095.3

ts.323

2,656.06

3 r,872.68

t5.707

2,722.46

32,669.53

t6.t00
2,790.s2

33,486.27

I 6.502

2,860.28

35, t8 t.4 t

t7.77 t

3,080. I 9

36,962.30

t8.2t5
3, | 57.2 t

37.886.47

I 8.670

3,236. I 2

38,83 3.46

3,399.9s

40,799.45

20. I 05

3,484.96

4t,8t9.49

20.608

3,572.09

42,865.09

2t.t74
3,66 t .39

43,936.65

22.t93
3,846.74

t7.33

160.9 I

2,59t

t6.9 I

2,93 I

t9. I

3,317

t9.6 t

3,752.

zt

I 5.323

2,656.06

3 t,872.68

t5.707

2,722.46

32,669.53

t6.t00
2,790.52

33,486.22

35,18t.4t

t7.77 I

3,080. I 9

36,962.30

t8.2 I 5

3,ts7.2t
37,886.47

t8.670

3,236.t2

38,83 3.46

3,399.95

40,799.45

20. r 0s

3,484.96

4t,8t9.49

20.608

3,572.09

42,865.09

21.t24
3,66 I .39

43,936.6s

46, I 60.9 I

22.748

3,942.92

17.3

47 3 I s.04

16.502

22.193

36,060.

t9.t38
3,3t7

t9.6 1

71.6s2

3,752.

t6.9 t

2,93 I

t5.707

2,722.46

32,669.53

t6.r00
2,790.s2

33,486.72

t6.502

2,860.28

34,3 23.38

35,t8t.4t

36,060.

t8.2 ts
3, t57.2 t

37,886.47

r 8.670

3,236.12

38,833.46

r9.t38
3,3 r 7.04

39,804.4s

42,865.09

2t.124
3,66 I .39

43,936.5s

2t.652
3,7s2.92

4s,03s.09

27.t93
3,846.74

46, I 60.9 I

4,04t.48

40,

I 7.33

4t,8t

16.9 t 4

2,93 I

t7.77 I

3,080. I

36,962.

t9.6t6
3,399.

3,942.

47,31

23.3 I

74

20. I

3,484.

t6.t00
2,790.52

33,486.22

t6.s02
2,860.28

34,323.38

t6.9t4
2,931.78

35,t8t.4t

36,060.

r8.2 r 5

3,ts7.2t

t8.670

3,235. I 2

38,83 3,46

19.t38

3,3 I 7.04

39,804.45

t9,616

3,399.95

40,799.45

2t.124
3,66 t.39

43,936.65

2t.652
3,7s7.92

4s,035.09

22.193

3,846.74

46,160.9t

23.900

4,t42.5t

t7.33

37

t7.77 t

3,080. t

36,

4t,8r

47,3t

3,

23.3 I

7 t0. t8

20. r

3,484.

4,041

48,497

t6.502

2,860.28

34,323.38

t6.9t4
2,931.78

35,l8I.4t

I 7.338

3,005.08

36,060.97

3,080. I

36,962.3

3, r 57.2 I

t9.t38
3,3 I 7.04

39,804.45

I 9.6 t6

3,399.95

40,799.45

20, I 05

3,484,96

4t,8t9.49

20.608

3,s72.09

22.193

3,846.74

46, t60.9 I

' 22.748

3,942.92

47,3 t5.04

23.3 t6

4,041.48

48,497.74

4,142.st

49,7 t0.t

953. I 4

4,

2t.t
3,66 I .3

43,

t7,77 I

t8.2 t

37

3,236. I

38,83 3

2t.6s
3,752.

45,035

t6.9 t4

2,93t.78

3s, t8 t.4 t

r 7.338

3,005.08

36,060.97

3, I 57.2 I

3,3 t7.04

39,804.4s

I 9,6 t6

3,399.95

40,799.45

20. I 05

3,484.96

4t,819.49

20.608

3,572.09

42,865.09

46,t60.9t

22.748

3,942.97

47,3t5.04

23.3 t6

4,04t.45

48,497.74

23.900

4,t42.5t

49,710.1

50,953.

4,3s2.24

t9. I

2t

3,

3,236. I

2t.t

t8.2 |

3,66 I

43,

17.77 t

3,080. I

36,

27.t93
3,846.

zs.t I

I 7.338

3,00s.08

35,060.97

t7.77 I

3,080. I 9

36,962.30

t8.2 t5

3,t57.21

37,886.47

t8.670

3,236.12

3,399.9s

40,799.4s

20. r 0s

3,484.96

4l,8t9.49

20.608

3,572.09

42,85s.09

21.124

3,66 I .39

43,936.65

2t.652
3,752.92

45,035.09

46,t60.91

48,497.75

23.900

4,t42.st
49,7 t0.t8

74.497

4,246.09

50,953. I 4

4,45 t.0s

22.193

25.t t0

t9.t3
3,3 t7

25.73

3

19.5 I

3,942.

47,3t

23.3 I

4,041

3, I 57.2 I

39,804.45

3,399.95

40,799.45

20. r 05

3,484.96

41,8t9.49

45, t50.9 t

4,04t.48

48,497.7 4

23.900

4,142.5t

49,7 t0.t

50,953. I

25.t I

4,461.0s

4,572.56

76.

76

3,236. I

t7.77 I

3,080.I

36,

t8.2 I

37

2t.l
3,66 I

43

3,752.

2l

22.t93

25.73

s3,s 32.

t9.t3
3,3 t7

t9.6 I

20.608

3.5

47,3 t

3,

23.3 r



20t7+t.00% l-l-18 Teamster, FLSA t6t9MP
3 4 5 6 7 I 9Ranqe Period 2

55

6t

52

53

54

56

57

58

s9

50

62

63

64

65

66

67

68

40 Hr Monthly

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

40 Hr Month

Annu

Hourly
40 Hr Monthly

Annual

Hourly

40 Hr Monthly
Annual

40 Hr Month

40 Hr Mo

Hourly
40 Hr Monthly

Annual

Hourly
40 Hr Monthly

Annual

40 Hr Month

Hourly
40 Hr Monthly

Annual

40 Hr

Annual

40 Hr
Annual

40 Hr

40 Hr

40 Hr

Annual

Annual

Annual

Annual

Ann

Hou

Hourly

An

22.193

3,846.74

46,t60,9 t

22.748

3,942.92

47,3 t5.04

23.3 r6

4,04 t.48

48,497.74

23.900

4,t42.51

49,7 t0.1

50,953.

4,352.74

25.737

4,461.0s

53,532.58

26.380

4,572.56

54,870.76

27.040

4,686.87

56,242.46

4,924.ts

s9,089.83

5,047.24

60,566.93

29.847

5,173.43

62,08 r.2 t

30.594

s,302.78

63,533.3 I

32.t43
5,57 t .23

32.946

5,7 t0.5 I

57

77.7 t6

25.t I

79.t I

3 t_358

5,435.3

66,8s4,

t0

23.3 r6

4,04t.48

48,497.74

23.900

4,t42.s1

49,7 r0. r8

24.497

4,246.09

s0,953. I 4

2s.t t0

4,3s2.24

5 3,53 2.5

56,242.46

27.7 l6
4,804.05

57.648.60

28.408

4,924.t5

59,089,83

29.t t8
s,047.24

60,566.

5, t73.43

62,08 r.2 r

63,533.3 I

3 t,358

5,435.34

65,224.02

32.t43

5,57 I .23

66,854.78

32.946

5,7 t0.5 I

68,s26. r

22.

9

77

3

4,

3,942.

47 ,315

25.73

4,461

5

29.

5,302.

5,853

33

26.3

4,572.

s4,870.

23.3 t6

4,04t.48

48,497.74

23.900

4,t42.51

49,7 t0. r8

24.497

4,246.09

s0,953. I 4

56,747.46

27.716

4,804.05

57,648.60

28.408

4,924.t5

59,089.83

29.t t8

5,047.24

60,566.93

5, t73.43

62,08 t.2 t

63,633.3 I

3 r.358

s,43s.34

65,224.02

32.t43

5,57 t.23

66,854.78

32.946

5,7 t0.5 I

68,526. I 0

4

5

5

27

33.

7l 99s.41

25.t t0

25.73

4,46t

4,572.5

26.3

34.6 t 3

23.900

4,t42.5t
49,7 t0.t8

24.497

4,246.09

s0,9s3. r 4

25.t t0

4,3s2.24

s2,226.88

77.7 t6

4,804.0s

57,548.60

28.408

4,924.t5

s9,089.83

29.t t8

5,047.24

60,566.93

29.547

s, I 73.43

62,08 t.2 t

63,633.3 I

32. I 43

5,57 I .23

32.946

5,7 r0.5 r

68,525. r 0

33.769

5,853.27

70,239.30

34.5 I 3

s,999.62

7 t,995.41

6,149

2t

26.3

27

30.5

25.737

4,46t

4,s72.s

54,870.

3 t.35

s,43s.

66,854

24.497

4,246.09

s0,9s3. I 4

25.t t0

4,352.24

s2,226.88

2s.737

4,46 t .05

53,532.s8

4,804.0s

28.408

4,924.15

s9,089.83

29.r 18

s,047.24

60,s66.93

29.847

5, I 73.43

62,08 r.2 I

30.s94

s,302.78

63,633.3 I

32.t43
s,57 t.23

32.946

5,7 t0.5 I

58,526. r 0

.33.769

5,8s3.27

70,239.30

34.6 r 3

5,999.62

7 I,995.41

35,479

6,t 49.60

73,795.2t

36.3 55

6,303.3s

7

27

56,24

27.7 I

57,648.

5,435.3

3l

66,8s4.

t5

2s.t t0
4,3s2.24

s2,226.88

25.737

4,46 | .05

53,53 2.58

4,804.0s

28.408

4,924.1s

s9,089.83

29.t t8

s,047.24

50,s66.93

29.847

5, t73.43

62,08 r .2 r

30.594

s,302.78

53,533.3 I

32.143

s,571.23

5,7 t0.5 I

68,526. I

33.769

5,85 3.27

70,239.30

34.6 I 3

5,999.62

7 I,99s.4t

35.479

6,t49.60

73,795.2t

75,640.t

6.460.93

27

57

37

3t

77 t.t

27.71

32.

2s.737

4,46t.05

53,532.58

26.380

4,572.56

54,870.76

27.040

4,686.87

s6,242.46

27.7 t6

4,804.05

59,089.83

60,566.93

s, t73.43

52,08 I .2 r

30.s94

s,302.78

63,633.3 I

3 t.358

5,43s.34

65,224.02

32.143

5,57 t .23

66,854.78

32.946

s,7 t0.5 I

68,526.t

70,239.3

7 1,995.4t

73,79s.2t

36.3 6s

6,303.3s

75,640. I s

37.274

6,460.93

77,53t.t4

38.207

6,622.44

57

4,924.1

29.t I

s,047

29

34.6 I 3

5,999.

6,t49
35

26.380

4,572.56

54,870.76

4,924.t5

59,089.83

60,556.93

29.847

5, I 73.43

62,08 t.2 t

30.594

5,302.78

63,633.3 r

3 I .358

s,435.34

6s,224.02

32. I 43

5,57 I .23

66,854.78

5,7 t0.5 I

58,526. I

70,239.3

7 t,995.4t

35.479

6,t49.60
73,79s.2t

36.365

6,303.35

75,640. I 5

37.274

6,460.93

77,531 .14

39.t6t
6,788.0 t

27.7 I

5

27

38.207

8t

29.t I

5,047

32.

34.6 I 3

5,999.

27.044

4,686.87

56,242.46

27.7 t6

4,804.05

57,648.50

28.408

4,924.ts

59,089.83

29.t t8

5,047.24

60,566.93

29.847

s, 173.43

62,08 t.2 t

30.594

5,302.78

63,633.3 I

3 L358

5,435.34

6s.224.02

32.143

s,s7 L23

66,854.78

32.946

s,710.5 I

68,526. I 0

33.769

5,853.27

70,239,30

34.6 r 3

5,999.62

7 I,995.4 t

35.479

6,t49.60

73,795.21

3 6.365

6,303.3s

7s,540. I 5

37.274

6,460.93

77,531 .t4

38.20i
6,622.44

79,469.34

39.t6t
6,788.0 t

8t,4s6.07

40.141

6,957,70

83.492.3 6



2017+ L00% l-l-18 Teamster, FLSA t 6 t9MP
6 7 I 9Ranfe Period 2 3 4 5

7t

75

8t

69

70

72

73

74

76

77

78

79

80

82

83

84

85

40 Hr Monthly

40 Hr

40 Hr Mon

40 Hr

40 Hr

Annual

Annual

Annual

38.

7

75,640.t

79,469

46.ss I

96,825.3

Annual

89,9 r

40 Hr Month

Ann

Ann

40 Hr Mon

4t.t45
7,t3t

Ho,.rrly

40 Hr Month
Ann

.20

73,795.2t

6,1

37

6,460.93

77 ,53 t .t

87.71

87,7 t9

47.7 I

92, I s9.9s

44.

7

Hou

40 Hr Month
Ann

t0t,777.31

8,477

8,689.2 t

50.r3

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly
Annual

Hourly
40 Hr Monthly

Annual

Hourly
40 Hr Monthly

Annual

Hourly
40 Hr Monthly

Annual

Hourly
40 Hr Monthly

Annual

33.769

s,85 3.27

70,239.30

34.6 I 3

5,999.62

7 t,995.41

34.6 r 3

5t999.62

7 I,995.4t

3s.479

6,t 49.60

73,795.21

36.365

6,303.35

75,640. I s

37.774

6,460.93

77,53 t .t4

38.207

6,622.44

79,469.34

39.t6t
6,788.0 t

8t,456.07

40.t4t
6,957.70

39.t6t
6,788.0 t

8 t,456.07

40.t4t
6,957.70

83,492.36

4t.t45
7,t3t.65

85,579.79

43.227

7,492.67

89,9 t2.08

44.308

7,680.00

92, I 59.95

45.4 t5

7,87 ' 98

94,463.77

48.907

8,477.28

t0t,727.3t

50. I 30

8,589.2 t

45.4 t5

7,871.98

94,463.77

46.55 t

8,068.78

96,825.38

47.7 t4

8,270.5 I

99,246.08

Hourly
40 Hr Monthly

Annual

s I .382

8,906.43

42.t73
7,309.94

42.173

7,309.94

8,270.s I

99,246.08

35.479

6, I 49.60

73,79s.71

3 6.3 65

6,303.3 5

75,640. I 5

37.274

6,460.93

77,s3 t .t

39.t61

6,788.0 I

83,492.36

4t.t4s
7,t3t.55

8s,s79.79

42.t73

7,309.94

87.719.26

43.227

7,492.67

89,9 t2.08

92,t59.

46.55 t

8,058.78

96,82s.38

47.7 t4

8,270.5 I

99,246.08

48.907

8,477.28

t01.727.31

50. I 30

8,689.2 t

8,906.43

t06,877

7,871

I

7

79,469

45.4 t5

40.14t

6,957

5 t.3

5

9.129.1

.25

6,303.3

75,640.t

6,460.93

39,t6t
6,788.0 t

8 t,456.07

40.t4t
6,957.70

83,492.36

4t.t45
7,t3t.65

85,579.79

42.t73

7,309.94

87,7 t9.26

92, I s9.9s

46.55 I

8,068.78

96,82s.38

47.7 t4
s,270.st

99,246.08

48.907

8,477.28

t01,727.31

8,689.2 r

8,906.43

t06,877

I 09,549.2s

53.985

9,3s7.32

37

287.83

79,469.

4s.4ls

89,9 t

36.3

77,531

s t.3

44.3

7

s0. I

9,129.t

7,87 t

94,463

37.274

6,460.93

77,S3 t .t4

38.207

6,622.44

79,469,34

39.t6t
6,788.0 I

8 t,456.07

40.t4t
6,957.70

83,492.36

4t.t45
7, I 3 t.65

85,579.79

42.173

7 ,309.94
87.719.26

43.227

7,492.67

89,9 r2.08

44.308

7,680.00

92, I s9.9s

45.4t 5

7,871.98

94,463.71

46.55 t

8,068.78

96,825.38

47.7 lt
8,270.5 I

99,246.0E

48.907

8,477.28

t0t,727.3t

50. I 30

8,689.2 I

t04,270.49

5 L382
8,906,43

t06,877.20

52.668

9,t29.t0
t09,s49.2s

5 3.985

9,357.32

t t2,287.83

55.3 36

9,59t.26

I t5.095.t6

79,469.3

39.r6r

6,788.0 t

4t.t45
7, t3 t.65

85,579.79

42.173

7,309.94

87,7 t9.26

43.227

7,492.67

89,9 t2.08

44.308

7,680.00

92, I 59.95

96,825.3

47.7 1

8,270.5 t

8,477.25

t0t ,727 .31

50. I 30

8,689.2 t

t04,270.49

5 L382

8,906.43

106,877.20

I I 2,287.83

9,59 L26

I t5,095.t6

s6.7 t8

9,83 t.05

7,87 I

9,t29.t

|7 972.66

45.41

46_55 I

40.141

48.

53.985

9,3s7.3

55.3

6,957.

83,492.

39.t6t
6,788.0 t

I t,4s6.07

40.t4t
6,957.70

83,492.36

4t.t45
7, I 3 t.65

85,579.79

42.t73

7,309.94

87,7 t9.26

43.777

7,497.67

89,9 t2.08

44.308

7,680.00

92, I 59.95

45.4 ts
7,87 I .98

94,463.77

46.55 r

8,068.78

96,82s.38

47.7 t4

8,270.5 t

99,246.08

48.907

8,477.28

t0l,727 .31

50. I 30

8,689.2 t

t04,270.49

5 t.382

8,906.43

t06,877.20

52.668

9,129.t0

I 09,549.25

53.985

9,357.32

I t2,287.83

55.3 36

9,59t.26

I ts,095.t6

56.7 t8

9,83 t.0s

I t7,972.66

s8. r 36

t0,076.84

120.922.03

40.t4t
6,957.74

83,492.36

4t.t45
7,t3t.65

85,579.79

42.t73

7,309.94

87,7 t9.26

43.227

7,492.67

89,9 t2.08

44.308

7,680.00

92, I 59.95

45.4 t5

7,87 I .98

94,463.77

46.55 I

8,068.78

96,825.38

47.7 t4

8,270.s t

99,246.08

48.907

8,477.28

t0t,727.3 t

50. I 30

8,689.2 t

t04,270.49

5 I .382

8,906.43

t06,877.20

52.668

9,t29.t0
I 09,549.25

53.985

9,3s7.32

I t2,287.83

55.33 5

9,59 t.26

I ls,09s.r6

56.7 t8

9,83 L05

I t7,972.66

58. I 36

I 0,076.84

120,922.03

59.s89

t0,328.7s

t23.944.97

4t.t45
7, l3 I .65

85,579.79

42.t73

7,309.94

87,7 t9.26

43.227

7,492.67

89,9 t2.08

44.308

7,680.00

92, I s9.9s

45.4 ts

7,87 I .98

94,463.77

46.55 I

8,068.78

96,825.38

47.7 t4

8,270.s I

99,246.08

48.907

8,477.28

t0 t,727.3 t

50. I 30

8,689.2 t

t04,270.49

5 t.382

8,906.43

t06,877.20

s2.668

9,129.tC

I 09,s49.2s

s 3.985

9,357.32

I t2,287.83

5s.336

9,591.26

I t5,095.t6

55.7 t8
9,83 t.0s

I t7,972.66

s8. I 36

t0,076.84

t20,922.03

59.589

I 0,328.75

t23,944.97

6t.079

r 0,s86.97

127.043.69



7017+ 1.00% l-l-I8 Teamster FLSA t5t9MP
Ranqe Period 2 3 4 5 6 7 8 9

Hourly
40 Hr

40 Hr

9t

40 Hr

40 Hr

r00

40 Hr

86

87

Annual

89

90

92

93

94

95

96

97

98

99

Annual

H

H

Annual

Annual

Hou

40 Hr Month

An

Hou

40 Hr Month

An

Hou

40 Hr Month

Ann

Hou

Hourly
40 Hr Monthly

Annual

Hourly
40 Hr Monthly

Annual

40 Hr Monthly

Annual

Hourly
40 Hr Monthly

Annual

40 Hr Monthly

Annual

Hourly
40 Hr Monthly

Annual

40 Hr Month

Annu

6t

il

I

t27

67.4t

53.985

I t2,287.83

9,357

55.33

I I 5,095. I

9,59 I

6t

I 0,586.

127

I t2,287.83

9,357.3

55.3 3

I I s,09s. I

9,59 I

t23,944.

I 30,2 t9

t40,232.45

67.41

59. I 05

I 43,738. r 5

I t,978. I

69. I 0s

r 43,738. r s

I I,978. I

74.418

12,e99.1

790.3

s2.668

9,r29.t0
5 I .382

8,906.43

t06,877.20

52.668

9,129.t0

t09,549.2s

56.7 t8

9,83 I .0s

I 17,972.66

58. I 35

t0,076.84

120,922.03

59.589

r0,328.75

123,944.97

56.7 t8

9,83 I .05

I t7,972.66

58. r 36

r 0,076.84

r20,922.03

64.t7 t

I I,t22.94
t33,475.28

65.775

rr,40r.02
r 36,8 r2. t9

62.605

10,85 t.65

t30,2t9.77

64.t71

I I,t22.94

133,475.28

65.775

I t,40 1.02

I 35,8 I 2. t9

70.832

12,277.64

t47,33 I .63

72.604

12,584.58

I5I,0t4.99

70.832

12.277.64

r 47,33 I .53

72.604

I 2,s84.58

I s t,0 t4.99

59.589

r 0,328.75

62.605

r0,8s I .65

I I 5,095. I

9,83 L05

58. I 36

t0,076.84

r20,922.03

59.s89

I 0,328.75

t23,944.97

61.079

I 0,586.97

127,043.69

I1,122.

I 33,475.

65.775

I t,40 t.02

t36,8t2.t9

67.419

I t,686.04

t40,232.45

I t,978. I

r 43,738, I

I 47,33 I .63

77.604

I 2,584.58

t5t,014.99

74.4t8
t2,899.t9

| 54,790.30

76.279

t3,221.67

53.985

55.3 3

9,59 t

56.7 t

|7

t0,85 I

I 30,2 t

64.171

69. I 05

70.83

t7,277

9,357

I t2,257

55.3 36

9,s9t.26

I I s,09s. I

120,922.03

59.589

I 0,328.75

123,944.97

6t.079

t0,s86.97

127,043.69

62.605

t0,85 L65

t30,2t9.77

I 36,8 r2. I

67.4 t9
I 1,686.04

t40,232.45

69. r 0s

I t,978. r8

I 43,738. I s

74.4

t2,899.

154,790.

76.279

13,22t.67

r s8,660.06

78.187

t3,5s2.22

I5t,0r

56.71

9,83 I

|7

58.t3

64.17 t

65.775

I t,40 I

70.832

t9

ll,r
t33,4

t2,277

I 47,33 I

9,83 I .0s

I t7,972.

I 0,076.84

t20,922.03

59.589

t0,328.75

123,944.97

61.079

t0,586.97

t27,043.69

62.605

t0,85 t.65

t30,2t9.77

t36,8r2.t9

67.4t9
I t,686.04

t40,23 2.45

69. I 05

I t,978. t8

I 43,738. I 5

12,277

t47,33 I

t2,584.5

I 2,899. I 9

76.279

t3,221.67

I 58,660.05

78.187

t3,552.22

t62,626.60

80,t4t
I 3,89 L03

56.71

58. I

64.t7 t

65,775

r t,40 t

70.832

t5 t,0 I

74.4t

t20,922.03

t0,328.75

127,043.69

62.605

t0,8s r .6s

t30,2t9.77

64.17 t

I t,122.94

r 33,47s.28

6s.775

r t,40 t .02

I 35,8 t2. t9

I t,978. I

I 43,738. I s

70.832

t2,277.64

t 47,33 L63

72.604

I 2,584.58

I 5 t,0 t4.99

74.418

I 2,899. I 9

I 54,790.30

162,626.

80.t4t
I 3,89 I .03

166,692.40

82.t44
r4,238.30

I 3,22 t

I

67.4t

58. I

I 23,

6t

69. I 05

78.t

I 0,586.

t27,043.

62.605

t0,8s L65

130,219.77

64.t7 I

I I,t22.94

t33,475.28

65.775

I t,40 t .02

I 36,8 r2. t9

67.4 t9

I t,686.04

I1.978.t

I 43,738. I s

t2,277.64

t47,33 t.63

77.604

r 2,584.s8

t5t,0t4.99

74.4t8
I 2,899. I 9

I s4,790.30

76.279

t3,22t.67

t62,626.

80.t4t
I 3,89 t.03

166,697.40

82.t44
I 4,238.30

I 70,859.56

84. I 98

4,594.27I

7 3 t.20

r 23,

6t

69.t

70.83

78. I

62.60s

t0,85 I .65

I 30,2 t9

64.t7 t

I I,t22.94

I 33,475.28

65.775

I t,40 r .02

I 36,8 I 2. t9

67.419

I 1,686.04

t40,232.4s

69. I 0s

I t,978. I I
I 43,738. I

I 47,33 I .53

I 2,584.58

t5 I ,0 t4.99

74,4t8
I 2,899. I 9

I 54,790.30

76,279

13,22t.67

I 58,660.06

78. I 87

3,552.22

80.t4t
I 3,89 I .03

I 70,859.56

84. r 98

t4,s94.27

t7s,t3t.20

86.302

I 4,959. I 3

6t

I

6

t27

70.83

t7,277

82. I

I 4,238.

62.605

t0,8s t.6s

I 30,2 t9

t33,47s

t36,8t2.t

I t,978. I

I 43,738. I

I 47,33 I .63

72.604

I 2,s84.s8

t5t,0t4.99

74.4t

r 2,899. I

80.t4t
I 3,89 t.03

I 70,859.55

I 4,959. I

I 5,333. r

I 83,997. I

78.1

I

67.41

I 3,22 t

t79

64.171

|,t22.

65.77

II,40t

69.1

70.83

t2,277

I 54,

84. I

t75,t3t
t4,s

82.t

t4,738.



7-t -17 4-l-18 Teamster Pension Trust
Range Period I 2 3 4 5 6 7 I 9

4t

42

43

44

45

46

47

4S

49

50

5t

52

53

54

55

56

57

Hourly

40 Hr Monthly
Annual

Hourly

40 Hr Monthly

Annual

40 Hr Month

Ann

40 Hr

40 Hr
Annual

H

40 Hr Mo

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Ho

40 Hr Month

Ann

40 Hr
An

40 Hr
Annual

40 Hr
Annual

Hourly

40 Hr Monthly

Annual

Hourly
40 Hr Monthly

Annual

40 Hr Month

Ann

40 Hr
Annual

H

40 Hr
Annual

I 5.9 t4

7,758.37

33, I 00.48

r6.33

2,83 I

3 3,982.3

t6.77 t

2,906.

34,883.0 t

t7.7t5
2,983

35,806.5 |

t7.6

3.062.74

36,752.89

t8.t38
3, I 43.86

37 ,726.3 t

t8.6 I 6

3,226.71

38,720.s4

t9.t0s
3,3t L47

39,737.64

t9

40,783

20. I

4 t,857. I

3,s79.6 r

42,9ss.33

2 t. t93

3,673.38

44,080.59

2t.748
3,769.58

45,234.97

27.3t6
3,868.03

46,4t6.39

3,969

47,631

23

4,072.

24.t t0
4,t78.99

147.84

r 6.33

2,83 I

3 3,982.3

16.77 t

34,883.0 t

t7.2ts
2,983.88

35,806.s I

17.670

3,062.74

36,752.89

t8.t38
3, I 43.86

37,726.31

I 8.6 t6

3,226.71

38,720.s4

t9.t05

3,3 I 1.47

39,737

40,

20. I

4 t,857. t

20.65

3,579.5 t

42,9ss.3 3

2r.t93
3,673.38

44,080.s9

21.748

3,769.58

45,234.97

22,3t6
3,868.03

46,4t6.39

72.

3,

47,631

24.t I

4,179.99

s0,147.84

24.737

4,287.66

5l 1.97

16.77 t

2,906.92

34,883.0 I

t7.2t5
2,983.88

35,806.5 I

t7.670

3,067.74

36,7s2.89

r8.r38

3, I 43.86

37 ,726.31

t8.6 t6

3,226.7 t

38,720.54

t9.t05
3,3 t t.47

39,737.64

t9.608

3,398.65

40,783.86

20.174

3,4S8.09

41,857.12

20.652

3,579.6 I

42,955.3 3

2r.r93
3,573.38

44,080.s9

2t.748
3,769.s8

4s,234.97

22.3t6
3,868.03

46,4t6.39

22.900

3,969.26

47,63 t.08

23.497

4,072.74

48,872.52

24.1t0
4,t78.99

50,147.84

74.737

4,287.66

5 t,45t.97

25.380

4,399.12

s2,789.38

t7.2ts
2,983.88

35,806.5 I

17.670

3,062.74

36,752.89

t8.t38
3, I 43.86

37,726.3 t

r8.5 I 5

3,226.7 t

38,720.54

t9.t0s
3,3 I t.47

39,737.64

t9.608

3,398.65

40,783.86

20.t24
3,488.09

4 t,857. t2

20.6s2

3,579.5 t

42,9ss.3 3

2 t. t93

3,673.38

44,080.59

21.748

3,769.58

4s,234.97

22.3t6
3,868.03

46,416.39

22.900

3,969.26

47,63t,08

4,072.74

48,877.82

24.t t0

4,t78.99

s0,t47.84

24.737

4,787.66

5 t,45 L97

25.380

4,399.12

s2,789.38

26.040

4,5 t3.5 I

54,t62.t6

17.670

3,062.74

36,752.89

r8.t38
3, t43.86

37,726.3 t

t8,6 t6

3,226.7 t

38,720.54

r9.t05

3,3 I t.47

39,737.64

r9.608

3,398,6s

40,783.86

20.t24
3,488.09

4t.857.12

70.652

3,579.6t

42,955.3 3

2t.t93
3,573.38

44,080.s9

7t.748
3,769.58

4s,234.97

22.3t6
3,868.03

46,4t6.39

22.900

3,969.26

47,63 t.08

73.497

4,077.74

48,872.82

24.t t0

4,178.99

50,147.84

24.737

4,287.66

5 t,45 t.97

25.380

4,399.t7

s2,789.38

26.040

4,5 t3.5 I

54,167.t6

26.7 t6

4,630.68

55,568.2 I

18.t38

3, t43.86

37 .726.3 t

t8.6 I 6

3,226.7 t

38,720.s4

r9. I

3,3 il
39,737

t9

20. I

4 t,857. I

3,579.6 I

42,955.3 3

2t.t93
3,673.38

44,080.59

)1.748
3,769.s8

4s,234.97

22.316

3,868.03

46,4 t6.39

22.900

3,969.26

47,63 r.08

23.497

4,072.74

24.t I

4,1

50,147

24.73

4,287

5 1,45 I

25

4,399.12

52,789.38

26,040

4,5 I 3.5 I

54,162.t6

26.7 t 6

4,630.68

55,568.2 I

27.408

4,750.63

57 .54

r8.6 t

3,226.7 t

38,

t9. I

3,3 il
39,737

40,

20. I

4 t,857. I

3,579.61

42,955.33

2t.t93
3,673.38

44,080.59

2t.745
3,769.58

45,234.97

22.3t6
3,868.03

46,4t 6.39

22.900

3,969.26

47,631 .08

23.497

4,072.74

48,e72.52

24.t I

4,t78.
50,t47

4,287

5 t,45 I

25.3

4,399.t

s2,789

26.040

4,5 t3.5 t

54,t67.16

26.7 t6

4,630.68

55,568.2 I

27.408

4,750.63

57,007.54

28.t t8
4,873.69

t9.t0s
3,3t t.47

39,737.64

r 9.608

3,398.55

40,783.86

20.t24
3,488.09

4t,8s7.t2

20.6s2

3,579.6 t

42,955.3 3

2t.t93
3,673.38

44,080.59

2t.748
3,769.58

45,234.97

22,3t6
3,868.03

46,4t6.39

22.900

3,969.26

47,631.08

23.497

4,077.74

48,872.82

24.t t0

4,t78.99

s0, r 47.84

24.737

4,287.66

5t,451,97

25.380

4,399.t2

52,789.38

26.040

4,5 I 3.5 I

54,t62.t 6

26.7 t 6

4,630.68

55,568.2 I

27.408
4,750.63

57,007 .54

28.t t8

4,873.69

58,484.32

28.847

5,000.05

60.000.6 t

r9.608

3,398.65

40,783.86

20.t24
3,488.09

4t,857.t2

20.652

3,579.6t

42,955.33

2t.t93
3,673.38

44,080.59

2t.748
3,769.58

45,234.97

22j16
3,868.03

46,416.39

22.900

3,969.26

47,63 t.08

23.497

4,072.74

48,572.82

24.1to
4,t78.99

s0,t47.84

24.737

4,287.66

5 t,45 I .97

25.380

4,399.12

s2,789.38

26.040

4,5 t3.5 I

54,t62.16

26.7 tC

4,630.6€

55,568.2 I

27.408

4,750.63

57,007.54

28,t t8

4,873.69

s8,484.32

28.847

5,000.05

60,000.6 t

29.s94

5, I 29.53

6 t,5s4.34



7-t-l
Ranse Period 3 4 5 6 7 8 92

58

59

Hourly
40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

24.737

4,287.66

5 t,45 I .97

25.380

4,399.t2

52,789.38

2s.380

4,399.t2

52,789.38

26.040

4,5 t3.5 I

s4,162.t6

26.040

4,5 t3.5 I

54,t62.t6

26.7 t6

4,630.68

55,568.2 I

26.7 t6

4,630.68

s5,s68.2 I

27.408

4,750,63

57,007.54 s8,484.3

27.408

4,750.63

57,007.54

28.t t8

4,873.69

28.t t8
4,873.69

58,484.32

28.847

5,000.05

60,000.6 t

28.847

5,000.05

60,000.6 I

29.594

5, I 29.53

6 I,554.34

29.594

5, I 29.s3

6 t,554.34

30.358

5,26 t.95

63, r 43.43

30.3s8

5,261.95

63, I 43.43

3t.t43
5,398.02

64,776.t9

4-l-18 Teamster Pension Trust



20l.7+1.00% l-l-19 Teamster, FLSA Exempt, l6l9MP, l6lgLC

*Ranges 7-25 are excluded due to WA State Minimum Wage Law

2018=S11.50/hour 2019=5rZ.OO/hour 2020=513.50
*16191C hired prior to7/I/2O!8 will be paid an additional 5% in their respective range/step

Period

30

3t

35

26

27

28

29

32

33

34

36

37

38

39

40

40 Hr Monthly

40 Hr Month

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr
Annual

40 Hr

40 Hr
Annual

40 Hr

40 Hr

Annual

An

Hourly

Annual

Annual

Hou

2,044.55

24,534.57

t7.393

2, I 48.05

25.775.65

26,42t.0t

27.08 1.58

I 3.345

2,3 t 3.22

27.758.6t

29,452.5t

14.021

2,430.33

29, I 53.93

14.372

2,491.08

2,617.20

3l.406.34

15.477

2.652.62

32,996.23

16.26t

2,919.42

33,82 t .08

16.667

2,888.88

34,666.6t

13.02 t

14.73t

2,55

lt

I 2.09 t

2,201

32.t9t

2,749

2,095

25.t47

t3.

2,37t

t2.09 t

2,095.65

t2.393

2, I 48.05

25,776.65

26,421.01

27,08 t .58

27,7s8.61

28,452.5 t

t4.ozt
2,430.33

29.163.93

2,6t7.20

3 I,405.34

32,996.t3

t6.26t

2,81 8.42

33,821.08

34,666.6t

l5

I 3.021

32,t9t

16.667

zs,t47

2,20t
12.

I 3.345

2.31

t3.6

2.37 t

t4

14.73t

2,55

7.96t.1

t7

2,49t
29.893

I 2.393

2, r 48.05

2s.776.65

26,421.0t

I 3.02 I

2.256.80

27,08 I .58

27.758.61

28.452.5 I

I 4.02 t

2,430.33

29.163.93

30,640.38

15.099

2,617.20

3 t.406.34

32,996.23

t6.26t
2.5t8.42

33,82 t .08

34.666.6t

35,533.23

t7.s I I

3,035. r 3

32,t9t

16.667

2.201

I 3.345

2,3 t

2.371

14.731

2,55

t.58

I 7.083

2,961.t

2,49t

29,893

2,201.75

26.42t.01

I 3.02 t

2,256.80

27,08 t.58

27.758.61

28,452.s t

14.73t

2,553.37

30,640.38

2,749.69

37,996.23

34,666.6t

t7.083

2,96t.I0

35,533.23

l4
2,491

l5

37

t4.02 t

29,163.

32,1 9 t

|.2.

2,371

2,617

3t

16.261

33,821

2,81

17.51 I

3,035. I

36,42t

t7
3,1 1 0.

t3

2,3 I

I 3.02 t

2,256.80

27,08 t.58

I 3.345

2,3 t3.22

27,758.61

28.452.5 t

t4.02 t

2,430.33

29, I 63.93

30,540.38

r5.099

2,6t7.20

32,996.23

16.26t

2,8t8.42

33,82 r.08

34.6,66.61

35,533.23

r7.5 t I

3,035. I 3

36.42 r.58

38,265.33

32,t9t

2.371

t3

l4

14.73t

2,

3t

2,95I.r

0.

2,49t

29,893

l7
3,il

37,33

I

3,1

27,758.6t

28,452.5 I

t4.02 t

2,430.33

29, I 53.93

30,640.38

2,749.69

32,996.23

34,666.6t

t7.083

2,961.10

35,533.23

37,331 .93

3, I 88.78

38,265.33

18.857

3,268.48

t5

t 4.731

32.t9t

7,491

I 3.345

2,313

2,37t

t5.099

2.6t7

3t

16.261

33,82 I

2,8 t

t7.5 t r

3,035. r

36.42t

3,1 10.

t7

39,221

28,452.5 t

14.731

2,553.37

30,640.38

32,t9t.40

t5.854

7,749.69

34,666.6t

17.083

2,961.10

37,331.93

ts.397

3, I 88.78

38,255.33

3,350.2 I

2,49t

7,61

14.021

29, I 63

39,21t

2,371

3l

32,

16.761

33,82 I

2,8

35,533

t7.5 t I

3,035. I

36.42t

t7

3,il

l9

2,682.62

37.191.40

33,82 I .08

16.667

2,888.88

34.666.61

t7.5 t I

3,035. r 3

17.949

3,t t0.99

37.33 1.93

t9.379

3,350.2 I

40.202.50

t4.02t

14.73t

4t

30,

2,

19.81

29,163

2,617

3t

2,49t
t4

t5

749.

16.26t

2,8 t

l7
2.961.1

35

36,42t

3,258.

39.22t

t8.3

3. I 88.

2,

32,

14.372

2.49t.08

15.099

2,617.20

3 t,405.34

32,996.23

16.26t

2,8 t8.42

34,666.61

I 7.083

2,96 I . l0
35,533.23

37,33 t.93

3, I 88.78

38,255.33

3,350.2 t

r9.8 r2

3,433.95

4t.207.44

3,5 19.8 r

t5.

2,

14.731

t8.857

39,22 I

32,t9t

42,237

29,893

33,82 I

t7.s t I

3,035. I

36,421

3,t t0.

t7

t9

II EEEEE-]E E



20|.7+1.00% t-t-19 FLSA I 6l9MP t6l9LC

*Ranges 1-25 are excluded due to WA State Minimum Wage Law

2913=$11.50/hour 2019=$12.00/hour 2020=513.50
*16191C hired prior lo7/Il2O18 will be paid an additional 5% in their respective range/step

Ranse Period I 2 3 4 5 6 7 I 9

4t

5t

42

43

44

45

46

47

48

49

50

sz

53

54

55

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly
40 Hr Monthly

Annual

Hourly
40 Hr Monthly

Annual

Hourly
40 Hr Monthly

Annual

Hourly
40 Hr Monthly

Annual

Hourly
40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

t7.083

2,95t.t0

3s,533.23

17.5 il
3.035. I 3

36.421 .58

t7.949

3, I I 0.99

37.33 r.93

I 8.397

3, I 88.78

38,265.33

I 8.857

3,258.48

39,22 t.80

t9.329

3,350.2 I

40,202.50

19.8 t 2

3,433.95

4t,707.44

20.306

3,5 I 9.81

42,237.68

20.8 t 4

3,507.8 I

43.293.74

2 I .335

3,698.00

44.376.02

2 t .858

3.790.45

45.485.44

22.415

3,885.21

46,622.52

22.975

3,982.35

47,795.t9

23.549

4,081 .89

48,99272

24.t39
4.t93.94

50,207.28

t7.5 I r

3,035. I 3

36,42 t .58

t7.949

3, r 10.99

37,331.93

t8.397

3, I 88.78

38,25s.33

t8.857

3,268.48

39,22 t .80

t9.329

3,350.2 I

40,202.s0

t9.8 I 2

3,433.95

4t ,207.44

20.306

3,5 t9.8 t

42.237.68

20.814

3.607.8 I

43,293.74

2 t.335

3.598.00

44.376.02

2 t .868

3,790.45

45.495.44

22.415

3,8S5.2 t

45.622.52

22.975

3.982.35

47.7e8.t9

23.549

4,08 t .89

48.982.72

24.139

4.t83.94

50,207.28

74.742

4,288.55

s1,462.67

17.949

3, I 10.99

17,33 t.93

t8.397

3, r 88.78

38,265.33

t8.857

3,268.48

39,22 t .80

I 9.329

3,350.21

40.202.50

t9.8 t 2

3,433.95

4t,707.44

20.306

3,5 t9.8 I

42.237.68

20.8 t4
3,607.8 t

43.293.74

2 t.335

3,698.00

44.376.02

2 t.868

3,790.45

45,485.44

22.4t5
3,885.21

46,622.52.

22.975

3,982.35

47,788.19

23.549

4,08 t .89

48.952.72

24.139

4, I 83.94

50.707.25

24.742

4,288.56

51,462.67

25.36 I

4.395.76

52,749.t5

t8.397

3, I 88.78

38,265.33

18.857

3,268.48

39,22 r.80

19.329

3,350.2 I

40,202.50

t9.8 t 2

3,433.95

4t.207.44

20.306

3,5 I 9.8 t

42.237.68

20.8 t4

3,607.81

43,293.74

2 t.335

3,598.00

44,376.07

2 r.868

3,790.45

45,485.44

22.415

3,885.2 t

46,622.57

22.975

3.982.35

47.788.19

23.549

4,08 t .89

48.982.72

74.139

4, I 83.94

50.207.28

74.742

4,288.56

st.462.67

25.35 I

4.395.76

51,749.t5

25.994

4,505.55

54.067.9t

I 8.857

3,268.48

39,22 t .80

19.329

3.350.21

40,202.50

I 9.81 2

3,433.95

4t.207.44

20.305

3,5 t9.8 t

42,237.68

20.8 t4
3,607.8 t

43,293.74

2l .335

3,698.00

44.376.02

2 t .868

3,790.45

45,485.44

zz.4l5
3,885.21

46.622.52

21.975

3,982.35

47.788.19

23.549

4,08 t .89

48,982.72

24.t39

4, I 83.94

50,207.28

24.742

4.288.56

5l.462.67

25.36 I

4.395.76

52.749.15

25.994

4,505.66

s4.067.91

26.644

4.618.29

55.4t9.47

19.329

3,350.2 I

40,202.50

I 9.8 l2

3.433.95

4t.207.44

20.306

3,5 I 9.8 r

42,237.68

20.814

3.607.8 I

43,293.74

2 t .33s

3.598.00

44,376.02

2l .868

3,790.45

45.485.44

22.4t5
3,885.2 t

46,622.52

22.975

3,982.35

47.788.19

23.549

4,081 .89

48,987.72

24.t39

4, I 83.94

50,207.28

24.742

4,288.56

st.462.67

25.36 I

4.395.76

52.749.15

25.994

4,505.65

54.067.9 t

26.644

4,6l8.29

s5.4t9.47

27.31 r

4,733.74

56,804.89

t9.st2
3,433.95

41,207.44

20.305

3,5 r9.8 I

42.237.68

20.814

3,607.8 t

43.t91.74

2 t .335

3,698.00

44,376.02

2 t .868

3,790.45

45,485.44

22.415

3,885.2 r

46,622.52

27.975

3,982.35

47,788.t9

23.549

4,08 t .89

48,982.72

24.139

4, I 83.94

50.207.28

24.747

4,288.56

5t,462.67

25.36 I

4,395.76

52,749.t5

25.994

4,505.66

54.067.91

26.644

4,618.29

ss.4t9.47

27.311

4.733.74

56,804.89

27.993

4,852.09

58,225.09

20.306

3,5 I 9.8 t

4t,237.68

20.814

3,507.8 I

43,293.74

2 I .335

3,698.00

44,376.02

2 t .868

3.790.45

45.485.44

26.644

4.6t8./9
55,4t9.47

22.4t5

3,88s.2 t

46.622.52

27.975

3,982.35

47,788.19

23.549

4,08 t .89

48.992.77

74.139

4, t83.94

50.207.28

74.742

4,288.55

5t,462.67

25.36 I

4,395.76

52.749.t5

25.994

4,505.55

54.067.91

27.3t I

4,733.74

56.804.89

77.993

4,852.09

58,225.09

28.692

4,973.39

59.680.73

20.8 t4

3,607.8 I

43.293.74

2 I .335

3,598.00

44,376.07

2 t.868

3,790.45

45,485.44

22.415

3,885.2 r

46,622.52

24.t39
4, I 83.94

50,207.28

25.36 t

4.395.76

52.749.t5

26.644

4,5 t8.2e

55,419.47

22.975

3,982.35

47,788.t9

23.549

4,081 .89

48,982.72

24.742

4,288.55

5l,461.67

25.994

4,505.66

54,067.91

27.31 I

4,733.74

55,804.89

27.993

4,852.09

58,225.09

78.692

4,973.39

59,680.73

29.4t0

s,097.72

61.172.60



2017+t I-t-t9 FLSA l6t l6t9LC

*Ranges 1-25 are excluded due to WA State Minimum Wage Law

2913=$11.50/hour 2019=512.00/hour 2020=513.50
*16191C hired prior loTh/2078 will be paid an additional 5% in their respective range/step

Period

s7

6t

56

58

59

60

62

6,3

64

65

66

67

68

69

70

40 Hr Monthly

Hourly

40 Hr Monthly

40 Hr Mon

Hourly

40 Hr Monthly

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

An

Annual

Annual

Annual

Annual

Annual

Annual

An

An

24.742

4,288.56

st.462.67

52,749.1

54,067.91

4.618.29

s5,4t9.47

58,225.09

28.692

4,973.39

30.899

5,355.80

33.275

5.767.6t

69,2 t 1.36

34. I 06

5,9 il.8 t

6,059.51

3t .671

25.

27.9r3

5.626.

67

25.36 I

4.395

27.3t I

4.73

59,680.

29.41

s.097

6 t.I

30. I

5,725.t

62,

70,941

34.

7t

25.36 I

4,395.76

s2,749.t5

54.067.9t

27.3t I

4,733.74

56.804.89

59.680.73

29.4t0
5,097.72

61.172.60

3t .67 t

5,489.69

65,876.26

32.464

5.626.94

67,523.32

5.767.6t

5,059.61

72,715.36

35.833

6,2il.t0

5,35

4,

34.

27

4

58.225

225.1

30. r

69.211

.8t

t5

4,61

55,4 t

5,

62,

34.

5,9tI
70,941

s4.067.91

ss,419.47

27.3t I

4,733.74

4,973.39

59,680.73

29.410

5,097.72

3t .67 t

5,489.69

65,876.25

s,767.61

5,9II.8t
70.94t.69

34.959

6,059.6 t

72.7 ts.36

6,21I.t
74.533. I

27

5,3

25.

36.

4,61

6t. t

5,225. I

30. I

s.626.

67,523

33.

69,21I

34. I

4.618.I9

27.31I
4.733.74

s9,680.73

31.67 t

5,489.69

65,876.26

s,767.61

5,9 il.8t
70.941.69

34.959

6,059.6 I

72,715.36

6,2 il. t

74,533. I

76,396.55

78,306.45

64,

37

27

4,85

55,4 t

56,804

4,97

29.410

5,097

51, I

5,225.1

30. I

32.464

s,626.

67,573

33

69.21I

34. I

36.

6,3

27.993

4.852.09

s8.225.09

30. I 45

5,225.t7

62,702.02

30.899

5,355.80

33.275

5,767.6t

69,2 t I .36

34.t06

5,9II.8t

5,059.5 t

74,533. I 6

36.729

5,366.38

76,396.55

4

78.692

37.647

59,680.

27.3il
4,733.

3I.67t
5,489

29.4t

5,097

6t,l

5.626.

67.S

70,941

34

72,71

35.833

5,2ll.l

28.692

4,973.39

59,680.73

5,355.80

64,269.64

33.775

s,767.61

34. I 05

5,9tI.8t
70.94t.69

6,059.6 I

6,2il.t
74,533. I

76,395.55

37.647

6,525.54

78,305.45

27

58,

s,626.

67

39

6,

s0.264

29.4t

s,097

6l. t

5,225. I

30. I

3 I .671

5,489

59,21 I

34

72,71

35

61.172.60

30. I 45

s,225.t7

62,702.02

67,523.32

33.27s

5,767.61

5.059.6 t

72.7 t 5.36

35.833

6,21t.t0
74,533.16

78,306.4s

80,254.03

39.553

6,855.89

82,270.63

40.s42

7.027.77

6,

37

36.729

3t .67 t

64.269

59,680.

4,973

28.

29.41

5,097

69,2t I

.81

34.

94,327

34.

5,91 I

70,941

5.097.72

6t,172.60

30. I 45

s,275.17

62,702.02

5,626.94

67.523.32

5,767.61

6.059.6 r

72.715.36

35.833

5,21 t.t0
74,533. I 6

78.306.45

80.264.03

39.553

6,855.89

3t .671

34.

37

29.4t

69.21I

.8t

7,202.

4t

7,027

s4,327

34.

5,9il
70.94t

3I.67t

5,489.69

65,576.26

33.775

5,767.6t

69,2t L3

34. I 05

5,9il.8t
70,94t.69

6,059.6 I

5,21 t.l
74,533. I

76,396.55

37.647

6.525.54

s2,770.63

84,327.28

4 t .556

7,207.97

7,383

39

80.264

5,22s. I

30. I

72,715

5,626.

67,523

36.

5,1

40.542

7,027

IIEEEEEEEE



2017+1.00% t-l-t9 FLSA t5 t 9MP t5t9LC

*Ranges L-25 are excluded due to WA State Minimum Wage Law

2913=$11.50/hour 2019=512.00/hour 2020=513.50
*16191C hired prior to7/t/20!8 will be paid an additional 5% in their respective range/step

Ranse Period 2 3 4 5 6 7 I I

7t

8t

72

73

74

7S

76

77

78

79

80

82

83

84

85

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

35.833

6,2il.t0
74,533.16

36.729

6,366.38

76.396.55

37.647

6,525.54

78,306.45

38.589

6,688.67

80,264.03

39.553

5,855.89

82,270.53

40.542

7,027.27

84.327.28

4 t .556

7,702.97

86.435.58

42.595

7,383.04

88,596.45

43.559

7,567.60

90,8 il .20

44.75t

7,756.80

93,081.55

45.869

7,950.70

95,408.4 t

47.0t6
I,149.47

97.793.64

48.t9t

8,3s3.2 t

I 00.238.54

49.396

8,562.05

102.744.58

50.63 I

8,776.10

t05.3t3.t9

36.729

6,365.38

75,395.55

37.641

6,525.54

78,306.45

38.589

6,688.67

80,264.03

39.553

6,85s.89

82,270.63

40.s42

7,027.27

s4,317.78

4l .556

7.202.97

86.435.58

42.595

7,383.04

88,596.45

43.659

7.567.60

90.811.20

44.75t

7.756.80

93,08 t.55

45.869

7,950.70

95,408.41

47.0t6

I,149.47

97,793.54

48.191

8,353.21

I 00,238.54

49.396

8,562.05

t02,744.58

50.63 t

8,776.t0

r05,3r3.t9

5 t .896

8,995.50

t07.945.97

37.647

6,525.5{

78,306.45

38.589

6,688.57

80,264.03

39.553

6,85S.89

82.770.53

40.542

7.027.27

84.327.28

4 t .556

7,202.97

85,435.58

42.595

7.383.04

88,596.45

43.559

7,567.60

90,8 t I .20

44.75t

7,756.80

93,08 I .55

45.869

7.950.70

95,408.41

47.016

9,149.47

97,793.64

48.t9t

8,353.2 I

I 00,238.54

49.396

8,s52.05

102,744.58

50.63 I

8,776.t0

t 05.3 t 3.1 9

s 1.896

8,995.50

107.945.97

53. I 95

9,220.40

I t0.644.75

38.589

6.688.67

80.264.03

39.553

6.855.89

92,270.63

40.547

7,027.27

84,327.28

4 t.5s6

7,202.97

86,435.58

42.595

7,383.04

88,595.45

43.559

7,567.60

90.8 t t.20

44.751

7,756.80

93,08 I .55

45.869

7,950.70

95,408.41

47.0t6
I,149.47

97,793.64

48.t9t

8,353.2 r

I 00,238.54

49.396

8,562.05

102.744.58

50.631

8.776.10

105,313.19

5 1.896

8,995.50

107,945.97

53. I 95

9.220.40

I t0.644.75

54.524

9,450.89

I I 3.4 t0.7 I

39.553

6,855.89

82,270.63

40.542

7.027.r7

84,377.28

4t.556

7,702.97

85,435.58

42.595

7,383.04

88.596.45

43.659

7,567.60

90,8tL20

44.751

7,756.80

93.08 r.55

45.869

7.950.70

95.408.4 t

47.016

I,149.47

97.79r.64

48.t9t

8,353.2 I

I 00.238.54

49.396

8,562.05

102,744.58

50.53 I

8.776.t0

1 05,3 t 3.1 9

51.896

8,995.50

107.945.97

53. I 95

9,720.40

I10.644.75

54.574

9.450.89

II3,4t0.7t

55.889

9,687. I I
I16.246.1I

40.s4)

7,027.27

84,327.28

4 t .556

7,202.97

86.435.58

42.595

7,383.04

88,595.45

43.659

7.557.60

90,8 t I .20

44.75t

7.756.80

93,08 L55

45.869

7.950.70

95,408.4t

47.0t6
I,149.47

97,793.64

48.191

8,353.21

I 00,238.54

49.396

8,552.05

t02,744.58

50.63 I

9,776.10

1 05,3 1 3.1 9

5 t.895

8,995.50

t07,945.97

53. I 95

9,220.40

I10.644.75

s4.524

9,450.89

I t3,4 t0.7t

55.889

9,687. I I
I 1 5,246.1 I

s7.286

9,929.37

I t 9.1 52.38

4 t.556

7,202.91

85,435.58

42.595

7,383.04

88,596.45

43.659

7,567.60

90,8 t t.20

44.75t

7,756.80

93,08 t.55

45.859

7,950.70

95,408.4 t

47.0t6

9.t49.47

97,793.64

48.t9t
8,353.2 t

I 00,238.54

49.396

8.552.05

102.744.58

50.53 I

8,776.10

t05,3t3.t9

5 I .896

8,995.50

107.945.97

53. I 95

9,220.40

I10,644.75

s4.s24

9,450.89

113,410.71

55.889

9,687. I I
I t6,246.t I

57.286

9,979.37

I t 9,1 52.38

58.717

t0,177.60

I 22. t3 t .25

47.595

7,383.04

88,595.45

43.659

7.567.60

90,8 t I .20

44.751

7,756.80

93,08 t .55

45.869

7,950.70

95,408.4 t

47.0t6

s,t49.47

97,793.64

48.t9t

8,353.2 I

I 00.238.54

49.396

8,562.05

t02,744.58

50.63 I

8,776.10

t05,3t3.t9

5 I .896

8,995.50

107.945.97

53. I 95

9,220.40

I10.644.75

s4.s24

9,450.89

II3,4r0.7r

55.889

9.687. I I
116.246.|

s7.286

9.929.37

I t9,t52.38

58.717

I 0, I 77.60

122,131.25

60. I 85

I 0,432.03

I 25. I 84.42

43.559

7,567.60

90.8 il .20

44.751

7,755.80

93,08 I .55

45.869

7,950.70

95,408.4 t

47.0t6

I,149.47

97.793.64

48.t9t

8,353.2 t

I 00,238.54

49.396

8,562.05

102,744.58

50.63 I

8,776.t0

t05,3t3.t9

5 t .895

8,995.50

107,945.97

53. I 95

9.220.40

I t0,644.75

54524
9,450.89

II3,4t0.7t

55.889

9,687.18

|6,246.|

s7.256

9,929.37

r r9,t52.38

s8.717

10,177.60

122,t3t.25

60. I 85

10.432.03

125,184.47

6 t .590

10,692.94

t28.3t4.t3



2017+1.00% l-l-19 Teamster, FLSA t5t9MP, t5t9LC

*Ranges l--25 are excluded due to WA State Minimum Wage Law

2018=s11.50/hour 2019=srZ.OO/hour 2020=s13.50
*16191C hired prior to7/t/2OI8 will be paid an additional 5% in their respective range/step

Range Period 2 3 4 5 6 7 8 9

9t

t00

86

87

88

89

90

92

93

94

95

96

97

98

99

5t

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr
Annual

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr Monthly

Annual

40 Hr Mon

Hourly

An

Annual

Annral

s7

I,

53. I 9s

I t0,644.75

lt9,l

107,945.

Hou

Annual

40 Hr Month

Ann

12.710.43

I 52,525.

54.5

I16,246.1 I

9,687.t

58.71

1 25,1

I 28.3 l4.l

5l

63.23 I

I 0,960. I

t3 t.52 t

64.8 t 3

I 1.234. I

t34,8 t

t4t,634.

69.

7t

66.433

I r,5 r 5.03

I 38, I 80.3 I

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

9,450.89

I I 3,4 r0.7 t

10.177.60

t22. t3 t.25

60. I S5

t0,432.03

58.093

I t,802.90

12,097

t45,t7S

12,400.4 t

148,804.95

53. I 95

9.120.40

I10,644.75

il3,4t0.7t

I t5,245.t I

r r9,t52.38

s8.7 t7
t0.t77.60

t22,t3t.25

128,3t4.t3

I 0,960. I

I t.234. I

66.433

I 1,5 t5.03

I 38, I 80.3 I

I I.802.

I 4 I ,634.

t2,400.41

I 48,804.95

t2,710.43

I 52,s25. I

75.162

I 3,028. I I
I 56,338.2 I

s7

60. I

54.524

9.687.t

55

9.929.3

t 25,1

t0,

5l

63.23 I

l3l.52l

64.8t3

I 34,8 I

58.093

69

12,097

t45,1

7t

il3,4t0.7t

I t 6.246.t I

s7.256

9,929.37

I t9,t52.38

t0.t77
t22,t3t

t0,432.03

t25,t84

I 28.3 t4. I 3

63.23 t

I 0,960. I 6

t3t,52t.97

64.513

I I,234.17

I 34.810.04

I 38, I 80.3 I

I I,802.

14t.634.

I 45, I 75.53

I 2.400.4 t

I 48,804.95

73.330

12,710.43

I s2.525. I 4

I 3,028. r

I 56.338.21

77

It,5t

9.687.t

s8.7 t

50. I

6l

12,097

69

7

75.16t

I t6.246.t I

t0,t77.60

t22, t3 t .25

60. I 85

10,432.03

r 25, I 84.42

t28,3t4.t

I 0,960. I

I I,234. I

66.433

I 1,5 15.03

I 38. I 80.3 I

58.093

I 1.802.90

t 4t.634.78

12,097

t4s.t7s

12,400.41

I 48,804.

I 52,525. I

I 3,028. I

I 55,338.2 I

160,246.66

164,252.87

57

9,

il 9,1

9,697.1

58.7 t

6t

53.23 t

t3t,52t

64.8 t 3

I 34,8 I

69.796

7t

73

17,7

75. I

77

78.969

I 3,587

10.177.60

122,131.25

60. I 85

t0,432.03

t25,184.42

t28,3t4.t

I 0,960. I

I 1,234.1

66.433

I I ,5 t5.03

I 38, I 80.3 I

68.093

I t,802.90

t4 I ,634.78

69.796

12,097.96

I 2,400.4 t

I 48,804.

t2,7t0.43

I 52,525. I

I 3.028. I

I 56.338.2 I

I 3,353.89

t60,246.66

78.969

t3.687.74

164.252.57

80.942

t4,029.94

r 58,359.33

s7

9,929

il9,1

58.7 r

6 t .690

53.23 I

I3t,52t

54.8 t 3

I 34,81

t45.t

7t

73

7S.t

77

55.717

t0,t77.60

t22,t31.25

t28,3t4.t3

I 0,960. r

64.8 t 3

I I.234.t7
I 34,8 I 0.04

I 38. I 80.3 I

I t,802.

t4t,634.

I 45, I 75.53

I 2,400.4 t

I 48.804.95

73.330

12,710.43

I 52.525. I 4

I 3,028. I

I 55,338.2 I

I 58,359.33

t72,569.t6

77

il,s t

60. r

1 25,1

I

6l

63.23 I

l3l.52l

t2,097

69

7t

75.t62

78.

I 3,587

t64,25

I 4,029.

80.

82.

t0,432.03

128,3r4.13

63.23 r

I 0,960. I 6

I3t,52t.97

64.8 t

I I,234. I

I t,5 t5.03

I 38, I 80.3 I

t4t.634.78

69.796

t2,097.95

I 45, I 75.53

71.s40

11,400.4t

148.804.95

I 52,525. I

I 3,028. I

156,338.2 r

80.942

14.029.94

I 68,359.33

92.966

I 4,380.68

t72.568.t6

14,740.2t

t76,882.5 I

60. I

I 25,

78.

I 3,687

164,

6t

134,8

58.093

73.

tz,7t

7S.t

t28,3t4.t

r 0,960. I

I3r,52t

64.S I

I I,234. I

66.433

I r .5 t5.03

I 38, I 80.3 r

68.093

I t,802.90

t4t.634.78

I 2,400.4 t

I 52,525. I

I 3,028. I

t56,338.2 t

77.042

I 3,353.89

t 60,246.66

r 72,568. I

14,740.21

I 76,882.5 I

t8 I .304.53

61.690

14,029

80.

10,

63.23 t

I 34,8 t

12.097

t45,1

7t

t2,7 t

75.t

78.969

I 3,587

164,

87.t 65

t5, I

I 0,950. r

t3 t,52 t

64.81

I I,234. I

I 38, I 80.3 I

I 2,400.4 t

I 48,804

I 52,525. I

I 3,028. I

I 56,338.2 t

14,029

I 68,359

I 72,568. I

t4,740.21

r 76,882.5 I

I I I,304.63

t5,485.43

87.1

I t,802.

t4t

r 3,687

78.

t5,

t6

63.23 t

I 34,8 t

66.

il,5 t

12,097

t45,1

7t

t2,7

75.1

85



t-t7 l-l-19 Teamster Pension Trust

4l

43

5t

57

47

44

4S

46

47

48

49

50

52

53

54

55

56

Hourly

40 Hr Monthly

40 Hr Monthly

40 Hr Month

40 Hr Monchly

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

Annual

40 Hr

40 Hr
Annual

40 Hr

Annual

An

H

Hourly

Annual

Annual

Hou

Annual

Hourly

33,452.00

3.015.42

36, I S5.06

38, I 23.59

r 8.8 t2

3,250.68

39, I 28.2 I

3,346.3 I

40, I 55.7 I

4l,212.33

42,295.99

43,404.6t

21.975

3,808.93

45,707.t2

2t.549

3.908.42

46,90 t.02

48, I 28. I

49,382.4 I

I9_8t

t4.361

16.083

2,787

r6.5 I I

2,861

2,937

35,25

t7

t7.857

3,095. I

37,14t

3,176.

20.335

3,5

20.858

3,617

2t.4t

3,7tI

23. I

4,0 t

23

4,tI

35,253.24

3,095. I 5

37, l4l .85

38, I 23.59

39. t28.2 t

3.346.3 t

40, I 55.7 I

3.434.36

4t,2t2.33

20.335

3,524.67

42,295.

43,404.61

2t.975

3,808.93

45,707.12

48, I 28. I

4,I t5.20

49.382.41

24.361

4,222.49

50,569.9 t

4,332.21

3,

3,6 t

18.8 I 2

22.549

46.901

t5.s I I

2,851

2,937

t6.

t7.397

3,0 t5.

36, I 85

l7

l9

I9.8t

21.415

3,71 I

23. I

4,01

24

5t

I

3,1

36, I 85.06

17.8\7

3,095. I 5

37. t4 t .85

39, I 28.2 I

t9.305

3,346.3 I

40, I 55.7 I

4t,2I2.33

42.295.99

20.858

3,6 t 7.0S

43,404.61

45,707.t

46,901.02

23. I 39

4,0 t 0.58

48,128.t9

49,382.4t

50,669.9 I

4,332.2t

5 t,986.52

25.644

4,444.87

3,

3,0 t

18.8 I

I9.8t

20.335

2,937

15.

3,808.

2l

76.

21.415

3,7tI

4,il5

24.36t

4,222.

24.

I

3,1

38, I

3.015.42

36, I 85.06

3.260.68

39, I 28.2 I

I 9.306

3,346.3 I

40, I 5s.7 I

4 t ,212.33

42,295.99

43,404.61

3,808.93

45.707.t

22.549

3,908.42

46,901.07

48, I 28. I

49.382.41

50,559.9 I

4.332.21

s 1.986.52

25.644

4A44.87

53,338.

24.

3,

19.8 t

20.33s

t7

t7.857

3,095. I

37.l4t

76.

B.

t8.8 t

20.868

3,617

2t.41

3.7tt

2t

23. I 39

4,0 t

4,il

24.36 I

4,222.

26.3 I I

4,550.

s4,725

I

3,1

38, I

38, r 23.59

t8.8 t2

3,260.58

39, I 28.2 I

3,346.31

40, I 55.7 I

4l,212.33

20.335

3,524.67

42.295.99

43,404.6t

2t.975

3.808.93

45,707.12

22.549

3,908.42

45,901 .02

48, I 28. I

49.382.41

24.361

4.222.49

50,659.9 t

24.994

4.332.21

5 1.986.52

53,338.

54,725.83

26.993

56, I 44.3

25

I9.8t

17.857

3.095. r

37,141

t9

3,617

21.41

3,7tI

23.1

4,0 t

25.3 I I

4,1 I

I

3,1

t8.8 t 2

3.260.68

39, I 28.2 I

I 9.306

3,345.3 I

40, I 55.7 I

4t.2t2.33

42.295.99

43,404.6t

2t.975

3,808.93

45.707.12

22.549

3,908.42

46.90 t .02

48, I 28. I

49,382.41

24.36t

4,222.49

50,669.9 I

L4.994

4,332.2.t

5 I,986.52

53,338.

54,725.83

26.993

56, I 44.36

27.692

4,799.95

57

20.335

25.3 t I

4,

t9.8 t

3,617

21.4t

3,7tI

23. I

4,0 t

23.

4,il

I

3,1

38, I 39,129.21

3,346.3 I

40, I 55.7 I

t9.8 t 4

3,434.36

42,295.

3,6t7.05

43,404.6t

45,707.t

46,901.02

23. I 39

4,0 t 0.68

48,128.19

49,382.4 I

s0,669.9 r

4,332.2 I

s I,986.52

2s.644

4,444.87

53,338.49

4,799.e5

57.598.25

28.41 0

4,924.31

3,

l8_81

24.361

25.3 t I

3,808.

2l

76.

27

56, I

4t,71

2t.415

3.7t I

4,il5
23.

24.

1.66

3.346.3 I

40,15s.7t

41.712.33

20.335

3.524.67

42,295.99

43,404.6t

21.975

3,808.93

45,707.t2

48, I 28. I

49;82.4t

24.36t

4,222.49

50,559.91

4337.21

54.725.83

26.993

4,678.70

56,144.36

4,97.4.31

s7

27

3,

I9.8t

46,901

3,617

tt.4t
3,7tI

23. I

4,01

4,il

24.

5t

26.3 I I

4.560.

28.41

59,09 t

29.l4s
5,05 t

43

4l,212.3

43,404.6 t

45.707.1

48, I 28.

49.382.41

50,659.9 t

4,332.2t

53,338.

4.799.55

57,598.25

4,924.31

19.8 t

25

54,

3,

2t

4,

29

5,1

I 88.

3,6t7

21.41

3,71 I

3,908.

46.901

23. I

4,0

4,il

24.36t

4,222.

24.

5t

25.3 t I

4.678.

s6,t44

27

28.4

59,09 t

29.

5,05 I

EEEEEEEEEcil



7-t-t
Range Period I 2 3 4 5 6 7 I 9

58

59

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

24.994

4,332.2t

5 I,986.52

25.644

4,444.87

53.338.49

25.644

4.444.87

53,338.49

26.3 t I

4.560.49

54.725.83

26.31 I

4,560J9

54,725.83

26.993

4.678.70

56.144.36

26.993

4.678.70

56.144.36

27.692

4.799.85

57.598.25

27.692

4,799.85

s7,s98.25

28.410

4,924.3t

59.09 t .66

28.410

4.924.3t

59,091 .66

29.t45

5,05 t .70

60.520.43

29. I 45

5,05 t .70

60,620.43

29.899

5, I 82.39

62-188.72

29.e99

5.182.39

62.t88.72

30.67t

5,3 I 6.20

63.794.45

30.671

5,31 6.20

63,794.45

3t -464

5,453.66

65,443.86

l-l -19 Teamster Pension Trust



t-t-t9+t.00% 7-l-19 Teamster, FLSA Erempt, l5l9MP, l6l9LC

*Ranges 1-25 are excluded due to WA State Minimum Wage Law

2018=s 1 1.50/hou r 20 19=s 1.2,00 / hour 2020=s 13. 50
*16191C hired prior to7/7/2078 will be paid an additional 5% in their respective range/step

Range Period I 3 4 5 6 7 8 9

40 Hr
An

40 Hr
Annual

Hourly

40 Hr Monthly

Annual

40 Hr

40 Hr Month

Annual

Hourly

40 Hr Monthly

An n ual

Hourly

40 Hr

40 Hr
An

40 Hr

Annual

Hourly

40 Hr Monthly

Annual

40 Hr
An

40 Hr Month

Annual

Hourly

40 Hr Monthly

Annual

40 Hr

40 Hr

il.9 t

24,779.

t2.7t

2,1 t5.6t
25,399.32

t2.5 t7
2, I 59.53

26,034.42

2,223

26,685

t3.t5t

27,352.39

13.478

2,3 I 6.3s

28,036.20

I 3.8 t6

2,394.75

28,737

t4.t6t
7,4s4.63

29,45

t4.5 I

2,5 t5.99

30, t9 t.93

14.878

2,578.90

30,946.79

2,643

3t,720.4t

t5.63 I

32,5 I 3.3

t6.023

7,777,18

33,325. I 9

16.423

2,846.6t

34,t59.29

I

2,9

35,0

t7

t2.2 t

2,1 t5.5t

25,399

t2.5 I

2, I 69.53

t2.829

2,223.77

26,685.22

I3.t5t
2,279.37

27,352..

t3.81

7,394.75

28,737.03

t4.t6l
2,454.63

29,455,56

t4.5 I 6

2,5 15.

30,t9t.

2,578.

30,946.

2,643.3

3 t ,720.4t

r5.63 r

7,709.44

32,5 I 3.32

I 6.023

2,777.t

33,326. r

2,846.6t

34, I

I 6.833

2,9 t7

35,0 t3.28

17.254

2.990.71

3s,888.56

12.5t7

2, I 59.53

26,014.47

12.s79

2,223.77

26,585

12.829 t3. t5 I

2,223. 2,279

t3.t5t t3

2,33

28,03

2,279 6.35

27

l3

2,33

28,03

I 3.8 t6

7,394.75

28,737.03

6.35

I 3.8 t6

2,394.75

28,73 7.03

t4. t6 I

2,454.63

29,455.56

14. t5 t

2,454.63

t4.5 I

2,5 t5

30,19t.93

t4.5 I

2,5 t5

30, t 9 L93 30,946.79

I 5.250

7,643.37

3t,720.41

2,578.

30,946,79

I 5.250

2,643.37

31,720.41

I 5.63 I

2,709.44

32,5 I 3.32

I 5.53 I

2,709.44

32,5 I 3.32

I 6.023

2,777.1

33,326. I

16.473

2,846.612,777.t

33,326. I 34,t5

16.423

2,846.6t

34,t59.29

t6.833

2,9 t7 ,77

35,0 t 3.28

r6.833

2,9 t7.77

15,0 r3.28

17.254

2,990.7 t

35,888.55

t7.254

2,990.7 t

35,888.55

17.686

36,785.

l7 l8. t

3,065

36,785

3,t42.t
37,705.25

t3.t5t
2,/79.37

77,352.39

2,336.3s

28,03

I3.8t6
2,394.75

28,737.01

2,336.

28,036.

I3.8t 14.I5t

7,454.63

29,455.56

2,394.75

28,737.03

t4.r6t
2,454.63

29,455.56

t4.5 I

2,5 t5.

30,t9r.

t4.s t6

2,5t5.99

30, t9 t .93

I

2,578.

30,946.79

t5

2,578.

30,946.

2,643.37

31,720.4t

t5.53 I

2,709.44

32,s I 3.32

2,643

3t,720.4t

t5.63 I

7,709.44

32, s I 3.32

t6.023

2,777.t

33,326. I

t6.023

2,777.18

3 3,326. I 9

2,845.61

34, I 59

t6.423

2,846.6t

r6.833

2,917

34,1 35,01

16.8 17.754

2,990.7 t

35,888.56

2,917

35,0 I 3

t7 t7.686

3,06s.48

36,785.79

2,990.7 t

3

t7,686

3,055.48

36,785.79

t8. I

3,

37,

147.1

t8.t29
3,t42.r0

37,70s.25

t8.s8 I

38,547

t8.58 t t9
1 3.30 t. I

38,647 39,6 t4.0 t

I3.8t
2,394.75

29,737.03

l4.t6t
2,454.63

29,455.56

t4.5 r 6

2,5 15.99

30, t9 t .93

14.878

2,s78.90

30,946.79

15.

2,643

3 t,720.4t

ts.63 I

32,5 | 3.3

t6.023

2,777.t8

33,326. I 9

16.423

7,846.6t

34, I s9.29

I5.833

2,917 .77

35,01 3.28

t7
2,990.7 t

3

t7

t 8.1 29

3,r42.r0
37.705.25

I 8.s8 I

3,220.67

38,647.99

19.046

3,30r.r

39,6 t4.0 I

3,383.7 I

t4.t6t
2,454.63

29,455.56

t4.5 I 6

2,5 t5.99

30,t9t

2,578.

30,946.

t5.

2,643

3l,720.41

ts.63 I

2,709.44

32,5 I 3.32

t6.023

2,777.t8

33,326. I 9

16.4

I,946.61

34, I 59

7,9t7

3s,01 3

t7
2,990.7 t

t7

3,065.48

36,78s.79

18.t29

3,142.t0

37,705.25

t8.58 t

3,220.5

38,647

t9

3,30t.t

39,6 t4.0 I

l9
3,383.7 I

40,504.52

20,0 t0
3.468.29

4t,6t9.52

t4.51

2,5 t5.99

30,t91.93

t4.878

2,578.90

30,946.79

t5.2s0

2,643.t7

3t,720.41

t5.63 I

2,

32,5 t 3

t6.023

2,777.t

33,326. I 9

16.423

2,846.6t

34,159.29

t6.833

2,917.77

35,0 I 3.28

l7
2.990.71

t7

3,06s.

3 6,785.

t8. r

3,t42.t

37,705.25

t8.58 t

3,270.67

38,647.99

t9.046

3,30t.t7
39,6 t4.0 t

3,383.7 I

40,604

20.0 t

3

4t,61

20.509

3.555.00

42,660.06



l-t -t9+ .00% 7-t-49 FLSA Erem t6 t 9MP t6t9LC

*Ranges t-25 are excluded due to WA State Minimum Wage Law

2Qlg=$11-.50/hour 2019=S12.00/hour 2020=513.50
*16191C hired prior lo7/L/20t8 will be paid an additional 5% in their respective range/step

7 8 9Ranqe Period I 2 3 4 5 6

4t

5t

52

42

43

44

45

46

47

48

4?

50

53

54

55

Hourly

40 Hr Monthly

Annual

40 Hr Month

Hourly

40 Hr Monthly

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

40 Hr Month

Hourly

40 Hr Monthly

Annual

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

An nual

An

Hourly

Annual

An

Annual

Hou

Hou

2,990.7 t

3,055.48

36,795.79

t 8.1 29

I,t42.10

37,705.25

t8.58 t

3.220.67

38,647.99

39,6 I 4.0 I

3,383.7 I

3,468.29

4 t,6 t 9.52

20.509

3,555.00

42,660.06

45,940.29

22.639

3,924.06

47,088.75

2J,205

4,022.t7

48,266.07

4,122.71

50,709.3s

3,

43,

2t .023

24.

t7

2t

4,225

l7

3,30t,t

t9

20.0 t

3,734.

44,8t9.

37,705.25

38,647.99

t9.046

3,30 t. t 7

39,6 t 4.0 I

3,383.7 I

2 t.023

3,643.89

43.726.68

2 t.548

3.734.98

44,8t9.78

23.785

4,tzz.7 t

49.472.54

24.380

4,n5.78

50,709.3 5

t7

4,022.t

3

3,5

3

45

?

47

5l

I 8.58 t

20.0 t

4t,6t

22.087

3,147.1

t8. I

t9

40,604

24.

4,33 I

37,705.25

I 8.58 I

3,224.67

38,647.99

t9.046

3,30r.t7
39,6 t 4.0 r

3,383.7 I

2 t .023

3,643.89

43,726.68

21.548

3,734.98

44,819.78

22.087

3.828.35

45,940.29

23.785

4,t22.7 t

49,472.54

24.380

4,225.78

50,709.35

74.989

4,33 t.44

5 t ,977,29

3,555

53,

3,

47,088.

20.01

4t,619

4.022.1

48,

l,t42.t
t8. I

75.61

4,439

3,220.6

39,6 t4.0 I

3,383.7 I

3,468.29

4t,6t9.52

20.509

3,555.00

42,560.06

43,726.

3,734.

44,819.

3,924.06

47,088.75

48,766.07

2J.785

4,t22.71

49,472.54

24.380

4,225.78

50,709.35

4,550.7 I

54,608.58

20.0

45,

53

21.023

t8.58 t

38,647

3,30t.t

t9

t9

zt

L3.205

4,022.

25.6 t

4,439

4,33 t

51,977

t9.046

3,30 t. I 7

39.6 t 4.0 I

19.522

3,383.7 r

40,604.52

20.0 t0

3.468.29

4t ,6t9.52

20.509

3,5s5.00

42,660.06

2 t .023

3,643.89

43,726.68

2 t .548

3.734.99

44,8t9.78

22.087

3,828.35

45,940.29

3,924.06

47,088.75

23.205

4,022.t1

48,266.07

23.785

4,122.7 t

49,472.54

24.380

4,2t5.78

s0,709.35

24.989

4,33t.44

5 t ,977.79

25.6t4
4,439.72

53,276.64

26.254

4,550.72

54,608.58

26.9t I

4,664.47

5s,973.66

72.639

t9.522

3,383.7 r

2 t.023

3,643.89

2t.548
3,734.98

44,8t9.78

77.087

3,828.36

45,940.29

23.785

4,172.71

s0,709.35

24.989

4,33t.44

5t,977 .29

25.6t4
4,439.72

53,276.64

43,

24

3,

4t,6t

26.91I

55,973

20.0 r

47,088.

4,022.1

23.

49,472

26.254

4,550.

54,

57,372.

4,78t
27

40,604

3,5s5

42,660

42,660.06

2 r .023

3,643.89

43.726.65

2 1.s48

3,734.98

44,8t9.78

47,088.75

4,02L.t

23.785

4,122.7 t

49,472.54

24.380

4,225.78

50,709.35

24.989

4,331.44

5 t ,977.29

4,78 t.08

57,372.94

29.273

4,900.6 I

58,807.34

45,

51,

4,550.

i

20.0 t

26.91I

55,973

22.087

20.509

4t,6t

23.205

25.614

4,439.

27

20.509

3,555.00

47,660.06

u.023
3,643.89

43,726,68

2 t.548

3,734.98

44,819.78

22.087

3,828.36

4s,940.29

12.639

3,924.06

47,088.7s

23.205

4,0t7.t7
48.266.07

23.785

4,t22.7 t

49,472.54

24.380

4,225.78

50,709.35

24.989

4,33t.44

5t.977.29

25.614

4,439.72

s3,276.64

26.254

4,550.72

54,608.5t

26.9 t I

4,664.47

55,973.66

27.58/

4,78 l.0t

57,372.91

25.273

4,900.6 I

58,807.34

29.979

5,023. I 3

60,277.54

2 r.023

3,643.89

43.726.68

2 t.548

3,734.98

44,8t9.78

22.097

3,828.36

45,940.29

27.639

3,924.06

47,088.7s

23.205

4,072.t7

48,266.07

23.785

4,t22.71

49,472.54

24.380

4,225.78

50,709.35

24.989

4,33 t.44

st ,977.29

75.6t4
4,439.77

53,276.54

26.254

4,550.72

54,608.58

26.9t I

4,664.47

55,973.66

27.s84

4,78 t.08

57,372.94

28.273

4,900.5 I

58.807.34

28.979

5,023. I 3

60,777.54

29.704

s,t49.69

6 r,784.33



t-t-t9+1.00% 7-l-19 Teamster, FLSA t6t9MP, l5l9LC

*Ranges 1-25 are excluded due to WA State Minimum Wage Law

2018=S 1 1. 50 / hour 2019=5 12.00/hour 2020=5 13.50
*L619LC hired prior to7/L/201,8 will be paid an additional 5% in their respective range/step

Ranse Period I 2 3 4 5 6 7 I 9

56

6t

57

58

59

50

67

63

64

65

66

67

68

69

70

40 Hr Month

Hourly

40 Hr Monthly

Annual

40 Hr Month

Hourly

40 Hr Monthly

Annual

40 Hr Month

40 Hr Monthly

Hourly

40 Hr Monthly

40 Hr Monthly

Annual

40 Hr

40 Hr

40 Hr

40 Hr

Annual

40 Hr

40 Hr

40 Hr

Annual

Annual

An

Hou

Hourly

4,439.72

53,776.64

26.2s4

4,550.72

54,608.58

28.273

4,900.6 t

58,807.34

28.979

5,023. | 3

60,277.54

5,409.36

64,9t2.34

3 L988

5,544.59

66,5 35.02

5,683.2 I

5,970.93

7t,65t.il

3 5.309

6, I 20.2 I

73,447.5t

5,825

69,

4,

26.91I

55,973

24.

4,331

5t,

5,1

6t

68, I

25.6 t

57,372.

4,781

27

30.

3t

34

5,277

63,329

26.9t I

26.9 t I

69,903

4,550.

55,

55,

30.

5,277

63,3

33

5,825.29

69,

3t

4,

77

64,91

3 t.988

66,5 35

69,903

55,973

6 I,784.33

5,1

27

57,372.

4,78t
77

57,372.94

4,78t
27

28.979

s,023. r

60,277

5 t,784.3 3

29

5,1

3

5,583.2 t

58, I 98.

32.

5,583.2 I

68, I

36. I

6,273.7t

75

37

38.023

6,590.

.51

25.6t4
4,439.72

53,776.64

26.254

4,550.72

54,608.58

26.91I

4,664.47

25.273

4,900.6 I

58,807.34

28.979

5,023. I 3

60,277.54

28.273

4,900.5 I

58,807.34

28,979

5,023. I 3

60,277.54

29.704

5,148.69

6t,784.33

25.273

4,900.6 I

58,807.34

5,777

63jtg

3l .208

5,409.36

64,912.34

3 1.988

5,544.59

56,535.02

5,277

53,329

3 L988

5,544.59

66,535.02

32.789

5,683.2 t

68, I 98.55

3 t.208

5,409.35

64,912.34

5,970.93

7t,55t.il

35.309

6, t20.2 t

73,442.51

35. I 92

6,273.21

5.970.93

7t,65I.tI

3s.309

6, t20.21

73,442.5t

36.192

6,273.2t

75,278.50

5,970.93

7t,65t.il

35.309

6,t20.21

73,447.51

4,78 t.08

57,372.94

37.096

5,430.04

6,4

77.1

28.273

4,900.61

58,807.34

28.979

5,023. I 3

5 t,784.33

5,409.36

64,9t2.34

3 t.988

5,544.59

55,535.02

s,683.2 I

5,970.93

7t,65t.t I

3s.309

6, t20.2 t

73,442.51

36.192

6,273.2t

75,778,50

79,089.s I

38.975

6,755.56

5,277

5,825

37

77,l

68, I

27

4,78t
s7,3

60,277

29.

5,1

3l

38.023

6,590.

8t

4,900.6t

5,023. I 3

5,148.69

6t,784.33

30.447

5,277.42

63,329.04

3 r.208

5,409.36

64,912.34

5,583.2 I

5,825.29

69,903.48

34.447

5,970.93

7t,65t.il

6, I 20.2 t

73,442.51

6,273.7t

38.023

6,590.79

79,089.5 I

38.975

6,755.56

8l,066.67

37

6,

83

58,807

28.

50,777

29

3l

32.

58, I

33

36. I

6,4

77,1

5,544

56,535

29,979

5,023. I 3

60,277.54

29.704

s, I 48.69

5 r,784.33

32.789

5,683.21

68, r 98.s6

33.508

5,825.29

69,903.48

7t,65t.tI

5, I 20.21

73,442.5t

6,773.2t

37.096

6,430.04

77,160.52

38.023

6,590.79

79,089.5 I

83,09i.33

7,097.55

5,277

3t

66,53

6,7

8t

3l
5,409

64,91

35.

36. I

39.

6,

40.

I 70.56

5,970.

29.704

5, I 48.69

6 t,784.33

5,544.59

65,535.02

32,789

5,683.2 I

68, I 98.56

3 3.608

5,825.29

7t,65t.il

6,t20.2t
73,442.5t

6,273.2t

75,278.50

37.096

6,430.04

77,160.52

79,089.5 I

83,093.33

7,097 .55

85, I 70.5

41.972

7,274.99

6,

8

39.

3t

87 299.94

64,91

38.97

3t

69

5,970.

35.

36. I

38.023

6,590.

6,924.

40.

5,277

63,329 64,912.34

3 t.988

5,544.59

65,535.02

32.789

5,683.2 I

5,970.93

7t.55t.il

3s.309

6, I 20.2 I

73,442.5t

36. I 92

6,273.21

75,278.50

79,089.5 I

38.975

5,755.s6

8t,056.67

39.948

6,924.44

83,093.33

40.947

7,097.55

7,274.

87,L99.

69,

7

37

43.02 r

5,409.3

3t

68, I 98.

77.t

6,

38.023

6,590.

85, I

4t

5,277

63,3)9



t-t- 9+ t.00% 7-l-l9 Teamster FLSA t6l9 t6t9LC

*Ranges t-25 are excluded due to WA State Minimum Wage Law

2913=$11.50/hour 20L9=srZ.OO/hour 29lQ=$ 1-3.50
*L619LC hired prior to7/L/20t8 will be paid an additional 5% in their respective range/step

6 7 8 9I 2 3 4 5Range Period

40.947

7.097 .55

85, I 70.56

4l.972
7,774.99

87,799.94

43.02 t

7,456.87

89,492.42

44.095

7,643.28

9 t,7 t9.3 t

45. I 99

7,834.36

94,0 t2.36

46.328

8,030.2 t

96,367.49

47.486

8,230.95

98,77 t.57

48.673

8,436.74

t0 t,240.93

49.890

8,647.67

I 03,772.03

5I.t38
8,863.86

I 06,366.33

52.4t5
9,085.45

I 09,025.43

53.727

9,3 12.60

il t,75t.r9

55.070

9,545.40

I14,544.82

56.448

9,784.0s

I t7,408.57

57.858

r0,028.66

I 20.343_9 I

4t.972

7,274.99

87,799.94

43.02 t

7,456.87

89,482.42

44.09s

7,643.28

9t,7t9.3t

45. I 99

7,834.36

94,0 I 2.35

46.37.8

8,030.2 t

96,367.49

47.486

8,230.96

98,771.57

48.673

8,436.74

I 0 t,240.93

49.890

8,647.67

t03,772.03

5 1.138

8,853.85

I 06,356.33

52.4 t5

9,085.45

I 09,025.43

53.727

9,3 t2.60

il t,75t.t9

ss.070

9,545.40

I t4,544.82

s6.448

9,784.05

I I 7,408.57

57.858

I 0,028.56

I 20,343.9 I

59.304

10,279.38

I 23.3s2.56

43.02 t

7,456.87

89,482.42

44.095

7,643.78

9I,7t9.3I

45. I 99

7,834.36

94,0 I 2.36

46j29
8,030.2 I

96,362.49

47.486

8,230.96

95,77 t .s7

48.673

8,436.74

t0 t,240.93

49.890

8,647.67

I 03,772.03

5 1,1 38

8,853.86

I 06,366.33

52,4t5

9,085.45

I 09,025.43

53.727

9,3 I 2.60

il t,75t.r9

55.070

9,545.40

I t4,544.82

56.448

9,784.05

I t7,408.57

57.858

I 0,028.66

I 20,343.9 I

59.304

I 0,279.38

I 23,352.56

60.757

I 0,536.36

126.436.26

44.095

7,643.28

9r.7t9.3I

4s.199

7,834.36

94,0 I 2.36

46.328

8,030.2 t

96,367.49

47.486

8,230.96

98,771 .57

48,673

9,436.74

I 0 I ,240.93

49.890

8,647.67

I 03,772.03

51.138

8,863.85

I 05,366.3 3

52.415

9,085.45

I 09,025.43

53.727

9,3 t2.50

il t,75t.t9

55.070

9,545.40

I14,544.82

56.448

9,784.05

I I 7,408.57

57.858

I 0,028,66

I 20,343.9 r

59.304

I 0,279.38

I 23,352.56

60.787

I 0,536.36

t76,436.26

62.307

10,799.77

t29,597.27

7t

8t

72

73

74

75

76

77

78

79

80

82

83

84

85

Hourly

40 Hr Monthly

An nua I

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

35. I 92

6,273.7t

75,278.50

37.096

6,430.04

77,t 60.52

38.023

6,590.79

79,089.5 I

38.975

6,755.56

81,066.67

39.948

6,924.44

83,093.33

40.947

7,097.5s

85, I 70.s6

4t.972

7,274.99

87,299.94

43.02t

7,456.97

99,482,42

44.095

7,643.78

9 t,7 19.3 I

45.199

7.834.36

94,0 I 2.36

46.328

8,030.2 I

96,362.49

8,230.96

98,77 t .57

48.673

8,436.74

t0 t,240.93

49.890

8,647.67

I 03,772.03

5r.t38
8,863.86

I 06,3 65.11

47.486

37.096

6,430.04

77,160.52

38.023

6,590.79

79,089.5 I

38.97s

6.755.56

I 1,066.67

39.948

6,924.44

83,093.33

40.947

7,097.s5

85, I 70.56

4t.972

7.274.99

87 ,299.94

43.02 t

7,456.87

89,482.42

44.09s

7,643.28

9t,7t9.3t

49.890

8,647.67

t03,772.03

45.t99

7,834.36

94.012.36

46.328

8,030.21

96,362.49

47.486

I,230.95

98,77 t.57

48.673

8,436.74

I 0 I ,240.93

5 l. 138

8,863.86

I 06,366.33

52.415

9,085.45

I 09,025.43

38.023

6,590.79

79,089.5 t

38,975

6,755.56

8t,066.67

39.948

6,924.44

83,093.33

40.947

7,097 .55

85, I 70.56

4t.972

7,274.99

87.299.94

43.02 t

7,456.87

89.482j2

49.673

9,436.74

I 0 t ,240.93

49.890

9,647.67

103,772.03

5 l.l 38

8,863.86

I 06,356.3 3

44.095

7,643.78

9 t,7 t9.3 I

45. r 99

7,834.36

94,012.36

46.328

8.030.21

96,362.49

47.486

8,230.96

98,771.57

52.4 t5

9,085.4s

t09,025.43

5J.727

9,3 t2.60

il 1,751.19

38.975

6,755.56

81,066.67

39.948

6,924.44

83,093.33

40.947

7,097.55

85, I 70.56

4t.972
7,274.99

87,299.94

43.02 t

7,456.87

89,482.42

44.095

7,643.28

9I,7t9.3I

46.328

8,030.2 r

96,362.49

51.138

8,863.86

I 06,366.31

52.4 t5

9,085.45

I 09,025.43

53.727

9,3 I 2.60

I I t,751. t9

55.070

9,545.40

I t4,544.82

45.199

7,834.36

94,0 I 2.36

47.486

8,230.96

98,77 t .57

48.673

8,436.74

I 0l ,240.93

49.890

8,647.67

I 03,772.03

39.948

6,924.44

83,093.33

40.947

7,097.55

8s, I 70.56

41.972

7,274.99

87,299.94

43.021

7,456.87

89,482.42

44.095

7,643.28

9 t,7 t9.3 I

45. I 99

7,834.36

94,0t2.36

46.328

8,030.21

95,362.49

47.486

8,230.95

98,771 .57

45.673

9,436,74

I 0 I,240.93

49.890

8,647.67

I 03,772.03

st.t38
8,863.86

I 06,366.33

52.4 t5

9,085.45

I 09,025.43

53.777

9,3 t2.50

1il,75t.t9

ss.070

9,545.40

I I 4,544.82

56.448

9,784.05

t t7,408.57



I-t-t9+L00% 7-t -t9 FLSA l5l9I.lP t6tgLC

*Ranges t-25 are excluded due to WA State Minimum Wage Law

2916=$ 1 1. 50/hour 20 19=$ L2.00 /hour 2929=$ 13.50
*16191C hired prior to7/1/201,8 will be paid an additional 5% in their respective range/step

9t

95

t00

85

87

88

89

90

9Z

9l

94

96

97

98

99

Hourly

40 Hr Monthly

Annual

40 Hr Monthly

Hourly

40 Hr Monthly

Hourly

40 Hr Monthly

Annual

40 Hr Mon

Hourly

40 Hr Monthly

Annual

40 Hr Monthly

Annual

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

An

Annual

Annual

An

An

Hourly

An

Hou

Annual

Annual

Hourly

Hou

ilt,75t.t

9,545.40

I t4,544.82

56.448

9,784.05

I I 7,408.57

I 20,343.9 I

I 0,279.38

I 23,352.56

60.787

I 0,536.36

126,436.26

t32,837.t9

6s.46t

I t,346.5 I

I 36, t58. t4

67.097

I t,630. t 8

I 39,552. I 2

t43,05t.1

t46,627.79

72.256

12,524.42

I 50,293.00

52.4t

t2,837

55

9,

I 09,

57

53.

9,3 t

I I,920,

t0,

59

62.307

I I,069

t2,2 t

t0,799

179,597

il t,75t.1

9,784.05

57.858

t0,028.65

I 20,343.9 I

63.863

I I.069.77

I 32,837. I 9

65.461

I t.345.s I

t36,t58.t

I I,630. I

I 39,562. I

I t,920.93

t43,05t.t2

70.494

12,218,94

t46,627.29

74.063

t2,837.53

I 54.0s0.39

75.914

t3, t58.47

ts7,90 t.59

9,545

60.

179.5?7

s3.727

9,3 t2.

|7

10,779

t23

67

68.

I 50,293

72.

t0,53

126,43

9,545.40

I t4,s44.82

56.448

9,784.05

I I 7,408.57

| 20,343.9 I

I 0,536.36

126,436.26

62.307

t0,799.77

t29,597

I 32,837. I

65.46t

I t.346.5 I

t36,t58.t4

67.097

I t,530. I 8

I 39,562. I 2

68.774

I t.920.93

t43,05 I . I

t46,627

12,524.42

I 50,293.00

74.063

I 2,837.53

I 54,050.39

t3,487.43

t6t l3

75.9t4

10,279

t23

I 2,2 18.

57

60.

63.863

I t,059

I s7,90 I

13,

77.81

56.448

9,784.05

I t7,408.s7

57.858

r 0,028.66

I 20,343.9 I

t29,597.27

53.853

I t,069.77

I 32,837. I 9

65.46t

I 1,346.5 I

t36,t58.t

I I,630. I

I 39,562. I

68.774

I t,920.93

t43,05 t. t 2

70.494

I 2,2 t8.94

t 46,627,29

I 50,293

74.063

t2,837.s3

ts4,050.3

I 57,90 t .59

77.8t2
13,487.43

t6 t,849.I 3

10,279

79.7

60.

57

75.9t4
r3,t58.

t0,53

t76,43

57.858

I 0,028.66

I 20,343.9 I

63.863

I t,069.77

I 32,83 7. I 9

65.46t

I t.346.s t

t36,t58.t

I I,630. I

I 39,562. I

I I,920.93

143,051.t

70.494

I 2,2 I 8.94

t46,627.29

72.256

12,574.42

I 50,293.00

I 57,90 I .59

13,487,43

t6 t,849. t3

79.758

t3,824.62

I 65,895.

t2,837

59.304

t0,279

I 23,

10,799

67

58.

75.9 t

t3,l

77.8t

8l.7
t4, I

129.597

63.863

I I,069.77

r 32,837. I 9

55.46t

I I,345.5 I

t36,t58.t

I t,630. t

I 39,562. I

I I,920.93

t43,05 L I

70.494

t2,218.94

146,627.29

72.256

12,524.42

r2,837.53

I 57,90 t .59

t3,487.43

t6 t,849,I 3

79.758

t3,874.62

I 65,895.39

t70,042.

10,279

10,

67

68.

75.9t

t3,l

77.81

t4,l

83.795

60.787

r0,s36.35

t26,436.26

t0,799

t29,597

I 32,837. I

65.461

I I,346.5 I

t35,t58.14

67.097

I t,630. t 8

t39,562.t2

t43,05 I . r

t46,627.29

72.756

12,524.42

I 50,293.00

74.063

t2,837.s3

I 54,050.39

t3,487.43

t6t,849.t3

I 65,895.39

8 t.752

t4,t70.24

t70,042.92

t4,524

t74,293

14,987.6t

63.863

I t,069.

I I,920.

58.

t7,2t

75.9 t4

I 57,90 I

t3, I

77.8t

79

83.79s

85

63.863

I I,069.77

I 32,837. I 9

65,46t

I t,346.s I

t36,158.14

I I,530. I

I 39,562. I

I I,920.93

t43,05t.t

t2,2t8.94

t46,627.29

72.256

t2,524.42

t3,487.43

t5t,849.t3

79.758

t3,824.62

I 65,895.39

t4,t70.
170,042.

I 4,887.6 I

I 78,65 1.34

88.037

I 5,259.8 I

62.

t0,

129

I 2,837

t54,

174,293

t4,

67

58.

75.9t

I 57.90 I

t3,l

77.8t

8t.752

I t7.68

I 32,837. I

65.461

I I,345.s I

t35,t58.t

I I,630. I

I 39.562. I

68.774

I 1,920.93

t43,05t.t2

70.494

t2,2t8.94

t46,627.29

74.063

I 2,837.53

I 54,050.39

75.914

I 3. I 58,47

1 57,90 L59

77.8t2
13,487.43

t6 r ,849, I

83.795

t4,st4.49

t74.293.84

85.890

I 4,887.5 I

178.65t.34

I 5,259.8 I

I 5,64 t.29

72.

53.863

I t,069

67

I 65,895

79

I t.7
t4, I

88.

r83,t r

EEEEEEEET



t- t- t 9+ l%-$ | 7-l-I9 Teamster Pension Trust
Period 3 4

4t

5l

53

56

42

43

44

45

46

47

48

49

50

52

54

55

57

40 Hr Month

Hourly

40 Hr Monthly

Annual

40 Hr Monthly

Annual

40 Hr Monthly

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

40 Hr Monthly

Hourly

40 Hr Monthly

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

An

Annual

Hou

Annual

Hou

Annual

An

An

Annual

Hourl;r

Annual

16.254

2,8 t7.3 I

33,807.6

34,706.2t

17.t29

2,968.97

3s,627.53

I 7.58 I

3,047.3 I

36,567.78

3,t27.9 t

38,525.02

t9.0 t0
3,295.00

39,540.04

20.548

3,55 t.58

42,739.02

2t.087

3,6s5.0 I

43,860. I

45,008.25

22.205

3,848,79

46, I 85.5 I

22.785

3,949.32

47,39t.89

4, t58.01

49,896.t6

24.6t4
4,266.34

zt
3,

5l t96.t4

20.023

4t,647

48,629

2,892.1

37,534.

3,2 t

19.

73

3,38 I

40,s77

I 6.586

2,892. I 8

34,706.21

t7.129

2,968.97

I 7.581

3,047.3t

3, I 27.9 I

37,534.96

I 8.522

3,2.t0.42

38,525,02

20.023

3,470.59

4t ,647.04

20.548

3,56 t,s8

42,739.02

3,655.0 I

43,860. I

3,7s0.69

45,008.25

22.705

3,848.79

46, I 85.5 I

48,629.

23.989

4, t58:0 t

49,896.16

24.6t4
4,266.34

5t,t95.t4

.3t

25.

23

4,0s

35,627

36,567

t9.0 I

3,295

39

l9

2t

2 t.63

22.795

3,38 I

40,577

3,949

47 ,39 t

35,627.63

t7.58 t

3,047.3t

36,567.78

3,127.91

39,540.04

I 9.509

3,38 t.49

40,577.94

3,655.0 I

43,860. I 2

2 I .639

3,750.69

45,008.25

46, I 85.5 I

47,391.89

4,052,46

48,629.46

23.989

4, I 58.0 t

49,996.t6

51,196.t

52,527.3 I

25.9 t I

4,49t.ts

23

25.

1

19.0 I

4t,647

t7.t29
2,968.

37,534.

3,2 I 0.

38,525

20.

2t

3,848.

22.785

3,949

24.6t

4,

3,s61

42,739

t7.58 t

3,047.31

18.046

3,t27.91

37.534.96

20.023

3,470.59

4l,647.04

3,555.0 I

43,850. I

71.639

3,750.59

45,008.25

22.205

3,848.79

46, I 85.5 I

23.989

4, t58.0 t

49,896.t6

74.6t4

4,266.34

5t.t96.t4

52,527.31

25.9 t I

4,49 I . t5

26.584

4,607.80

t9.0 t

25.

23

36,567

I 8.522

3,2 t

81.49

77

20.

2t

22.

4,377

5 3,89

293.

I

1,3

40,5

3,56 I

47.,739

3,949

47,39 t

18.046

3,127.9t

37,534.96

t9.509

3,38 t .49

40,577.94

20.023

3,470.59

4l,647 .04

3,655.0 I

43,850. I

2t.639

1,750.69

45,008.25

22.205

3,848.79

46, I 85.5 I

48,629.46

23.989

4, t58.0 t

49,896.15

24.6t4
4,266.34

5t,t96.14

52,527.3t

25.9 t I

4,49t.15

53,893.84

76.584

4,607.80

55,293.66

t9.0 t

3,29s

3,56 t

42,

3,949.

47.39 t

18.522

3,2 t

2t

4,377

27.273

4,727

726.7

19.0 t 0

3,295.00

39,540.04

20.548

3,56 t.58

42,739,02

71.087

3,655.0 I

43,860. I 2

46, I 85.5 I

47,391.89

23.380

4,0s2.46

48,629.46

4, I s8.0 I

49,896.t

24.6t

5t,t96.t

4,377.28

52,527.3 I

25.9 t I

4,491,15

5 3,893'.84

77.273

4,727.23

56,726.75

58, I 95.20

4t

7t
3,7

I

3,2

20.023

77.979

4,607

55,

3,848.

22.

22.785

3,949.3

3,38 I

40,577

t9.s09

3,381 .49

40,s77.94

20.023

3,470.59

4t ,647.04

3,655.0 I

43,860. I

2t.639

3,750.69

45,008.25

22.205

3,848.79

46, I 85.5 I

48,629.

23.989

4, I s8.0 t

49,896.t6

24.6l.4

4,266.34

51.195.14

52,527.31

25.9 t I

4,49t,t5

27.273

4,727.73

56,776.75

59,703. I

t9.0 t

28.

3,56 I

42,

2t

22.785

4,377

53

4,607

55,29

27

4,849

s8, I

3,949

47,39t

I 9.509

3,38 1.49

40,577.94

20.023

3,470.59

3,555.0 I

43,860. I

2 t.639

3,750.69

45,008.25

22.205

3,848.79

46, I 85.5 I

23.989

4, t58.0 r

49,896.t6

24.6t4
4,266.34

5t.t95.t

52,527.3 I

25.9 t I

4,4? t.t5

55,293.66

27.273

4,727.23

56,726.75

59,703. I

5, t04.05

6 r,248.s8

23

4,05

25.

28.

4,

41,647

20.

zt

72.

4,377

53,89

26.584

4,607

27

3,s6 t

42,739

3,949

47,39 t

4,849

58, I 95

3,56 I

42,739

3,655.0 I

43,860. I

46, I 85.5 I

3,949.3

47.391.89

4, t58.01

49,896. I

5t.t95.t

4,377.28

52,527.31

t7.273

4,727.23

56,726.75

59,703.

5,235.95

62,831 .43

41,647

4,607

27

2t

28.

4,

23

4,05

24.6t

5,1

6l

2t

3,848.

22.795

23.

25.9 t I

53,89

4,849

58, I 95

4,491.t

EE EEEEE



t-t-|
Rance 4 7 8 ?Period 2 3 5 6

58

59

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

25.254

4,377.28

52,s27.3 I

25.9 t I

4,49t.t5

s3,893.84

25.9 t I

4,49 t.t 5

s3,893.84

26,584

4,607.50

ss,293.66

25.584

4,607.80

ss,293.66

27.273

4,727.23

56,726.75

77.273

4,727.23

56,726.75

27.979

4,949.50

58, I 95.20

27.979

4,849.60

s8, I 95.20

25.704

4,r75.26

59.703. I 7

28.704

4,975,26

59.703. I 7

29.447

s, I 04.0s

6 I,248.58

29.447

s, I 04.05

61,248,59

30.208

5,235.95

62,83 t.43

30.208

5,235.95

62,83 t.43

30,988

5,37 t. l5
64,4s3.80

30.988

5,37t. t5

64,453.80

3 t.789

5,509.99

66, I I 9.85

7- I - l9 Teamster Pension Trust



-20+ l-l-20 Teamster Pension Trust

4t

5l

52

47

43

44

45

46

47

48

49

50

53

54

55

56

57

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

40 Hr Month

Hourly

40 Hr Monthly

Annual

40 Hr Month

Hourly

40 Hr Monthly

Annual

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

40 Hr

Hourly

Annual

Hourly

Hourly

Hourly

Annual

Hourly

Annual

Annual

16.426

2,847.t2

34,t65.42

35,004. I I

3,079.55

36,9s4.65

r8.236

3, I 60.85

37,930. I s

39.956.03

3,4 t 7.03

4 t,004.33

20.23 3

3,506.99

42,083.83

20.764

3,599.02

43, I 88.29

3,691.

44,319.

3,790.03

45,480.41

3,889.0 I

46,658.06

23.023

3,990.58

47,896.92

4,094.7

49,t36.

4,20 1.35

50,4t6.Is

4,310.72

t7.3 I

t8.7 I 8

38,932.

5t

16.863

35,074.

2,9

l7

t9.2 t

3,329

t9.7 t

2t

zt

23.624

24.

35,074.3

t7.3 t0

3,000.34

36.004. I I

17.7 67

3,079.55

3 5,954.65

37,930. I

39,956.03

t9.7 t4

3,4 t7.03

4 I,004.33

44,319.79

21.866

3,790.03

45.480.41

22.437

3,889.0 t

46,668.06

47,886.

4,094.75

49, I 35.

74.239

4,201.35

50,4 t6. l5

24.970

4,3t0.77

5t,728.61

20.

53

t6.863

18.7 r

38,93

25.5t7

3,506.

42,083

19.2 t

3,3

3,599

43, I

3,593.3

2t

23,

23

I

3,1

I 7.3 l0
3,000.34

36,004. I I

36,954,65

3, r 60.8s

37,930. | 5

t8.7 t8

3,244.39

38,932.69

t9.2 I 0

3,329.67

39,956.03

42,083.83

41, I 88.29

2 I .308

3,693.32

44,319.79

2t.856
3,790.03

45,480.4t

3,889,0 r

4,0?4.75

49,136.98

t4.239

4,20 t .35

50,4t5.t5

74.870

4,3t0.72

5t,728.6t

23.023

J.

23

20.

25.5 I

26.t

4,537

3.35

J,079

t7

t9.714

20.233

3,506.

3,417

4 t,004

t7.767

3,079.55

37,910. r

39,956.03

t9.7 t4

3,4 t7.03

4 1,004.33

44,3t9.

3,790.03

45,480.4 I

22.437

3,889.0 I

46,668.06

23.023

3,990.58

47.886.

4,094.

49, I 36.

4,20 L35

50,4t6.t5

4,3t0.72

5 t,728.6 I

25.517

4,427.86

53,074.34

7

23.

2t

3 6,9s4.

t8.

3,1

t8.7 t

38,93

t9.21

3,3

20.233

3,s06.

42,083

70.

3,599

43.1

24

26. I 80

4,537

54,453

I 8.235

3, I 60.8s

37,930. I 5

I 8.7 t8

3,744.39

38,932.69

t9.2 t0

3329.67

4 t,004.33

42,083.83

20.764

3,599.02

43, I 88.29

2 t.308

3,691.32

44,3t9.79

45,480.4 t

3,889.0 t

47,886.

4,094.75

49, I 36.98

2.4.239

4,20 r .3s

50,4 t6. t5

5 I ,728.6 t

54,45 3.35

55,865.65

27.556

4,776.28

23

53

2t

3,

57 t5.38

25.5 I

46,

23.023

t9.7 t

3,417

20.233

3,506.

24.870

4,3 t0.

26.859

4,65

3,

26.t

4,537

18.7 t 8

3.L44.39

38,932.69

4 I,004.33

42,083.83

3,599.02

43, I 88.29

2 1.308

3,693.32

45,480.4 I

3,889.0 r

47,886.

4,094,75

49, I 35,98

74.239

4,20 L35

50,4 t6. t5

5 t.728.6 t

54,453.35

55,865.65

27.556

4,776.28

57.3 I 5.38

2s.5 t

26.859

23.023

4,899

796.3t

t9.zt
3,329

39

19.71

3,4t7

20.233

3,505.

20.

44,319

2l

4,3 t0.

26.t

4,s37

t9.2t0
3,329.67

39,956.03

19.7 t4

3,4 t7.03

4 t,004.

44,3t9.79

Lt.866
3,790.03

45,480.4 I

22.437

3,889.0 I

47,886.

4,094.

49, I 36.

' 4,20 I .35

50,4r5.t5

24.870

4,Jt0.72

5 t,728.6 I

25.5t7

4,422.86

53,074.34

55,865.65

57,3 I 5.38

28.268

4,899.69

58,796.3 I

29.00 I

5,026.74

20.

2l

92

3,

27

4,

3,s06.

42,083

3,599

43, I

3,593.3

46,

4,655

26.t

4,537

54,453

3,4 t7.03

4 t,004.33

42,083.83

3,599.02

43, I 88.29

2 r .308

3,693.32

44,3t9.79

45,480.4t

3,889.0 I

23.624

4,094.75

49,t36.98

24.239

4,20 t.35

50,4 t5. t5

5 t,728.61

54,453.3 5

55,86s.65

27.556

4,776.29

57,3 I 5.38

28.268

4,999.69

s8,796.3 r

5,026.

60,320.

4

53

25.5 I

26.859

23.023

3,990.5

47

t9.7 t

20.233

3,506.

2t

24.870

4,3 t0.

26.t

4,537

29.00 t

79.75t

5, t5

6t

42,083.83

43, I 88.29

2 I .308

3,593.32

45,480.4 t

3,889.0 t

47,886.

4,094.75

49.136.98

4,20 t.3

50,4 I 6. I

5 t,728.5 t

26.t

4,537

54,453

55,855.55

27.556

58,796.3 I

5,026.

60,320.

30.52 t

20.

20.

23

4,55

2t

25.5 I

3,506.

23.023

57,3 I

3,599

44,3t

4,3 I

4,899

29.00 t

29.75t

5, I 56.

6t

reilI@EEEEEEEEE



t-t-20+
Ranse Period z 3 4 5 6 7 8 9

58

59

Hourly

40 Hr Monthly

Annual

Hourly

40 Hr Monthly

Annual

25.5t7

4,422.56

53,074.34

26. I 80

4,537,78

54.453.35

26. I 80

4,s37.78

54,453.35

26.8s9

4,655.47

55,865.65

26.859

4,655.47

55,865.65

27.556

4,776.28

57.3 I 5.38

27.556

4,176.28

57,3 I 5.38

28.268

4,899.69

58.795.3 I

28.268

4,599.69

58,796.3 I

29.00 t

5,026.74

60,320.92

29.00 t

5,02.6.74

60J20,92

29.75t

s,ts6.74

6 t,880.89

29.75t

5,156.74

6 t,880.89

30.52 |

5,290.20

63.482.46

30.52 I

5,290.20

63,482.46

3 t.308

5,426,62

65, I I 9.39

3 t.308

s,426.62

65, I I 9.39

32.r t6

s,566.67

66,800.00

l-l-20 Teamster Pension Trost


